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Accreditations

The Commission on Higher Education of the Middle States Association of Colleges
and Schools accredits the University of Scranton. In addition, the Graduate School is
the only graduate school in Northeastern Pennsylvania to be accredited by all the fol-
lowing professional associations. The Graduate Program areas and associated accred-
itations are;

EDUCATION AND SCHOOL COUNSELING
Pennsylvania Department of Education (PDE)
National Council for Accreditation of Teacher Education (NCATE)

HEALTH ADMINISTRATION
Accrediting Commission on Education for Health Services Administration
(ACEHSA)

COMMUNITY COUNSELING AND SCHOOL COUNSELING

Council for Accreditation of Counseling and Related Education Programs
(CACREP)

REHABILITATION COUNSELING
Council on Rehabilitation Education (CORE)

MASTER OF BUSINESS ADMINISTRATION
The International Association for Management Education (AACSB)

PHYSICAL THERAPY
Commission on Accreditation in Physical Therapy Education/APTA
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Calendar

Fall °98 Term Schedule
Orientation for NEW StUAENTS.........uvvvviriiiiirieeeeeieeeieeeeeee e e e e e e e e e e Sun., Aug. 30
CLASSES START ...t Mon., Aug. 31
Last day tO add @ COUISE .....uviiiuieeiiieiiiieeeiee et Fri., Sept. 4
Last day tO drop @ COUISE .....ceiureiureiiiieeiieeeiieeseee e Wed., Sept. 30
Last day to register for Comprehensive Examinations.................... Fri., Oct. 9
Term break (NO ClaSSES) ...vveeivrrieieeiiie e e Oct. 10 - 13
Comprehensive Examinations administered............ccoeeeevvveeeennnee. Sat., Oct. 24
Last day to withdraw from COUISE.........ccoveeiiiireeiiiieee e, Wed., Nov. 11
Thanksgiving HOlIday .........cooovriiiiiiiieee e Nov. 25 - 29
Last day for theses, scholarly papers..........ccceeeveeieeriiee s Fri., Dec. 4
FINAL EXAMINATIONS ...t Dec. 12 - 17
Fall degree conferral date .........cccooveiiiiiiiiene e Dec. 31

Intersession °99 Term Schedule

Intersession/Spring 1999 Course Registration begins in October ~ To be announced

CLASSES START ... Mon., Jan. 4
Last day t0 add @ COUISE ...eceiuririiiiiiieieiitiie e e et e e etee e st Tues., Jan. 5
Last day tO drop @ COUISE ....eeeuureiireeieieesiee et e eee e Thurs., Jan. 7
Last day to withdraw from COUISE.........ccvveeiiiieeeeiiiee e, Fri., Jan. 22
FINAL EXAMINATIONS ....oooiiiiiiiieeeeeeeeeeee e Jan. 27 - 28
Intersession degree conferral date..........cccoooceeeiieiiiiiiieenee e Jan. 31

Spring °99 Term Schedule

Intersession/Spring 1999 Course Registration begins on October  To be announced

Orientation for NEW StUAENTS........uvvvvviiiiiiieiiieeeieeiiieieee e e e e e e e e e e e Sun., Jan. 31
CLASSES START oottt tee e e Mon., Feb. 1
Last day t0 add @ COUISE ...eceivuuiriiiiiiieieiiriie e e et e et e st Fri., Feb. 5
Last day tO Arop @ COUISE .....eevuereiireeieieesiie et e Wed., Mar. 3
Last day to register for Comprehensive Examinations.................... Fri., Mar. 26
Spring/Easter break (NO Classes) ........ueveieiiereiiieiiie e Mar. 27 - Apr. 5
Last day to withdraw from COUrSe.........coviiriiiieiie e, Wed., Apr. 14
Comprehensive Examinations administered .............ccocccveveenienne Sat., Apr. 17
Last day for theses, scholarly papers..........ccceeeverieriiieeiee e Fri., Apr. 30
FINAL EXAMINATIONS ...t May 15 - 20
COMMENCEMENT ...ttt Sat., May 29



Summer Sessions

Common Dates for Summer 99 Terms

Summer/Fall 1999 Course Registration begins in April................ To be announced
Last day to register for Comprehensive Examinations.................... Fri., June 25
Comprehensive Examinations administered............ccoeeeevivieeennnee. Sat., July 17

Last day for theses, scholarly papers.......ccccceeeceeeeeviieeevviiee e, Fri., July 30
Summer degree conferral date..........ccoceeevvieeeeiiie e Aug. 31

CLASSES START ...ttt Wed., June 2
Last day t0 add @ COUISE ....ccvvuuireiiiiiiiee e e e ctree e e cire e et Thurs., June 3
Last day tO drop @ COUISE .....cuvrreiiiiiiieeiriie e e et e e e eiee e e stae e Mon., June 7
Last day to withdraw from COUISE.........ccoereiiiieeeiiiee e, Wed., June 23
FINAL EXAMINATIONS. .....oeeiiieee et June 28 - 29

CLASSES START ...ttt Mon., June 21
Last day t0 add @ COUISE ...eceviuurreiiiiiireeiirineeesiree e e snee e e e stee e e sneeeeas Tues., June 22
Last day tO drop @ COUISE .....currreririieeeiirieeeecite e e e cire e e s srae e e sneeee s Thurs., June 24
Last day to withdraw from COUISE.........ccceeeiiiieeeiiiiee e, Wed., July 21
FINAL EXAMINATIONS .....ooiiiiiiiiie et July 28 - 29

CLASSES START ...ttt Tues., July 6
Last day t0 add @ COUISE ...eceviuuireiiiriiieeiiriieeesitree e s enee e e s snree e e snneeeas Wed., July 7
Last day tO drop @ COUISE .....cuvrreiiiriieeiiiieeeecite e e e sree e e s seee e e sneeee s Fri., July 9
Last day to withdraw from COUISE.........ccoveeeiiiieeeiiiiee e, Fri., July 23
FINAL EXAMINATIONS .....ooiiiiiiiiit e Aug.2-3

Deadline to Apply for Degree Conferval

Students planning to graduate at the end of a particular term must
submit to the Graduate School Office the “Application for Degree” form
when they register for the term in which they expect to complete all
degree requirements.




General Information

The University of Scranton, the oldest Catholic institution of higher education in
Northeastern Pennsylvania, was founded in 1888 as Saint Thomas College. It is char-
tered under the laws of the Commonwealth of Pennsylvania and empowered to confer
Bachelor’s and Master’s degrees in the Arts, Sciences, Business Administration, Health
Administration and Education. In 1938 Saint Thomas College became the University
of Scranton, while four years later the Society of Jesus acquired title from the Catholic
Diocese of Scranton and administrative control from the Brothers of the Christian
Schools. Thus Scranton became the twenty-fourth of the twenty-eight Jesuit colleges
and universities in the United States.

Programs

Graduate study was initiated at the University of Scranton in 1950, the first mas-
ter’s degrees being awarded in 1952. At present, the following programs are offered
by the Graduate School:

Biochemistry MS, MA
Business Administration MBA
Chemistry MS, MA
Clinical Chemistry MS, MA
Community Counseling MS
Elementary Education MS
Elementary School Administration MS
English MA
Health Administration MHA
History MA
Human Resources Administration MS
Nursing MS
Physical Therapy MPT
Reading Education MS
Rehabilitation Counseling MS
School Counseling MS
Secondary Education MS, MA
Secondary School Administration MS
Software Engineering MS
Theology MA

The University has certification programs approved by the Pennsylvania Department
of Education in the areas listed below. Some of these may be pursued in connection

with an undergraduate degree, some in connection with a graduate degree, and some
may be pursued independent of any degree program.



Certification Programs

Biology German

Chemistry Latin

Communication Mathematics

Elementary Education Physics

Elementary Principal Reading Specialist
Elementary School Counseling Secondary School Principal
English Secondary School Counseling
French Social Studies

General Science Spanish

Supervisor certificates in:

Communication (English) School Guidance Services
Foreign Languages Science
Mathematics Social Studies
Reading
Objectives

As one of the family of worldwide Jesuit Colleges and Universities, the
University of Scranton shares with them a common educational heritage and tradi-
tion. Its principal objective, therefore, is to lead the student to understand and to
inspire him/her to fulfill that complex of dignities and responsibilities which man or
woman, as a person and as a member of human society, is under God.

The specific mission of the Graduate School is to provide advanced, post-bac-
calaureate education through high quality programs which are coordinated with the
University’s other programs. The Graduate School subscribes to the Policy
Statement on The Master’s Degree of the Council of Graduate Schools regarding the
nature, requirements and evaluation of master’s level work.

Organization and Location

The administration and supervision of the Graduate School is the responsibility
of the Dean of the Graduate School. The Dean is assisted by a Graduate Dean’s
Conference, an advisory committee, of which the Dean is chair. All questions con-
cerning admission, candidacy and comprehensive examinations or modifications of
course programs, must be submitted in writing to the Dean of the Graduate School.
Decisions of the Dean of the Graduate School are final.

The office of the Dean of the Graduate School is on the 2nd Floor of The
Estate, located in the center of the campus (see map inside back cover). The office is
open daily from 8:30 a.m. to 4:30 p.m. Monday through Friday. During Fall and
Spring terms it is also open Monday through Thursday evenings. For students who
wish to consult the Dean the courtesy of calling for an appointment is recommended.



Graduate Dean’s Conference: 1997-1998

Robert E. POWell........ocoeiiiiiiii e Chair, Dean of the Graduate School
Carolyn E. Barnes........cccocvveiiieniieiie e Professor of Physical Therapy
Christopher Baumann ............cccooiiiiiiiiieeee e Professor of Chemistry
Regina B. BENNELL..........ooooiiiiiie et Assistant Dean
Yaodong Bi.......cccovieiiiiiiciie e Assistant Professor of Computing Sciences
Raymond W. Champagneg, Jr ........ccooverieeiiieiie e Professor of History
Wayne H.J. Cunningham ...........cccccoeiiiineiineineeae Associate Professor of Operations
............................................................................................ & Information Management
James L. GOON&AN.........cccviiiiiieiiiic e Director of Graduate Admissions
Mary Jane Hanson ..........ccccceviiiiiiieniiiiic e Assistant Professor of Nursing
Valerie Kosky..........ccc.e..... Instructor of Health Administration and Human Resources
JONN M. MCINEIMEY......oiiiiiiiicee e Professor of English
Oliver J. Morgan, SJ........c........ Associate Professor of Counseling and Human Services

and Chair, Department of Counseling and Human Services
Peter C. Olden ..... Associate Professor of Health Administration and Human Resonrces
Paul Perhach...........coooiiiiiie e Director, Career Services
Charles R. PINCHES .......cooiiiiiiiiiciic e Professor of Theology/Religions Studies
MUFTTRJAN ..o Associate Professor of Economics/Finance
Robert M. WeIr, Jr......coviiiiiieeicc e Assistant Professor of Education
Heather C. Beal ..........cccooiriiiiiiiiiicccccceee Graduate Student
JEITTEY Y. O .o Graduate Student
David M. SNOPE ..o Graduate Student
KIimberly J. STager.......ovvveeiieee e Graduate Student
Faye CUCNAIa .......coiviiiiieii e Secretary of the Conference

Policy on Students with Disabilities

The University of Scranton complies with all applicable laws and regulations with
respect to the accommodation of handicaps and disabilities as these terms are defined
in the law. The University will provide reasonable accommodations so students can
fully participate in curricular and extracurricular activities. Students who need assis-
tance should contact the Affirmative Action Office (717-941-7580) on a timely basis.



Admission and Registration

Application Process

Students must be formally admitted to the Graduate School in order to register
for any graduate courses. The Application for Admission form may be obtained from
the Graduate Office. Completed applications, together with official transcripts of
undergraduate and graduate work taken elsewhere, letters of recommendation, any
required test scores, and other supporting documents, ordinarily should be in the
Graduate Office at least one month before the term in which the student wishes to
begin graduate study. International students should have all materials in the Graduate
Office at least three months in advance. Processing of applications will not commence
until 2/l required documentation has been received by the Graduate School.

Please refer to sections on individual programs for special application
deadlines and additional admission requirements.

Admission Standards

The admission standards and policies of the University of Scranton are free of
any limitation, specification or discrimination on the grounds of race, religion, color,
national or ethnic origin, sex, age, or handicap, except as provided by law.

An applicant for admission to the Graduate School must possess a baccalaureate
degree from an American college or university accredited by one of the recognized
regional accrediting associations, or the equivalent from an international college or
university. The ordinary standard for admission to a graduate program is an under-
graduate GPA of at least 2.75 (on a 4.0 scale). Students falling below this level may
submit other evidence of their ability to successfully complete a graduate program,
such as grades in other post-baccalaureate courses, scores from examinations, or a
record of progressively higher work responsibilities. In addition, the applicant’s pre-
vious course work must show the successful completion of all prerequisites for gradu-
ate work in the program to which application has been made. Individual depart-
ments/programs may establish higher GPA requirements and/or introduce addition-
al criteria for making the admissions decision. Consult the sections of this catalog
devoted to the specific programs for such other criteria. Final action on an applica-
tion for admission to the Graduate School is taken by the Graduate Dean.

Ordinarily, the applicant must submit the following to be considered for admis-
sion to the Graduate School:

— The completed graduate application, along with the non-refundable application fee

— Official transcripts of all previous undergraduate and graduate work completed
at accredited institutions (*“student” copies of transcripts are not acceptable)

— Three references from persons capable of evaluating the student’s educational
background and work or personal character

— Any additional material required by a particular department or program, e.g.,
test scores, personal interview, etc. For details of such requirements for particular
departments or programs, see the appropriate sections of this catalog.



— International students must submit scores from TOEFL and an affidavit of
financial support

Applicants may be admitted to the Graduate School in one of the following cate-
gories:

Regular Admission. Applicants are admitted under this category when they have
satisfied the admissions criteria of both the Graduate School and the department or pro-
gram in which thay are to enroll for graduate studies.

Probationary Admission. Applicants who do not meet all of the criteria for Regular
Admission, but show reasonable promise for success in graduate studies, may be accept-
ed on a probationary basis. Recommendation for Probationary Admission must include
a prescription of nine hours of specific course work (three graduate courses) that the stu-
dent must complete within the first twelve hours of graduate study as well as a discussion
as to why this applicant should receive consideration for admission at this time.

Students accepted on probation may take a maximum of six (6) credits per
semester (until the conditions of probation are satisfied) and must complete the pre-
scribed nine hours of specific course work with a cumulative grade point average of at
least 3.0. Failure to accomplish this will result in dismissal from the program.

A student on Probationary Admission may not hold a graduate assistantship until
the conditions of probation have been satisfied.

Provisional Admission or Provisional Acceptance. Applicants who do not have the
necessary undergraduate preparation in the discipline area requested but have demon-
strated academic achievement indicative of successful graduate study with the proper
preparation may be considered for Provisional Admission or Provisional Acceptance.

Provisional Admission. The applicant may gain Provisional Admission with
the proviso that he/she complete a specific prescription of undergraduate
course work in conjunction with his/her graduate studies (a specific prospec-
tus of study must accompany this type of recommendation).

Provisional Acceptance. The applicant may gain Provisional Acceptance with
the proviso that he/she complete a specific prescription of undergraduate
course work, with a GPA of at least 3.0 in these studies, prior to undertaking
graduate course work (a specific prospectus of study must accompany this
type of recommendation). Upon successful completion of the undergraduate
requirements, the applicant will petition his/her Graduate Program Director
in order to gain admission to the graduate program and to begin taking grad-
uate course work in that particular graduate program. If the prescription of
undergraduate course work is taken and a GPA less than 3.0 is achieved, then
the status of Provisional Acceptance will be withdrawn.

A student who has gained Provisional Acceptance may not hold a graduate
assistantship until the undergraduate course work is successfully satisfied and
acceptance into the Graduate School is granted.

Special Admission. Applicants who are admitted to the Graduate School under
this category are non-degree students. They are admitted to pursue studies for certi-
fication, transfer of credit, self-improvement, master’s equivalency, or auditing.
Students matriculated at other institutions and wishing to take courses here for trans-
fer purposes may follow an abbreviated admissions process. Contact the Graduate
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Office regarding details of this process. The continuance of graduate studies under
this category is governed by the standards of progress policy of the Graduate School.
A qualified undergraduate student who has been admitted to an accelerated course of
study that permits him or her to earn graduate credit is accepted into the Graduate
School as a special student under this category.

Faye Cuchara and Peggy Daggers of the Graduate School staff, James L. Goonan, Dirvector of Graduate
Admissions, Robert E. Powell, Dean.

Combined Baccalaureate and Master’s Degree Program Policy

Undergraduate students, of the University, with outstanding undergraduate
records may be eligible to be accepted and enrolled in a combined baccalaureate and
master’s degree program.

A student who has achieved an overall Grade Point Average* of
3.5 after 64 semester hours,
3.4 after 80 semester hours,
3.3 after 96 semester hours,
or 3.2 after 112 semester hours

may apply for early admission to a participating master’s degree program by:

*Students may be considered for the combined baccalaureate and master’s degree
program who have earned credits elsewhere (including transfer of credit from other
colleges as well as AP courses taken in high school). The student must have earned at
least 32 graded semester hours at the University of Scranton with the indicated GPA
requirement.

11



A. Completing the Application for Graduate Admission;

B. Completing the Combined Baccalaureate and Master’s Degree Program form
which includes:

1. listing the courses at the undergraduate level which need to be taken for
completion of the requirements for the baccalaureate degree,

2. indicating the beginning date for graduate study, and

3. listing of graduate courses to be utilized in satisfying the undergraduate
degree requirements;

C. Completing a prospectus of study leading to the completion of undergraduate
degree and graduate degree requirements (see following note);

D. Providing three letters of recommendation from instructors who are familiar
with the students’s achievements and intended academic goals; and

E. Submitting any needed test scores from standardized examinations.

The department that sponsors the particular graduate degree program will review the
completed application and forward a recommendation to the graduate dean concern-
ing possible admission.

{NOTE: In participating undergraduate programs, students may apply up to 12 of
their accumulated graduate hours toward the completion of their undergraduate
degree requirements. [ The maximum number of hours applicable to the undergradu-
ate degree requirements is determined by each participating department and is listed
in that department’s program description in this Catalog.] The student’s undergrad-
uate program advisor will determine the undergraduate coursework for which gradu-
ate credits may be substituted. In some departments, graduate coursework may be
substituted only for elective undergraduate coursework and cannot be used as substi-
tution within the major. The selection of the graduate coursework and the number of
credits to be applied toward an undergraduate degree requires the approval of the
student’s undergraduate program advisor, the chair of the department housing the
student’s undergraduate program, the graduate program director in the student’s
academic discipline, the appropriate dean who is responsible for the undergraduate
program, and the dean of the graduate school.}

Second Degrees ov Programs

Students who wish to take additional courses or pursue a new program within
the same degree area as their first program and do so within two years of completing
their first program need only advise the Graduate School Office and will be permitted
to register for class.

Students who wish to start a new program within the same degree area as their first
program and do so between 2-5 years of completing their first program must submit a new
application with fee. Supporting materials will be pulled from the Graduate Office files.

Students who wish to start a new program in a different degree area from that of
their first program and do so within five years of completing their first program, must
submit a new application with fee and letters of reference. All other supporting
materials will be pulled from the Graduate Office files.

12



Students wishing to begin any new programs after five years must submit a new
application, fee, and all supporting materials.

Retention of Application Files

Applications for admission will be kept for zwo yearsfrom the original date of receipt.
If the application has not been completed during this period, it will be destroyed.

Applications for admission which are completed and have been acted upon will
be kept for two years from the date of acceptance. If a student does not register for
class during this period, the application will be destroyed.

Prior to an application file being destroyed, the applicant will be notified by mail.
If the applicant subsequently decides to enter a graduate program at the University,
he/she will be required to reassemble the entire application file.

All documents submitted in connection with an application become the property
of the University.

International Students

Applicants who are citizens of non-English speaking countries are required to obtain
a score of at least 500 on the Test of English as a Foreign Language (TOEFL) as one cri-
terion for admission to the Graduate School. Certain degree programs, as described in
the sections on those programs in this catalog, require TOEFL scores higher than 500.
MBA students see page 86 for English proficiency requirement. International students
are also required to submit a Certification of Finances form. All application materials for
international students should be available for review in the Graduate Office a minimum
of three months before the term in which the student wishes to begin study.
Applications for admission for international students which are completed and acted
upon will also be kept for two years from date of acceptance. International students
must, however, update their Certification of Finances form after one year.

Ordinarily, international students whose native language is not English are limit-
ed to six credits of work in their initial semester at the University.
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Peter J. Blazes, Director of International Student Affairs, meets with students.
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Orientations for New Graduate Students

Orientations for new graduate students, covering Graduate School policies and
procedures, library and computer facilities, etc., are scheduled as listed below.
Students beginning in Summer 98 or Fall *98 are expected to attend the Fall
Orientation; students beginning in Intersession 99 or Spring "99 are expected to
attend the Spring Orientation.

FALL ORIENTATION: Sunday, August 30, 1998, 12-5 PM
Lecture Hall 102, Hyland Hall
SPRING ORIENTATION: Sunday, January 31, 1999, 12-5 PM

Lecture Hall 102, Hyland Hall

Registration For Courses

Registration for each semester will take place according to the schedules listed in
the special bulletins which are issued prior to each semester. Registration will be with
the approval of a student’s mentor or chair of the department. Students who wish to
cancel their registration must give written notice to the Graduate School Office. Please
see details under Dropping and Withdvawing from a Course. Students who are
dropped from courses due to non-payment of tuition and subsequently wish to acti-
vate their registrations will be charged a reinstatement fee (see Tuition and Fees sec-
tion).

In order to facilitate registration for both continuing and new students, a period
of COURSE REGISTRATION is held prior to each term. All continuing students
are expected to register for the subsequent term during this period.

Undergraduate students may register for certain graduate courses. They must, how-
ever, have the approval of the appropriate department chair and the appropriate deans.

Graduate Student Advisory Council officers David Shope and Heather C. Beal.

14



Academic Regulations

Mentors

From the inception of graduate study, students will be assigned a mentor to help
them formulate a program of studies and supervise their work. It is suggested that
students work closely with their mentors and that the courtesy of arranging appoint-
ments in advance with faculty members so designated be observed by all students.

Grading System
The following grades are used in graduate course work:

Grade Ounality Points Per Credit Definition
A 4.00 Superior/outstanding
A- 3.67 Excellent
B+ 3.33 Very good
B 3.00 Good
B- 2.67 Fair
C+ 2.33 Passing grade
C 2.00 Minimal passing grade
F 0.00 Failure
S Not computed Satisfactory or Pass
U Not computed Unsatisfactory or Fail

“S” indicates satisfactory or pass. “U” indicates unsatisfactory or fail. S/U grading is
authorized only for certain courses.

“IP”indicates a student is registered for a thesis or an approved research project
which has not been completed at the end of a given semester but for which satisfacto-
ry progress is being made. This grade is temporary and once the work has been com-
pleted it must be converted to one of the permanent grade symbols.

“W” indicates that a student has withdrawn from a course.

“I” indicates postponement of the completion of a course. It is given at the discretion
of the instructor to a student who is doing satisfactory work but who has not com-
pleted all of the course requirements at the end of a given semester. Given such an
extension, the student must complete all the required work, unless otherwise agreed,
before the midpoint of the next regular semester. Failure to complete the necessary
work within the stipulated time results in automatic conversion of the “Incomplete”
to a permanent grade of F.

“AU”indicates that a student has taken a course for which permission has been granted
without a grade being awarded. Students must secure such authorization prior to the
start of a course. Entry of the audit grade on a transcript assumes satisfactory atten-
dance at class meetings. The student should consult with the instructor as to what con-
stitutes satisfactory attendance.

15



“NG”is a temporary grade issued when a faculty member fails to meet the deadline
for the submission of grade reports. Such temporary grades will be changed to per-
manent grade symbols when issued by the professor.

Special permission is not needed to repeat failed courses; however, prior approval
of the student’s Dean is needed to repeat non-failed courses. The recording of grades
for repeated courses shall be governed by the following conditions: 1) Credit for a
course will be granted only once. 2) Credit for the course will be lost if the course is
repeated and failed. 3) The most recent credit and grade will count toward the GPA
with this exception: a “W” grade cannot replace another grade. 4) Each attempt to
complete a course will be reported on the student’s transcript. 5) Ordinarily, a student
may repeat a course only in the same manner in which it was originally taken. 6) A
student repeating a course must so indicate on his/her registration form.

Regular attendance at class is considered a requisite for successful completion of
a course.

Appeal of a Graduate Conrse Grade

A student who wishes to appeal the final grade in a graduate course should first
contact the instructor of the course in order to remedy the situation informally. If,
having met with the instructor, the student still thinks that he/she has been inappro-
priately evaluated in the course, he/she may make a written request that the Chair of
the faculty member’s department review the process by which the grade was deter-
mined. The written request must describe, in detail, the situation and reason for
appealing the course grade. The Chair will attempt to facilitate a reasonable solution
at the departmental level. The Chair may make written recommendation to both the
student and faculty member following the review. If the matter is not resolved at the
departmental level, then the student may request, in writing, that the Dean of the
Graduate School review the matter. The Dean will review the matter and provide a
written decision to the student and faculty member. The Dean’s decision is final.

Standards of Progress

All students must have a cumulative graduate grade point average (GPA) of at
least 3.0 in order to graduate with a master’s degree. In addition, it is expected that
all students must maintain a cumulative graduate GPA of at least 3.0 in order to
remain in good academic standing.

If a student is placed on academic probation, then the student is required to
obtain a cumulative graduate GPA of at least 3.0 within the next three courses taken
(normally nine hours of course work).

a. Successful achievement of this expectation will result in the student being
reinstated to regular academic status.

b. Failure to achieve this expectation will cause the student to be subject to
dismissal.

While there is no set limitation on the number of courses a student may take in a
semester while on academic probation, it is imperative that the student recognizes
the necessity of improved academic performance in order to regain the minimum
graduate GPA of 3.0 within the next three courses.

16



From left: Rosemary K. Purcell, Peter J. Blazes, Robert E. Powell, Dean, Mary Ann Kuzdro
and Regina B. Bennett of the Graduate School staff.

A student on academic probation is not eligible to receive an initial offer of a
graduate assistantship. A student who is a graduate assistant and who is placed on
academic probation may be reappointed for a second year provided he/she is making
reasonable progress towards completion of degree requirements. In this situation, the
student’s program director will have to provide to the dean a written recommenda-
tion for reappointment presenting a sufficient case for reappointment.

Time Limit

All graduate work for a degree, including the thesis, must be completed within
six years of the date when the first graduate level course is taken. Time spent in the
armed forces is not included in the six year period. Extension of this time restriction
may be granted for valid reasons at the discretion of the Dean.

Application for Degree

In order to qualify for award of the master’s degree, a student must complete the
Application for Degree form. This should be done during the Course Registration
period for the term in which the student expects to finish all requirements. Copies of
the form are available in the Graduate Office.

The University provides the opportunity for students who have completed
degree requirements to graduate at the conclusion of each academic term: Summer,
Fall, Intersession, Spring. Official dates of graduation are noted in the academic cal-
endar. Commencement exercises are held once in the academic year, at the conclu-
sion of the Spring term. Students who graduated in the previous Summer, Fall or
Intersession terms, as well as in the current Spring term, participate in these com-
mencement exercises.

Transfer Of Credits

Transfer of credits to graduate programs at the University of Scranton is gov-
erned by the following policies:

17



1. Credits for transfer must be acquired in residence at an accredited institution
as a graduate student.

2. A maximum of nine (9) graduate credits may be transferred for graduate
programs requiring at least 39 credit hours for completion and six (6) gradu-
ate credits may be transferred for graduate programs that require less than 39
credit hours for completion.

3. Courses to be transferred must be integral to the student’s program of study.

Transferred credits must be taken within six (6) years of the date of the stu-
dent’s initial graduate enrollment.

5. A grade of B or better is required in any course to be transferred and an offi-
cial transcript demonstrating this must be submitted for work at other insti-
tutions (including course descriptions of the credits in question). A grade of
Pass or Satisfactory is not acceptable for transferred credits.

6. The course to be transferred must be a regularly scheduled course (and not a
workshop).

Students matriculated at the University of Scranton may take courses at other
accredited graduate schools for the purpose of transfer of credit only with the prior
permission of their mentor and the Dean of the Graduate School.

Comprebensive Examinations

Students in Master of Arts and Master of Science programs must pass a compre-
hensive examination in their respective fields of study. The examination may be oral,
written, or both. Comprehensive examinations are given on dates published in the
academic calendar in this catalog (see pages 4-5). Students must apply to take the
comprehensive examination by the deadlines given in the academic calendar, using the
Application for Comprehensive Examination form available in the Graduate Office.
Eligibility for the examination is determined by the Director of the student’s program.
Students should consult their mentors regarding the nature of the examination in their
field. Students failing the comprehensive examination twice will be dismissed.

Thesis

Candidates for the Master of Arts degree in programs in the Departments of
Chemistry and Education as well as students in Software Engineering are required to
complete a thesis. Students in English, History, Theology and Nursing may opt to do
a thesis. A thesis is prepared under the supervision of the candidate’s thesis mentor
and reviewed by at least one additional reader. Each master’s degree candidate prepar-
ing a thesis must defend the thesis at a public presentation.

In the preparation of the thesis, style regulations prescribed by the student’s
department will be observed. Three copies of the accepted thesis must be submitted to
the Graduate School Office on or before the date indicated in the University calendar.
A prototype of the authorized cover approval page signed by each reader must accom-
pany each thesis copy. The approval page may be obtained in the Graduate School
Office. One copy of the thesis is placed in the Unversity Library.
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Dropping, Withdvawing From or Adding A Course

Students are alerted that they may drop a course during the time in which they
are entitled to a refund of any amount. (See “Refund Schedule”, p. 26). To drop a
course students must complete a “Schedule Change” form, which is available in the
Graduate Office. This form must be completed and returned to the Graduate Office
within the time in which students are entitled to a refund. The drop will be treated
as if the student never registered for the course.

After the time in which a student is entitled to a refund has elapsed, students will
be permitted to withdraw from a course.

To withdraw from a course students must complete a “Schedule Change” form
and return it to the Graduate Office. The student’s transcript will contain the course
number and title, along with a “W”” for “Withdraw”.

To add a course students must complete a “Schedule Change” form. This form
must be completed and returned to the Graduate Office by the time of the “add
deadline” (see “Calendar”, pp. 4-5).

See the academic calendar for deadlines for withdrawing.

Note: There is a special fee for any course-related schedule change submitted
after the first week of each term.

Policy Changes, Academic Integrity, Student Conduct, and
Student Rights of Confidentiality

The University reserves the right to change any of the rules and regulations in
this catalog. All such changes are effective at such times as the proper authorities
determine and may apply not only to prospective students but also to those who are
already matriculated in the University. However, curricular changes shall not become
effective until published in the catalog unless specifically approved for an earlier
implementation date by the appropriate body. If a change is approved for implemen-
tation prior to its publication in a catalog, the appropriate school, department, or
program shall inform students affected by the change. Application of policies, rules,
and requirements, including changes thereto, may be appealed to the dean of the stu-
dent’s college.

The University reserves the right to take appropriate disciplinary action in the
case of any student who conducts himself or herself contrary to the standards of the
University. These standards (particularly the “Academic Code of Honesty” and the
“Policies Governing the University Community’) are given clear expression in the
faculty and student handbooks of the University. The University also reserves the
right to modify admissions requirements, the right to change tuition and fee charges,
and the right to change the semester schedule of courses.

The University of Scranton recognizes the privacy rights of individuals who are or
who have been students, as guaranteed by the Family Educational Rights and Privacy
Act (FERPA) of 1974. The complete “Student Rights and Confidentiality of
Information Policy” can be reviewed in the Graduate School Office. Any student wish-
ing to prevent disclosure of public information as deemed by FERPA may request so by
notifying the Graduate School Office, where he/she may obtain the form prohibiting
disclosure.
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Special Note For Students

Students, note that it is your responsibility to be familiar with the academic regu-
lations, fee structures, and other policies contained in this catalog.

List of Commonly Used Fovms

This is a handy reference list of forms commonly used by graduate students. Certain
less commonly used forms are not included here. The commonly used forms are readily
available in the Graduate Office as well as in most department offices and from mentors.

APPLICATION FOR ADMISSION: Use this form to apply for admission to the
Graduate School.

GRADUATE REGISTRATION: If registration for courses via the University of
Scranton’s telephone registration system, Royal Touch, is not permitted, use this
form to register for courses.

SCHEDULE CHANGE: Use this form to change a Registration form already sub-
mitted, e.g., to withdraw from, drop or add a course.

READER: Use this form, along with the Registration form, to register for a Reader
course.

GRADUATE CREDIT TRANSFER RECOMMENDATION: Use this form to
request review of graduate credits taken elsewhere for transfer to your program here.

APPLICATION FOR COMPREHENSIVE EXAMINATION: Use this form when
you are ready to take the Comprehensive Examination.*

THESIS COVER APPROVAL PAGE: Submit this page, signed by each reader, with
each copy of an accepted thesis.

COMPUTER USE AGREEMENT: All newly admitted Graduate School students
must complete and submit this form to the Graduate School Office to ensure contin-
ued academic computing privileges.

APPLICATION FOR DEGREE: Submit this form to the Graduate School Office
when you register for the term in which you expect to complete all degree require-
ments.

REQUEST FOR TRANSCRIPT: Use this form to request an official copy of your
graduate transcript.

PROGRAM CHANGE: Use this form if you have already been admitted to one
program but wish to be admitted to another; this includes changes between MA and
MS programs within the same department.

EMPLOYER REIMBURSEMENT FORM: Use this form if you are under an
employer reimbursement plan for tuition benefits. Completed form must be
returned to Bursar’s Office each term with your registration agreement.

APPLICATION FOR GRADUATE ASSISTANTSHIP: Complete and submit this
form to the Graduate Office by the March 1 deadline if you wish to be considered for
a graduate assistantship for next year.

* See Calendar (pp. 4-5) for deadlines.
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Resources
The Harry and Jeanette Weinberg Memorial Library

Library holdings include approximately 375,562 volumes; 2,124 print periodical
subscriptions and over 2,000 full-text electronic journals; 409,550 microforms;
11,025 non-print items, including videocassettes, records, films and filmstrips. Users
may check holdings by using terminals in the Library, by dialing in via a modem (717-
941-7715), via Telnet (cat.uofs.edu), or using the Library’s catalog on the www
(http://cat.uofs.edu). The Library's Online Public Catalog (OPC) and Information
Gateway displays holdings and availability of materials — in the Library; in circulation;
date due; overdue; on reserve. The catalogs of other libraries are available for search-
ing via the Internet through the Weinberg Memorial Library's Gateway or Home
Page on the World Wide Web (http://www.uofs.edu/admin/library.html).

Library hours are posted on campus, on the OPC, on the World Wide Web and
on a recording (717-941-7525). Itis open 99.5 hours per week, with extended
hours during exam periods.

The University of Scranton belongs to a consortium of area colleges, NEPBC,
that includes Marywood University, King’s College, Wilkes University, College
Misericordia, Keystone College, Luzerne County Community College and East
Stroudsburg University. Students may borrow books directly from these libraries and
from the Lackawanna County Library System. A list of other libraries’ periodical
holdings is available at the Reference desk. Interlibrary loan is available for materials
not owned by the Library. There is a fee for photocopied articles; there is no charge
for interlibrary loan books. A current contents/document delivery service, UnCover,
is available to University students over the Internet.

— Computer Database Services. The Library has 120 different CD and electronic
indexes; 100 of these may be accessed by different simultaneous users within the
Library and from labs, dorms, offices or homes. Instruction in search techniques is
available for individuals and in classes. A list of CD databases is available at the
Reference Desk and from the Library’s home page on the WWW. Users search web-
based and CD-ROM databases on their own without incurring fees. UnCover, a cur-
rent contents of periodicals and document delivery database is available for searching
free of charge; articles, which vary in price according to copyright fees, may be
ordered for document delivery via fax. Three Information Access Company (1AC)
databases are available online via the Internet through the Library’s catalog or at CD
stations. These are: Expanded Academic ASAP, Business Index ASAP full-text prod-
ucts and Predicasts PROMT. Hispanic American Periodical Index is available
through the Library’s main menu. Bibliographic, directory and statistical information
can be accessed online via DIALOG, OCLC, and EPIC. Searches are conducted by
appointment with librarians. The average online search takes 20 minutes and costs
from $10 - $30 depending on the online database accessed, number of citations print-
ed, and length of connect time.

— Assistance 1s available to Library users at the Circulation (717-941-7524) and
Reference (717-941-4000) desks. A formal instruction program orients users to the
Library and its resources through individual, group and class presentations.
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Career Services

Career Services staff advise students on career development issues, assist students
and graduates in job search, and help students plan for further academic work follow-
ing graduation. During the academic year, the office presents workshops on resume/
interview preparation and career planning. A career library containing occupational
information and some graduate school catalogs is also available. Office hours are
8:30 a.m. to 6:30 p.m. Monday through Thursday, 8:30 a.m. to 4:30 p.m. on Friday.
Contact Career Services in the Gallery, 2R (717-941-7640) to arrange appointments.

Graduate students who have two full years of study remaining are eligible to partic-
ipate in the ROTC Program administered by the Military Science Department, College
of Arts and Sciences. There are also opportunities for full ROTC scholarships that pay
$16,000 for tuition, $450 for books, and $1,500 for spending money annually.
Students participate in adventure training, classroom leadership instruction, and intern-
ships. Contact the Military Science Department at 717-941-4597, FAX 717-941-
4340, e-mail ROTCQ@uofs.edu, or visit our homepage in the Academic section of
www.uofs.edu.
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Recipients of the Graduate School's 1998 Outstanding Achievement Awards: First row, from left:
Austin J. Burke, II1 (Software Engineering); Mustafa Yuksel (International Understanding); Sharon
A. Kobanski (Accounting); Vanessa Leigh White (Community Counseling); Megan Anne O'Neill
(Reading/School Administration); Kristin Noelle Sanner (English); Heather Armitage Nelson
(Community Counseling); Cheryl A. Bisignani (Chemistry); Catherine Gavigan Seymour (Theology).
Second row, from left: Krista Carvean Kepler (Marketing/General); Scott McWillinm Hartley
(International Business/Operations Management); Paras Dilip Zaveri (Finance); Patricin A. Lawless
(Health Administration); Steven Thomas Nalesnik (Finance); Shavi A. McElwain (Physical Therapy);
Kathleen C. Kubik (Physical Therapy); Jay Bradley Nelson (Human Resources Administration); Jill
Kristin Canevari (Rebabilitation Counseling); Ryan Christopher Book (Elementary/Secondary
Education); Deborah A. Jones (School Counseling); Christopher A. Tevpak (Chemistry); Suzanne T.
Billings (Human Resources Administration).
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Counseling Center

The Counseling Center staff provide individual and group counseling for
University students. Services are confidential and free of charge. The Center is open
Monday through Friday, 8:30 a.m. to 4:30 p.m. Later evening sessions are available
by appointment only. In addition, emergency crisis consultation is available from
September through May (while classes are in session) on a 24 hours basis via contact-
ing Public Safety and Security (717-941-7777) to access the counselor-on-call. Stop
by the Gallery building, floor 2F or call 717-941-7620 to make an appointment.

Wellness Center

The Wellness Center provides programs to assist in the physical, intellectual,
emotional, spiritual, occupational and social well being of individuals. In addition,
the Wellness Center coordinates the Drug and Alcohol Information Center (DICE),
Sexual Assault Response Team (SART) and HIV/AIDS peer education programs to
educate the campus community on issues related to alcohol and other drugs, sexual
assault and HIV/AIDS.

The Wellness Center is located in the Roche Wellness Center at 1130 Muberry
Street (top of campus). The Center is open Monday through Friday from 8:30 a.m.
to 4:30 p.m. and evenings by appointment (941-4253).

Graduate Assistantships, Financial Aid

Approximately 60 graduate assistantships are available. For students in the reha-
bilitation counseling program, traineeships are sometimes available. Information and
application forms for the assistantships may be obtained from the Graduate Office.
The deadline for applying for assistantships is March 1.

Residence Life Coordinator positions are offered to single male and female grad-
uate students, whereby room and board in the University’s dormitories are provided.
Applications may be obtained from the Student Affairs Office. A limited number of
other campus jobs are also available. Inquiries regarding these should be directed to
the Financial Aid Office (717-941-7700).

Tuition Policy for Senior Citizens

Persons 60 years of age and older may audit courses at the University at no
tuition charge, on a ""space available” basis. Such persons may take courses for credit
at 50% tuition. These reductions are applicable only after the person has applied for
and receives any form of financial assistance normally available, e.g., state and federal
assistance and employer reimbursement. Fees and other costs of courses (e.g., text-
books) are assessed at the normal rate in all cases.
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Computer Facilities

The University provides an excellent array of computing facilities, both hardware and

software. A simple listing of the facilities is provided below. Details regarding equipment,
software, support services, and hours are published by Information Resources at the
beginning of each academic year, with periodic updates throughout the year. Students
should consult current Information Resources publications for up-to-date details.

General Access Computer Labs:

Alumni Memorial Hall
Pro Deo Room, Weinberg Memorial Library (24 hour access)

Residence Hall Labs:

Gavigan College
Redington Hall

Other Facilities:

Chemistry Computer Lab, Loyola Hall, Room 317

Communications Microcomputer Lab, St. Thomas Hall, Room T464
Counseling/Human Services Microcomputer Lab, CHS Department
Computing Sciences Workstation Labs, St. Thomas Hall

Education Macintosh Lab, Education Department

Foreign Languages Microcomputer Lab, St. Thomas Hall, Room T360
Human Resources Microcomputer Lab, Human Resources Department
Learning Resources Center Microcomputer Lab, Alumni Memorial Hall
Literacy Lab I, St. Thomas Hall, Room T486

Literacy Lab Il, St. Thomas Hall, Room T375

Math Microcomputer Lab, St. Thomas Hall, Room T461

Military Science Computer Lab, Rock Hall, Room 107

Nursing Instructional Microcomputer Lab, Nursing Department

Occupational Therapy Microcomputer Lab, Leahy Hall, Room 2002
Physics/Electrical Engineering CAD/CAM Lab, St. Thomas Hall, Room T170
Physical Therapy Microcomputer Lab, Leahy Hall, Room 010

Psychology Microcomputer Lab, Alumni Memorial Hall, Room 202
Psychology Instructional Microcomputer Lab, Alumni Memorial Hall, Room 214
School of Management Instructional Microcomputer Lab, SOM

Writing Center Computer Lab, Literary & Performing Arts, Room 224

Further information and assistance may be obtained from the Information

Resources Help Desk, Alumni Memorial Hall, 717-941-HELP. Up-to-date informa-
tion is also available online through the University of Scranton Web Server
(http://www.uofs.edu).
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Learning Resources Center

The University’s Learning Resources Center is located in Alumni Memorial Hall,
Room 112. Services provided for the graduate student include tutoring for undergradu-
ate courses, assistance with study skills, as well as computer assisted learning. An ESL class
for international students is available depending on enrollment. The Center is open from
8:30 a.m. to 7:00 p.m. Monday through Thursday, and 8:30 a.m. to 4:30 p.m. on Fridays
during the Fall and Spring terms. Summer hours are 8:30 a.m. to 4:30 p.m. Monday
through Friday. Services are also provided to students with disabilities. Contact the
Center for further information (717-941-4038).

Byron Recveational Complex/John Long Center

Graduate students may use both the Byron Recreational Complex and the Long
Center on a per semester fee basis. Facilities in the Byron Recreational Complex
include three gymnasiums that may be used for basketball, volleyball, badminton, and
tennis; indoor pool and locker rooms containing saunas and steam rooms; racquet-
ball/handball courts; a dance/aerobics room; and individual fitness equipment. The
John Long Center facilities, located adjacent to the Byron Complex, include a gym-
nasium, weight room, wrestling room and locker rooms.

Student Health Services

Student Health Services is located in the Roche Wellness Center at the corner of
Mulberry Street and N. Webster Avenue. Graduate students have the option of utiliz-
ing the services we offer and become eligible to use Student Health Services by pay-
ment of the health fee of $65.00 per semester. Payment of the health fee may be made
at the Bursar’s office. Services offered include health and wellness information, nurs-
ing assessment, treatment of routine illnesses and injuries, medical services provided by
physicians and a certified nurse practitioner by appointment, as well as referral to com-
munity health care providers for services beyond the scope of a student health facility.
Further information may be obtained by contacting Student Health Services (717-
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Tuition and Fees

Tuition (per semester hour Of Credit) .......cocciieciiiiii e $465.00
Theology (per semester hour of Credit) ......ccovei e i 233.00
Fees —
YN o] o] 1T L o] g T =T RS 35.00
=TT T Lo o) N I SR OPRSRTR 40.00
(€ o [N LT T T S 80.00
Reader Fee (per credit fee in addition to tUItioN) .........cocveiiiiiiiei e 30.00
Registration FEe (PEr SEMESTEN) ......cuuiie it c et e st e s e et e e s et e e s s rbe e e e s bree e e snareeeeas 25.00
Late REQISTIALION .....ceiiiiiii et e e e e e e e et e e e s st e e e s sara e e e e nreeeeannes 20.00
Schedule change fee (after 1st week of term) ......cooociiii i 15.00
REINSTALEMENT FEE .....eii ittt e e et e et e nre e e sneeeaneeeenes 100.00
Nursing Clinical Assessment/Clinical Practicum fee, per semester..........cccoceevveeevernnnen. 110.00
Transcripts

L oo o T TSR 2.00

Official: cUrrent SEUENTS ........oouiiiiie e e 3.00

OFfICIal: OTNEIS ... 5.00
Fees — Optional University Services
ENglish ProfiCienNCy COUISE ......uuiiiiiiie et eettie sttt s e e s tte e e s stre e e s srtae e e s snrae e e anreee e 300.00
Parking FEE (P YEAI) .....vuveei i cieee et e sttt e st e e e s st e e e s eabe e e s s tbe e e e stbe e e e ssbeeeeanneneenas 55.00
Recreation Center

e L I T o] 10T T =1 1 o PSR 70.00

Summer or INTErsesSiON TEFM ... ...ciuiiiiieeeiie et e e 10.00
Student Health Services (Per SEBMESLEI) .....vuveiiiiire i e e e e e e e sare e 65.00

Certain courses also carry a special fee. Unless explicitly stated otherwise, tuition
and fees are for one semester and are payable at registration. The graduation fee is
payable, whether or not a student attends commencement exercises.

Students will not be permitted to receive any degree, certificate, or transcript of
record until their financial accounts with the University have been satisfactorily set-
tled.

The University will adhere rigidly to the following “Schedule of Refunds.” Fees
are not refundable.

Schedule of Refunds
Fall/Spring Semesters
Until the end of the tenth calendar day of the term ..........ccccooee i, 100%
Eleventh through seventeenth calendar day of the term ..o, 75%
Eighteenth through twenty-fourth calendar day of the term ..........ccccccociii i, 50%
Twenty-fifth through thirty-first calendar day of the term..........cccccooeiiiiiiiiii e, 25%
Beyond thirty-one calendar days in th term.........cccccoviie i No Refund

Summer and Intevsession

Until the end of the third calendar day of the term..........cccoccvii i 100%
During the fourth calendar day of the term ..........ccocce i 50%
Beyond four calendar days in the term ........ccccoeviiie e No Refund
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Secondary Education, Elementary
Education, Administration (Secondary and
Elementary), Reading, Supervision

Dr. David A. Wiley, Chair, Education
717-941-4032
http://academic.uofs.edu/department/education
Department faculty: Professors - Joseph M. Cannon, Joseph A. Fusaro;
Associate Professors - Thomas W. Gerrity, Joseph Khazzakna, David A. Wiley;
Assistant Professors - Robert Jeffrey Cantrell, Barbera Cozza, Tim Hobbs,

Deborah Eville Lo, Robert M. Weir, Jr.

The Department of Education offers a variety of programs for individuals currently
in the field of education as well as for those wishing to enter the field. The programs
include initial certification for a variety of positions and additional certifications; the
Master of Arts and Master of Science degrees, some of which are directly connected
with certifications and some of which may be pursued without any certifications; and
individual courses which may be taken for updating skills and knowledge or pursuing
new fields. The various programs and options are described in the following sections.

Departmental Requivements

Admission requirements for all programs in the Department of Education are
the same as those for the Graduate School as a whole, as described on pages 9-14 of
this catalog. All candidates for a master’s degree in education are required to suc-
cessfully complete a comprehensive examination in the field of their degree. Should a
candidate fail one or more parts of the Comprehensive Examination, they may retake
those parts at the next scheduled examination date. Additional requirements for each
degree or certification are described under the respective programs in the following
sections.

Act 34 Cleavance

As a matter of University policy, all education students are required to submit a
completed Act 34 clearance (and, in some cases, the Pennsylvania Child Abuse
History clearance) to the Department of Education prior to being placed in any field
experience that would put them in direct contact with children. This clearance is col-
lected by the University on behalf of the school entity where the field experience will
occur. The completed Act 34 form will be delivered to the school entity by the
Department of Education after the form is obtained by the student. The University
will not maintain a student’s Act 34 clearance form or background check after deliv-

ery of the form to the school entity where the field experience will occur.
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Certification

All certification candidates must exhibit pre-certification competency of PL 94-
142 before being recommended for the certification they seek. Education students
seeking certification are evaluated annually by the Department of Education faculty.
This evaluation is based on academic and personal qualities cited in The Education
Student Handbook, copies of which are available in the Weinberg Memorial Library
and the Department of Education . Students whose professional development is
deemed unsatisfactory in these areas are subject to departmental probation and may
be recommended to the Graduate Dean for dismissal from the education program.

A student who is enrolled in any certification program at the University and is rec-
ommended to be dropped from the program or refused University endorsement for cer-
tification may appeal the decision. The appeal is made through the Chair of the
Department to the Teacher Education Committee, and to a Committee consisting of
three persons: the Graduate Dean, the Department Chair and a person from the faculty
selected by the Director of the Certification Program in which the student is enrolled.

In order for certification applications to be processed, the student must achieve sat-
isfactory scores on the National Teacher Examination required by the Pennsylvania
Department of Education. These tests include:

1) Basic SkKills;

2) General Knowledge;

3) Professional Knowledge;

4)  The Specialization Area Test — mathematics, English, elementary

education, etc. as appropriate for the certificate sought by the candidate.

Approval of the mentor and certifying officer must be received before a course
may be substituted for any course required in the specified certification program.
Courses to be transferred from another college for certification purposes must also
receive approval of the mentor and certifying officer before the courses are accepted

for program requirements.

Accreditation

All graduate programs in the Department of Education are accredited by the
Pennsylvania Department of Education (PDE) and the National Council for
Accreditation of Teacher Education (NCATE).
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Secondary Education

Dr. David A. Wiley, Chair
717-941-4032 < daw315@tiger.uofs.edu

The Secondary Education program offers a number of options for students. The
person who already holds a secondary certificate may choose a master’s degree in sec-
ondary education with a curriculum and instruction option, psychology option, content
option, or general studies option, the selection depending on the student’s interests.
International students may be permitted to complete a master’s degree without certi-
fication as long as teaching standards required by their home country have been satis-
fied.

The person who does not already possess a secondary education certificate may
not be awarded a master’s degree prior to completing certification requirements.
Certification requirements may be pursued separately or at the same time as a mas-
ter’s degree in secondary education with a general studies option only.

The Foundation and Research course requirements (9 credits) are the same for all
options. All students must take Ed. 502 Educational Research and must take six (6) cred-
its of additional Foundation courses by choosing from Ed. 501, Ed. 503, and Ed. 508.

Research Course Requivement (3 credits)

Ed. 502 Educational RESEAICN .........oeeeeee e 3
Foundation Course Requirement (6 credits)

Ed. 501 Educational PSYChOIOQY .......coccuuviieeiiiiiieee e 3
Ed. 503 Educational Tests and Measurement .........ooeeeeeeeeeeeee e 3
Ed. 508 Advanced Foundations of EAUCAtION ..........ccoeeeiieeeee e 3

The various options have the following requirements in addition to the Research
and Foundation course requirements.

Curriculum and Instruction Option

Ed. 509 IMproving INStrUCLION ........ovvvieiiee e 3
OR

Ed. 512 General Methods and Planning ............ccccvveeiiiiieee e 3
Ed. 510 Curriculum Theory and Development ...........cccooveeviiiiieeeiiiieee e, 3
Ed. 514 Group Processes in the Classroom .........c..eveeviiiieeececiiieee e 3
Ed. 545 Reading/Language Arts in the Content Areas.........ccccceevvcvveveeeeevvnnnnn. 3
Ed. 560 SUDJECt MELNOUS. ... ..evieee e 3
Ed. 562 Teaching the Gifted Child............ccccvvveiiii e 3
Ed. 568 Education of the Exceptional Child ............cccccceeiviiieiic i, 3

ELECTIVES .. 6

Degree Requivements: Thirty-six (36) credits and a comprehensive examination are
required for the Master of Science in Secondary Education with the Curriculum and
Instruction Option.
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Psychology Option

Ed. 514 Group Processes in the ClassroOm............oeeviviieeeiiiiiiee e 3
Ed. 562 Teaching the Gifted Child............ccoovvieiiiiiiie e 3
Ed. 568 Education of the Exceptional Child............cccccceovviiniiiiiee e, 3
COUN 508 Developmental PSYChOIOQY .......ccovcvviireeiiiiiiiee i eien e 3
COUN 531 Psychology of AdJUSTMENT...........cccvuireeiiiiiiee e 3

ELECTIVES. ...ttt 12

Degree Requivements: Thirty-six (36) credits and a comprehensive examination are
required for the Master of Science in Secondary Education with the Psychology
Option.

Content Option
Ed. 509 IMProving INStrUCTION..........vvvee e 3
Ed. 560 SUDJECt MELNOUS .......veeeeec e 3
(English concentration — Engl 507)
EIECTIVES .t 0-3

The student and mentor will select fifteen (15) to eighteen (18) graduate credits
in one of the content areas listed below:

History Chemistry English Mathematics

Degree Requivements: The Master of Science in Secondary Education with the
Content Option is awarded with thirty-six (36) credits and the comprehensive exami-
nation.

General Studies Option
EIECHIVES. ... 27

Degree Requivements: Thirty-six (36) credits and a comprehensive examination are
required for the Master of Science in Secondary Education with a General Studies
Option. This option requires prior approval by the mentor in consultation with the
Chair of the Department of Education of a sequence of studies directed toward a
professionally identified goal.

Teacher Certification Requivements: Completion of the following courses, if not pre-
viously transcripted or documented as being completed to the department’s satisfac-
tion, shall constitute the requirements for certification:

Ed. 501 Educational PSYyCholOgy .........ccccueiiieiiiiie e 3
Ed. 508  Advanced Foundations of EQUCALION............ccceeririenieieniiesienie e 3
Ed. 511  Computer Literacy for EQUCAtOrS...........ccceeviueeiieecie e 3
Ed. 512  General Methods and PIanning..........ccccoceeieeiiecie e 3
Ed. 515  Secondary Classroom Management and Discipling ..........c.cccecvvvvivvevieenne 3
Ed. 516 Field EXPErIENCE T ...vveieee e 1
Ed. 517 Field EXPEriENCe Tl......covoieeiee et 1
Ed. 518 Field EXPErience T ........oovvv e 1
Ed. 545 Reading/Language Arts in the Content Areas...........ccceevevvveveesveenennn, 3
Ed. 560  SUbJeCt MEthOdS .......cccvveiiieiie e e 3
Ed. 581 Planning in the Secondary Teaching Internship.............c.ccc....... 2 variable
Ed. 582 Instruction in the Secondary Teaching Internship ...................... 2 variable
Ed. 583 Management in the Secondary Teaching Internship................... 2 variable
Ed. 584  Professional Growth in the Secondary Teaching Internship ........... 3 variable
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The number of credits required in the Teaching Internship may be adjusted based on
years of previous teaching experience.
Notze: Additional credits in the subject area may be required depending on the stu-
dent’s previous course work and how this relates to the program in which the student
wishes to obtain certification.

Additional Certifications and Self-Improvement

Students who already possess secondary teaching certification may pursue addi-
tional certifications. Courses required for the additional certifications will depend on
the area(s) in which certification is sought and on previous course work. The student
should consult the Director of the Secondary Education program regarding specific
requirements.

Students may also take graduate courses for self-improvement, without reference
to either a degree program or a certification program.
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Elementary Education

Dr. David A. Wiley, Chair
717-941-4032 < daw315@tiger.uofs.edu

The Elementary Education program offers a number of options for students.
The person who already holds an elementary education certificate may choose a mas-
ter’s degree in elementary education with a curriculum and instruction option, a psy-
chology option, or a general studies option, the selection depending on the student’s
interests. International students may be permitted to complete a master’s degree
without certification as long as teaching standards required by their home country
have been satisfied.

The person who does not already possess a secondary education certificate may
not be awarded a master’s degree prior to completing certification requirements.
Certification requirements may be pursued separately or at the same time as a mas-
ter’s degree in secondary education with a general studies option only.

The Foundation and Research course requirements (9 credits) are the same for all
options. All students must take Ed. 502 Educational Research and must take six (6) cred-
its of additional Foundation courses by choosing from Ed. 501, Ed. 503, and Ed. 508.

Research Course Requivement (3 credits)

Ed. 502 Educational RESEAICH ........ooeeeeee e 3
Foundation Course Requirement (6 credits)

Ed. 501 Educational PSYChOIOQY ......cccccuviieiiiiiiee e 3
Ed. 503 Educational Tests and Measurement ........ooeeeenieeeeeeee e 3
Ed. 508 Advanced Foundations of EAUCAtION .........ccooemvivieee e 3

The various options have the following requirements in addition to the Research
and Foundation course requirements.

Curriculum and Instruction Option

Ed. 509  Improving INStrUCtION ...........evveeiiiiiee e 3
Ed. 510  Curriculum Theory and Development..........ccccovvveeiiiiieee e 3
Ed. 564  Teaching Elementary Language ArtS ........ceeeeviiieeeeeiiiiiieeeecciieee e 3
Ed. 567  Teaching Elementary Social StUdIiesS...........ceeeivivieeeeiiiiiiee e 3
Ed. 571  Teaching Elementary Mathematics ............cccceovvvieeeeiiiiiiee e 3
Ed. 574  Teaching Elementary SCIENCE .........evveeiiiiiiiee e 3

ELECTIVES. .ttt 9

Degree Requivements: Thirty-six (36) credits and a comprehensive examination are
required for the Master of Science in Elementary Education with the Curriculum and
Instruction Option.

Psychology Option

Ed. 514  Group Processes in the Classroom ..........ccceeveeviiiieeeeiiiieeeeesciiee e 3
Ed. 562  Teaching the Gifted Child ............ccevvieiiiiiiee e, 3
Ed. 568 Education of the Exceptional Child ............c..ccooiriiiiiii e 3
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COUN 508 Developmental PSychology..........coeeiiiiiiieeeiiiiiie e 3
COUN 531 Psychology of AdjuStMENt ...........ceeeeiiiiiiee e 3
B LECTIVES .ttt 12

Degree Requivements: Thirty-six (36) credits and a comprehensive examination are re-
quired for the Master of Science in Elementary Education with the Psychology Option.

General Studies Option
EIECHIVES ... 27

Degree Requivements: Thirty-six (36) credits and a comprehensive examination are
required for the Master of Science in Elementary Education with the General Studies
Option. This option requires prior approval by the mentor in consultation with the
Chair of the Department of Education of a sequence of studies directed toward a
professionally identified goal.

Teacher Certification Requirvements: Completion of the following courses, if not pre-
viously transcripted or documented as being completed to the department’s satisfac-
tion, shall constitute the requirements for certification:

Ed. 501  Educational PSychology.........ccccoiiiiiiie i 3
Ed. 503  Educational Tests and Measurement...........occuveeviiieeiiiieeenieeesnieeesinens 3
Ed. 508  Advanced Foundations of EQUCALION ...........ccceevviiiieiiiieeeiiiie e 3
Ed. 511  Computer Literacy for EQUCAtOrS..........cccvvveeeiiiiiiee e 3
Ed. 513 Elementary Classroom Management and Discipline..........c.cccvveeeeennee. 3
Ed. 516  Field EXPEriENCe | ...c.vvvieeeiiiiiiee et 1
Ed. 517  Field EXPErienCe Tl .......oooeiiiiiiee e 1
Ed. 518  Field EXPErience T .......coooiiiieiiiiiiee e 1
Ed. 541 Foundations of ReadingZLanguage ArtS..........ccocvveeeiiiieeeeessiieeeeesennne 3
Ed. 545 Reading/Language Arts in the Content Areas...........ccccvveeevivveeeeeennnne, 3
Ed. 564  Teaching Elementary Language ArtS ........cceeeviiveeeeeiiiiiieeeecciieee e 3
Ed. 567  Teaching Elementary Social StUdiesS...........cceeevviiiireeiiiiiiee e 3
Ed. 568 Education of the Exceptional Child ..............ccooiivieiiiiie e 3
Ed. 571  Teaching Elementary Mathematics ............ccccovvvvieeeeiiiiieee e 3
Ed. 574  Teaching Elementary SCIENCE .......c..evveeiiiiiieee e 3
Ed. 586 Planning in the Elementary Teaching Internship ..........c...c......... 2 variable
Ed. 587 Instruction in the Elementary Teaching Internship.................... 2 variable
Ed. 588 Management in the Elementary Teaching Internship.................. 2 variable
Ed. 589  Professional Growth in the Elementary Teaching Internship............ 3 variable

TOtal CreditS. ..o 42-48

The number of credits required in the Teaching Internship may be adjusted based
on years of previous teaching experience.
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Administration
(Elementary and Secondary)

Dr. Robert M. Weir, Jr., Director
717-941-6142

The Elementary and Secondary Administration programs are designed to pre-
pare principals. In addition to the Graduate School’s requirements, the following are
requirements for admission to the Administration programs:

1. Recommendations from three persons capable of evaluating the candidate’s
personal qualities as well as academic potential.

2. A written self-estimate of the candidate’s qualifications for the position of
principal.

3. A personal interview.

The Master’s Degree

The student will be recommended for a Master of Science degree in either
Elementary School Administration or Secondary School Administration after satisfac-
tory completion of required courses as approved by the mentor, the comprehensive
examination in School Administration, and an approved scholarly paper or a profes-
sional project sixty days before graduation. With the mentor’s permission, the stu-
dent may substitute a prescribed three-credit course for the scholarly paper or profes-
sional project.

Normally thirty-six (36) credits are required for the Master of Science degree
and forty-eight (48) credits for the Master of Science and certification as an
Elementary School Principal or a Secondary School Principal.

Courses are prescribed from the following list; other courses, including electives,
may be substituted in consultation with the mentor.

Robert M. Weir, Jr, Assistant Professor of Education and Director of the School Administration programs.
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Course

*Ed. 521
*Ed. 522
Ed. 523
Ed. 524
**Ed. 525
Ed. 526
Ed. 527
***Ed. 528
**Ed. 529
Ed. 530
Ed. 531
*Ed. 532
*Ed. 533
Ed. 534
*Ed. 535
Ed. 536

Ed. 509
*Ed. 510
Ed. 541
Ed. 545

COUN 503
COUN 508
COUN 531
COUN 567

Ed. 508

Ed. 502

Administrative Sequence: Credits

Educational AdmInistration............ccccovveeiiiieeniiee e 3
Problems in School Administration and Supervision............... 3-6
Public Relations for EQUCALOIS ...........occveeiiiiieiiiiie i 3
Personnel Management for EQUCAtOrS...........cccvveeeeiiveeeeeecinnen. 3
SCROOI FINANCE ... 3
School Plant Management ............cccovveeeiiiiiee e 3
School and Community Relations.............cccceeeeviieeeesiiiiieeeens 3
Practicum in School Administration...........cccccvevvveeeiiieeesnnne. 3-6
SCROOI LW ... et 3
Seminar in Advanced SChOOl Law............cccevviveeeiiiieeniiieeeiieennn 3
Educational Management ...........cccceeeveiveree i 3
The Elementary School Principal as Administrator .................... 3
The Secondary School Principal as Administrator ...................... 3
Administration & Organization of the Middle School ............... 3
Principles and Practices of SUPervision ...........ccccceeevvcvieeeesinnnen. 3
Practicum in SUPEIVISION..........coiiuvireeeiiiiieeeeeeiree e e s eiieee e e e 3

Curriculum and Instruction Sequence:

Improving INSErUCLION .......cccvvviieiiiee e 3
Curriculum Theory and Development .............ccccveveeviiiiieeeeennee, 3
Foundations of Reading..........cccccvvvveeiiiiiiiee e 3
Reading/Language Arts in the Content Areas..........ccccceeeeeuveeen. 3
Psychological and Behavioral Sequence (any one) *:

Group Process and PractiCe...........ccuvveeeiiiviieeesiiiiiee s ssiieneeens 3
Developmental PSychology .........cceeeiviiiveeiiiiiiiee e, 3
Psychology of Adjustment..........cccevveeiiiiiiee e 3
Health and Benavior ...........occviiiiiiiiiiice e 3

Philosophical and Sociological Sequence*:
Advanced Foundations of Education..............cc.ccoeviiinininnn, 3
Research Sequence*:

Educational ReSEarCh ........coouunii e 3

*Normally required for degree and certification.
**Normally required for certification only.
*** One semester of Ed. 528 is required for degree; a second semester
of Ed. 528 is normally required for certification.

Note: In certain circumstances, Ed. 530 may be substituted
for Ed. 529 and Ed. 522 may be substituted for another
course.
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Reading Education

Dr. Robert Jeffrey Cantrell, Director
717-941-6282 e« cantrellrl@tiger.uofs.edu

The primary purpose of the reading program is to prepare individuals to function
as reading specialists in the schools. Individuals who successfully complete the read-
ing program will ordinarily qualify for the Pennsylvania reading specialist instruction-
al certificate, which is a K-12 certificate. An ancillary purpose is to prepare individu-
als to teach developmental literacy on the higher education level, particularly in
junior/community colleges.

Master's Degree and Reading Certificate for Certified Individuals

Individuals who already hold a valid teaching certificate and want to acquire a read-
ing specialist certificate and a Master of Science degree must complete the following:

Research Course Requivement (3 credits) Credits
Ed. 502 Educational RESEarch ...........occcuveeiiiiiiiiee e 3
Foundation Course Requirement (6 credits)
Ed. 501 Educational PSYChOIOQY .......ccccvviiieiiiiiiee e 3
Ed. 503 Educational Tests and Measurement ...........cccccceevvcieeeeesiiineeeessieneenn. 3
Ed. 508 Advanced Foundations of EAUCAtION ...........ccceevvivieeee i, 3
Reading Courses (21 credits)
Ed. 541 Foundations of Reading/Language Arts*.........ccccoevvveeiiiiinieeeeiiiieneens 3
Ed. 542  Reading: PSycCholiNQUISEIC BaSES.........ccuvvrreeiiiiiieeeeciiiee e eeiree e 3
Ed. 543  Diagnosis of Reading DisabilitieS............cceeviiiiereeiiiiiiee e 3
Ed. 545 Reading/Language Arts in the Content Areas™ ..........ccccecvvvveeeeiiiieneenns 3
Ed. 546  Organizing and Operating Reading Programs...........ccccccevvvveeeeeiivnnneenns 3
Ed. 549  Reading PraCtiCum .........ccuurieiiiiiiiee e 3
Ed. 563  Children’s and Adolescent Literature...........cccveeeeeiiivieeeeiiiiieeeeeeiiieeeens 3
o 1Y 0-6

(The Director of the Reading Program may permit appropriate substitutions of starred (*) cours-
es if the candidate completed successfully similar courses on the undergraduate level within the
last six years.)

Degree Requivements: Thirty (30) credits, an approved scholarly paper or profes-
sional contribution and a comprehensive examination. Individuals may choose six
(6) additional credits in approved electives in lieu of the scholarly paper or profes-
sional contribution. Candidates for the reading specialist certificate in Pennsylvania
must also pass the Reading Specialist Test of the Praxis Series.

Reading Certification Only for Certified Individuals

Individuals who already hold a valid teaching certificate and want to acquire a
reading specialist certificate, but not a master's degree must complete the twenty-one
(21) credits in reading courses listed above and pass the Reading Specialist Test of
the Praxis Series.
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Master's Degree and Reading Certificate for Non-Certified Individuals

Non-certificated individuals with a bachelor's degree who want to acquire both a
reading specialist certificate and a Master of Science degree must complete Ed. 501,
Ed. 502, Ed. 503, and Ed. 508 and the twenty-one (21) credits in reading plus the
fifteen (15) credits listed below:

Credits

Ed. 513 (or 515) Elementary (or Secondary) Classroom

Management and DisCIPlNe...........coocvveeeiiiiiiieeeieee e 3
Ed. 516 Field EXPeriencCe l.......coo v 1
Ed. 517 Field EXperience Tl ... 1
Ed. 518 Field Experience T ... 1
Ed. 581 (or 586) Planning in the Secondary (or Elementary)

Teaching INternship.......ccooviiiiii i 2
Ed. 582 (or 587) Instruction in the Secondary (or Elementary)

Teaching INternship.......coooviiieii i 2
Ed. 583 (or 588) Managing Classrooms in the Secondary

(or Elementary) Teaching Internship ........cccoccvveeeiiiiiinnennns 2
Ed. 584 (or 589) Professional Development in the

Secondary (or Elementary) Teaching Internship................... 3

Degree Requivements: Forty-eight (48) credits, an approved scholarly paper or pro-
fessional contribution and a comprehensive examination. Individuals may choose six
(6) additional credits in approved electives in lieu of the scholarly paper or profes-
sional contribution.

Reading Certification Only for Non-Certified Individuals

Non-certificated individuals with a bachelor’s degree, who want a reading spe-
cialist certificate only, must complete forty-five (45) of the forty-eight (48) credits
listed above and on the preceding page, and they must pass a competency test. (Ed.
502, Educational Research, is not required for certification only.)

Developmental Literacy Option

Individuals may pursue a Master of Science degree under the developmental lit-
eracy option — which does NOT lead to certification as a reading specialist — by com-
pleting the nine (9) credits in foundation courses plus the courses listed below:

Credits

Engl 505 Modern Grammar in the English Curriculum.............ccccooiiiiiiiiinns 3
Engl 506 Composition in the English Curriculum...........ccoooveiiiiiiiiiiieeeieee 3
Ed. 543 Diagnosis of Reading Disabilities..........cccveiiiiiiiiiiiieiiie e 3
Ed. 545 Reading/Language Arts in the Content Areas.........ccccoevcvveeeeiiiiieneennne 3
Ed. 548 Teaching of Study SKillS .........coooiiiiiiiii e 3
Ed. 549 Reading PraCtiCumMi.........ccoiiiiiiiiiiiiiiie et 3
EIECTIVES ... 3-9

Degree Requirements: Thirty (30) credits, an approved scholarly paper or professional

contribution and a comprehensive examination. Individuals may choose six (6) additional

credits in approved electives in lieu of the scholarly paper or professional contribution.
Reading Supervisor

The University offers an approved program for becoming certified as a Reading
Supervisor in Pennsylvania. Please see the program description in the Supervision
section of this catalog. 37



Supervision

Dr. Robert M. Weir, Jr., Director
717-941-6142

The Supervision program prepares elementary and secondary school subject
supervisors in the following areas:

School Guidance Services Foreign Languages
Reading Mathematics
Science Social Studies

Communication (English)

Admission Requivements
The candidate must meet the following requirements for acceptance into the
Supervision program:

1. Possess adequate competency in the subject to be supervised. The appli-
cation will be screened by the program faculty in the area for which the supervisory
certificate is to be awarded.

2. Possess a valid teacher’s certificate in area of concentration.

3. Complete an application for the Graduate School and meet the Graduate
School admission standards.

Course Requirvements

A student is required to complete a minimum of 24 credits to satisfy the compe-
tency requirements for supervisory certification and be recommended by the
University to the State Department of Education for certification as a supervisor. A
suitable program, taken from the following courses and courses in the appropriate
discipline, will be developed by the mentor in consultation with the student. The
program must also be approved by the University’s Certifying Officer. A competency
needs analysis will be made to assist in developing a program of studies.

Courses Credits
Ed. 502 Educational RESEArCN. .........cooiiiiiiiii e 3
Ed. 509 IMProving INSErUCLION ......ccoiiiiiec e 3
Ed. 510 Curriculum Theory and Development. ............ccccvveveeiiiiieee e 3
Ed. 522 Problems in School Administration and SUupervision.............ccccceceeueee.. 3
Ed. 529 SCROOI LW ...ttt 3
Ed. 535 Principles and Practices of SUPErviSion ............cccvvveeiviiiereesviiieee e 3
Ed. 536 Practicum in SUPEIVISION .........ccoviuviieeeiiiiieee e ceee e e e 3
COUN 503 Group Process and PractiCe ..........ccocccuueereeiiiireeeesciiieee e siiieeeeseniineeens 3
COUN 508 Developmental PSychology .........cceeoiiiiiireiiiiiiiee e 3
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Assistant Superintendent/ Superintendent
Letter of Eligibility

Dr. Robert M. Weir, Jr., Director
717-941-6142

The superintendent of a school district is the chief educational leader of a
dynamic educational organization. In his/her roles there are specific functions which
must be performed. Each person brings his/her own unique personality to these
roles. Much of the skills and knowledge necessary to function are similar from set-
ting to setting while others are site-specific. The objective of this program is to pro-
vide both general and unique competencies.

The superintendent is the chief executive officer of a school district. He/she
must serve as the educational leader of the community and as the manager of the
human and fiscal resources of the school district. As managers, superintendents make
accomplishments by cooperating with staff, board, and community. Therefore, the
traditional skills of management must be coupled with human relations skills and sen-
sitivity to socio-economic forces within the community. Superintendents must have
technical, human, and conceptual ability.

This program is designed to develop superintendents and assistant superinten-
dents competent to plan, to monitor, and to evaluate activities addressing many roles.
Leaders must delegate. Therefore, the goal is not that program participants be
experts in all areas but rather that they be competent enough to provide leadership
and to accept accountability for all activities. Courses and experiences emphasize that
education is a human process requiring group support and involvement if successful
administration is to occur.

Admission Requivements
The candidate must meet the following requirements for acceptance into the
program:

1. Possess a Master’s Degree with a GPA of 3.50.

2. Have three years professional experience as a school
administrator/supervisor.

3. Submit a resume, including educational background, work experiences,
references, and any additional pertinent material.

4. Submit official transcripts of all academic work beyond high school.

5. Submit three letters of recommendation from employers or others
known on a professional basis.

6. Hold or be eligible for a Pennsylvania elementary/secondary principal or
supervisor certificate at the point of application for initial Superintendent’s Letter of
Eligibility.

7. Submit a statement of purpose for enrolling.
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Program Requirements

It is expected that applicants have certain specific courses in their educational
background. To ascertain what courses may be required in addition to the course
requirements for the superintendent sequence, please see the program director.

The course sequence specific to the preparation of superintendents and assistant
superintendents represents 24 credits, six of which are the Superintendent’s Role
Seminar and Internship. These experiences place students into an educational setting
under the immediate supervision of a practicing superintendent. A contracted pro-
gram of role-related experience will be developed which considers the needs of the
candidate. Candidates will function in para-administrative capacities during this year-
long sequence of field-related clinical experiences.

The course requirements for the superintendent’s sequence are
as follows:

Credits
Ed. 524 Personnel Management for EUCAtOrS ..........ccceveeiviiieee e, 3
Ed. 526 School Plant Management............ooeeiiiiiire e 3
Ed. 527 School and Community Relations............c.cccoovviiveeiiiiiiiee e, 3
Ed. 530 Seminar in Advanced SChOO! LaW ...........coovvvieiiiieiiniiee e 3
Ed. 535 Special EQUCALION .......cccoiviiieei e 3
Ed. 537 Seminar in Advanced School FiNance..........ccccoocveeiiiien e 3
Ed. 538 Internship and SEMINAN .........c.cooiiiiiie e 6

David A. Wiley, Associate Professor and Chair of the Department of Education.
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Course Descriptions

Generval Courses
Credits

Ed. 501. Educational Psychology 3
(Prerequisite, teaching experience or consent of instructor) A study of psychological principles
related to education, including learning, motivation, evaluation, with emphasis on practical
application in the classroom setting.

Ed. 502. Educational Research 3
A course designed to introduce students to scientific research. Covered will be basic statistical
techniques, such as correlation, #-test, and Chi-square; quantitative research designs; ethno-
graphic research; and meta-analysis. Emphasis will be placed on hypothesis-testing. Students
will be required to complete a scientific research project.

Ed. 503. Educational Tests and Measurement 3
Fundamental concepts applicable to educational testing, including validity, reliability, types of
scores. Uses of standardized tests, especially achievement tests, in school settings. Methods of
developing classroom tests.

Ed. 508. Advanced Foundations of Education 3
This course is intended to present the foundations of education in an integrated, multidiscipli-
nary approach. It will trace the development of education both as an institution and in terms
of the ideas that have shaped that institution. The goal is a thorough perspective of education
as it is today.

Ed. 509. Improving Instruction 3
Students will study a wide spectrum of techniques and strategies to improve classroom instruc-
tion and enhance learning. Emphasis will be on practical classroom applications.

Ed. 510. Curriculum Theory and Development 3
Principles of curriculum construction which underlie the reorganization of the program of
studies for elementary and secondary schools, sources of the curriculum, methods of organiza-
tion, structure of knowledge, and curriculum planning and development.

Ed. 511. Computer Literacy for Educators 3
This course for educators is designed to meet the following goals (1) knowledge of how com-
puters operate; (2) develop ability to use the computer; (3) become aware of some of the
applications of computers; (4) to understand the social implications of computers and comput-
ing; and (5) to understand the rudiments of the LOGO computing language, a language com-
monly available for microcomputers which promotes structured programming characterized by
top-down design with stepwise refinement through modularization.

Ed. 512. General Methods and Planning 3
Methodology for setting direction in the classroom, creating a learning situation, developing
the content, reinforcing and evaluation will be covered. Students will be involved with devel-
oping plans for teaching.

Ed. 513. Elementary Classroom Management and Discipline 3
(Prerequisites, Ed. 564, 567, 571, 574 and 518. Co-requisites, Ed. 586, 587, 588 and 589)
An in-depth study of the rationale, theories and techniques for creating an elementary school
classroom environment where learning can take place and for handling specific individual and
group behavior problems in productive ways.
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Ed. 514. Group Processes in Classrooms 3
A study of group processes as they impact on the management and instruction of classrooms.
It will be presented in both its theoretical and practical dimensions.

Ed. 515. Secondary Classroom Management and Discipline 3
(Prerequisites, Ed. 512, 560 and 518. Co-requisites Ed. 581, 582, 583 and 584) An in-depth
study of the rationale, theories and techniques for creating a secondary school classroom envi-

ronment where learning can take place and for handling specific individual and group behavior
problems in productive ways.

Ed. 516. Field Experience I 1
(Co- or prerequisites, Ed. 508 or permission of instructor) Competency in making informed
and structured observation of teaching styles, techniques and environments will be developed
through videotaped and written case studies.

Ed. 517. Field Experience 11 1
(Prerequisite, Ed. 516 and co- or prerequisite, Ed. 501 or permission of instructor. Requires
application to advisor and approval by program director during advance registration) Course
stresses exposure to basic education environments by assigning projects to be carried out in
basic education schools and other agencies. Assignments will be completed through observa-
tion, tutoring and oral/written reports.

Ed. 518. Field Experience I11 1
(Prerequisite, Ed. 517 and co- or prerequisite, Ed. 512 or permission of instructor. Requires
application to advisor and approval by program director during advance registration) Course
stresses exposure to the world of the teacher by involving the student in activities in basic educa-
tion. Activities will be completed under the guidance of an assigned teacher in a basic education
school setting. Secondary settings are in the Fall semesters, and elementary are in the Spring
semesters.

Administration

Ed. 521. Educational Administration 3
A foundations course in general school administration, involving philosophical bases, organiza-
tion in a democratic society, administration of instruction and personnel. Required of all stu-
dents beginning a major in educational administration and a prerequisite for other courses in
educational administration.

Ed. 522. Problems in School Administration and Supervision 3-6
(Prerequisite, Ed. 521) A seminar for the student seeking certification in elementary or sec-
ondary school administration or in supervision. Emphasis is upon in-depth examination of a
selected problem or issue in administration or supervision. Admission with approval of the
instructor.

Ed. 523. Public Relations for Educators 3
An introduction to school public relations. Emphasis is focused upon establishing contact
between schools and the general public through the use of mass media.

Ed. 524. Personnel Management for Educators 3
This course will focus on hiring techniques, job analysis and job evaluation procedures that
comply with district, state and federal regulations. The collective bargaining process and the
interpretation and implementation of an employee collective bargaining agreement will be
studied. Evaluation research within applied settings will be examined. Specific topics include
both qualitative and quantitative methods in program evaluation, needs assessment, data inter-
pretation and utilization strategies.
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Ed. 525. School Finance 3
An introduction to public school finance. Emphasis is focused upon the responsibilities in
handling student funds, district budgeting and accounting, and modern planning-program-
ming-budgetary systems. Admission with consent of instructor.

Ed. 526. School Plant Management 3
This competency-based course will familiarize the student with the program and planning
activities used to determine short and long range programs, including facility and financial
needs. Ongoing maintenance activities to protect the district’s capital investment and ensure
its efficient operation will also be studied. The development, coordination, and implementa-
tion of policies and programs will be emphasized in relation to finance and resource manage-
ment.

Ed. 527. School and Community Relations 3
This course will review the history and philosophy of education in America and the ideas which
fostered growth and change. Students will examine the relationship of the school to the com-
munity. Emphasis will be placed on the school community concept, community analysis, com-
munity characteristics affecting quality, education and public participation in educational plan-
ning and district evaluation. The roles of group dynamics and conflict resolution are part of
this course.

Ed. 528. Practicum in School Administration 3-6
(Prerequisite, Ed. 532 or Ed. 533 as applicable) The purpose of this course is to give the stu-
dent practical experience in administrative work. A minimum of 150 clock hours in one
semester must be spent on this work. Work is done under supervision in a local school system
according to a definite schedule approved by the instructor and the administrator of the school
system involved. Admission by special arrangement. (Normally offered Fall and Spring semes-
ters only.)

Ed. 529. School Law 3
A study of common law legislative enactments and directives of the Department of Education
as they pertain to school systems.

Ed. 530. Seminar in Advanced School Law 3
This course will include an analysis of selected general legal principles, laws, and law-making
agencies that affect leaders and educational institutions. The legislative process will be analyzed
with regard to governmental decision making and the legalities of lobbying.

Ed. 531. Educational Management 3
An overview of functions and problems in three major areas of responsibility: finance, law, and
personnel.

Ed. 532. The Elementary School Principal as Administrator 3
(Prerequisite, Ed. 521) A technical course emphasizing the administrative duties and responsi-
bilities of the elementary school principal. Attention is focused on types of organization, pro-
gram of studies, pupil personnel, teaching staff, plant and equipment, and community relation-
ships.

Ed. 533. The Secondary School Principal as Administrator 3
(Prerequisite, Ed. 521) A technical course emphasizing the administrative duties and responsi-
bilities of the secondary school principal. Attention is focused on problems of organization,
program of studies, pupil personnel, teaching staff, plant and equipment, and community rela-
tionships.
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Ed. 534. Administration and Organization of the Middle School 3
(Prerequisite, Ed. 521) A technical course emphasizing the organizational and administrative
duties and responsibilities of the middle school principal. Attention is focused on the problems
of organization, program of studies, pupil personnel, teaching staff, plant and equipment, and
community relationships.

Ed. 535. Principles & Practices of Supervision 3
A description of a philosophy of supervision, principles of supervision, the role of the supervi-
sor, planning a supervisory program, techniques of supervision, evaluation, coordinating the
instructional program, and trends in supervision.

Ed. 536. Practicum in Supervision 3
(Prerequisites, Ed. 509 and Ed. 535) The purpose of this course is to give the student practical
experience in supervision. A minimum of 150 clock hours in one semester must be spent on
this assignment. This is accomplished under the supervision of a certified supervisor, accord-
ing to a definite schedule mutually approved by the instructor and cooperating supervisor.

Ed. 537. Seminar in Advanced School Finance 3
Students in this course will become knowledgeable about state fiscal law and will learn to dis-
tinguish among the various revenue sources and district budgeting. Business office functions
including bid law, purchasing, and building fund management will be studied.

Ed. 538. Superintendent’s Role Seminar and Internship 6
This course will utilize university faculty and practicing administrators to analyze topics rele-
vant to the role of the superintendent, including but not limited to school board relationships,
the legislative process, lobbying community relations, program accountability, ethics, and other
role-specific concerns. In addition, practicing administrators, faculty, and interns will share
internship problems, experience, concerns, and practices.

Reading

Ed. 541. Foundations of Reading/Language Arts 3
A course designed to provide an introduction to reading/language arts instruction and pro-
grams. Consideration will be given to literary instruction relevant to both skills-based pro-
grams and whole-language programs.

Ed. 542. Reading: Psycholinguistic Bases 3
(Prerequisite, Ed. 541 or consent of instructor) A course designed to familiarize students with
psycholinguistic underpinnings of reading. Language acquisition and dialect variation, along
with their effect on learning to read, are covered. Strategies to make students proficient in
graphophonemic, syntactic, and semantic sources of information are given prominence.

Ed. 543. Diagnosis of Reading Disabilities 3
(Prerequisite, Ed. 542 or consent of instructor) A course designed to assist the student in
becoming proficient in diagnostic skills. Standardized tests and informal assessment instru-
ments will be examined and administered. The course has a practicum aspect in that the stu-
dent will be required to diagnose developmental and disabled readers at the elementary and
secondary level. Reports detailing the findings and recommendations for overcoming the
problems will be written.

Ed. 545. Reading/Language Arts in the Content Areas 3
A course designed for acquainting students with strategies for teaching functional reading in
the elementary and secondary schools. Covered will be reading, writing, and discussing strate-
gies that facilitate elementary and secondary students’ ability to reconstruct meaning from
content-area materials.
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Ed. 546. Organizing and Operating Reading Programs 3
A course dealing with the responsibilities for setting up and directing a school reading pro-
gram. Attention will be given to aspects of programs and approaches to reading instruction at
various grade levels. Program evaluation, staff development, and societal problems that affect
reading development will be discussed.

Ed. 548. Teaching of Study Skills 3
A course designed to apprise the student of strategies effective in developing desirable study habits
essential for learning. Consideration will be given to receptive, reflective, and expressive skills.

Ed. 549. Reading Practicum 3
(Prerequisite, Ed. 543 or consent of instructor) A practicum designed to provide supervised
tutorial experiences. The student will diagnose a disabled elementary school reader and a dis-
abled secondary school reader and provide tutorial instruction designed to ameliorate the dis-
abled readers’ problems. For each disabled reader tutored, the student will write a report con-
taining the results of the diagnosis, remediation, progress, and recommendations.

Ed. 550. Seminar in Reading Research 3
A course designed to enable students pursuing the supervisory certificate in reading to exam-
ine the recent research in reading education. Emphasis will be placed on studies that have a
direct impact on reading instruction. Students will be required to complete a scientific research
study in reading.

Mathematics

Ed. 554. Modern Algebra for Teachers 3
A treatment of groups, rings, etc. culminating in the negative result, Abel’s Theorem, that
there can be no formula for solving polynomial equations of degree greater than four.
Whenever possible, the material shall be related to the various subsets of the real number sys-
tem covered in the secondary schools.

Ed. 555. Linear Algebra and Theory of Equations 3
A study of second, third and fourth degree equations and systems of equations. Along with the
methods of solution, an attempt will be made to provide the teacher with a backlog of applica-
tions for each type in the form of word problems.

Ed. 556. Introductory Analysis 3
An in-depth study of the concepts and principles of calculus that are generally encountered in a
secondary school analysis course. Emphasis will be placed on the development of the concepts
of limit, derivative and integral and the various techniques a teacher might utilize in presenting
them to a secondary school class. The student need not presently possess facility with calculus

as this will develop during the course.

Ed. 557. Geometry 3
A study of Euclidean geometry including a discussion of methods and materials that teachers
may employ in order to generate interest and enhance presentations. Wherever possible, rele-
vant practical applications will be provided. A discussion of certain transformations will also be
included.

Ed. 558. Probability and Statistics 3
An axiomatic approach to probability covering the basic rules, independence and conditional
probability, probability functions, normal curve and hypothesis testing.

Ed. 559. Introduction to Computing 3
A discussion of various secondary-school problem-solving techniques that involves the use of
computers.
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Specific Subject Matter Methods and Miscellaneous Topics

Ed. 560. Subject Methods 3
Utilizing knowledge of planning and teaching generally, students will be guided in the analysis
of specific content and techniques for teaching that content. They will demonstrate their abili-
ty to carry out plans in “micro” teaching experiences. Offered for various content areas.

Ed. 561. Creativity in the Classroom 3
This course is the study of the dynamics of creativity as it affects the classroom performance of
students. Special attention will be given to teaching creativity as a skill or process, methodolo-
gies for teaching creative problem solving, developing a classroom climate conducive to the
creative process and programs which utilize creative problem solving.

Ed. 562. Teaching the Gifted Child 3
Teachers will have an opportunity to study the broad range of giftedness in children. Emphasis
will be on how to foster the development of gifted youngsters in our schools. Programming
for the gifted will be studied also.

Ed. 563. Children’s and Adolescent Literature 3
A course designed to acquaint students with literature written for children and adolescents.
Children and adolescents’ literary needs and interests will be emphasized.

Ed. 564. Teaching Elementary Language Arts 3
Focus is on the place of the language arts in the total elementary school curriculum. Topics
included are integration of reading, writing, speaking and listening; correlation of these four
areas of the language arts with the content subjects; and a consideration of innovative spelling
and handwriting programs.

Ed. 565. Inclusionary Classroom Practices 3
Students will receive guidance in supporting the disabled student in a general education class-
room, and in supporting the special education teacher and ancillary staff in providing instruc-
tion for the disabled child. We will explore methods for facilitating the acceptance and learning
of the disabled student in the context of a general education environment.

Ed. 567. Teaching Elementary Social Studies 3
Students will study selected topics, problems, and recent developments in the elementary/
social studies curriculum and instruction.

Ed. 568. Education of the Exceptional Child 3
A general view of the field; historical background - both philosophical and legislative, with special
emphasis upon PL 94-142. Physical, mental and emotional handicaps will be reviewed in some
detail. Special concerns of gifted children will also be presented. Preventative and remedial pro-
grams and practices will be emphasized.

Ed. 569. Workshop in Education 3
Students will have the opportunity to develop and test innovative curriculum materials and strate-
gies with special emphasis on models for individualizing instruction.

Ed. 571. Teaching Elementary Mathematics 3
This course is designed to provide the elementary education major with planning and instruc-
tional strategies appropriate for use in the science and mathematics areas of the elementary cur-
riculum. An analysis of content will be made in light of the needs of the elementary school,
the elementary student and society.
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Ed. 572. The Secondary School Mathematics Curriculum 3
(Co- or prerequisites, Ed. 512) This course examines the strategies and content of the mathe-
matics curricula of the secondary school and attempts to compare them to major contemporary
reform efforts. The course includes a review of secondary (Junior and Senior High School)
mathematics.

Ed. 574. Teaching Elementary Science 3
Modern science curricula in elementary education. Consideration will be given to scientific
processes, organization, planning, methods, materials and evaluation.

Ed. 575. Elementary S-T-S Methods 3
(Elementary science teaching experience or approval of instructor) This course will acquaint
in-service teachers with the basic tenets of the field of science-technology-society and how it
may pertain to elementary science education. By examining methods of introducing S-T-S
issues and topics into the elementary school curriculum, students will be able to construct and
implement S-T-S units for their own use.

Ed. 576. Secondary S-T-S Methods 3
(Secondary science teaching experience or approval of instructor) This course will acquaint in-
service teachers with the basic tenets of the field of science-technology-society and how it may
pertain to secondary science education. By examining methods of introducing S-T-S issues
and topics into the secondary school curriculum, students will be able to construct and imple-
ment S-T-S units for their own use.

Internship and Research

Ed. 581. Planning in the Secondary Teaching Internship Variable to 2
(Prerequisites, Ed. 512, 516 and 517) Competency will be developed in unit and lesson plan-

ning during actual teaching practice in a secondary school. Supervision and evaluation will be

with appropriate school mentors and University faculty.

Ed. 582. Instruction in the Secondary Teaching Internship Variable to 2
(Co-requisite, Ed. 581) Competency will be developed in the delivery of effective instruction
utilizing appropriate methodologies at appropriate levels during actual teaching practice in a
secondary school. Supervision and evaluation will be with appropriate school mentors and
University faculty.

Ed. 583. Managing Classrooms in the Secondary

Teaching Internship Variable to 2
(Co-requisite, Ed. 582) Competency will be developed in classroom management including rou-
tine paperwork, maintaining a positive atmosphere and utilizing appropriate discipline methods
during actual teaching practice in a secondary school. Supervision and evaluation will be with
appropriate school mentors and University faculty.

Ed. 584. Professional Development in the Secondary

Teaching Internship Variable to 3
(Co-requisite, Ed. 582) Positive professional development will be documented during actual
teaching practice in a secondary school through periodic evaluation and observation by
assigned school mentors and University faculty, participating in seminars, appropriate reaction
to suggestions and criticism, and fulfilling general responsibilities as outlined in the Student
Teaching Handbook.

Ed. 586. Planning in the Elementary Teaching Internship Variable to 2
(Prerequisites, Ed. 512, 516 and 517) Competency will be developed in unit and lesson plan-
ning during actual teaching practice in an elementary school. Supervision and evaluation will
be with appropriate school mentors and University faculty.

a7



Ed. 587. Instruction in the Elementary Teaching InternshipVariable to 2
(Co-requisite, Ed. 586) Competency will be developed in the delivery of effective instruction
utilizing appropriate methodologies at appropriate levels during actual teaching practice in an
elementary school. Supervision and evaluation will be with appropriate school mentors and
University faculty.

Ed. 588. Managing Classrooms in the Elementary

Teaching Internship Variable to 2
(Co-requisite, Ed. 587) Competency will be developed in classroom management including rou-
tine paperwork, maintaining a positive atmosphere and utilizing appropriate discipline methods dur-
ing actual teaching practice in an elementary school. Supervision and evaluation will be with appro-
priate school mentors and University faculty.

Ed. 589. Professional Development in the Elementary

Teaching Internship Variable to 3
(Co-requisite, Ed. 587) Positive professional development will be documented during actual
teaching practice in an elementary school through periodic evaluation and observation by
assigned school mentors and University faculty, participating in seminars, appropriate reaction
to suggestions and criticism, and fulfilling general responsibilities as outlined in the Student
Teaching Handbook.

Ed. 590. Research Seminar Variable to 3
Designed for students who are working on their M.A. thesis. Registration is only with permis-
sion of the student’s advisor and the Department Chair.

Ed. 592. Directed Study Variable to 6
This course is designed for students working in independent study on special projects and
workshops. Registration in this course requires permission of the student’s mentor, and the
Department Chair.
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Health Administration and Human Resources

Dr. Marie A. George, SPHR, Chair, Health Administration/Human Resources
717-941-4350 e georgeml@uofs.edu
http://academic.uofs.edu/department/HAHR/

Department faculty: Associate Professor - Daniel J. West; Jr.; Assistant
Professors - Shani D. Carter, Marie A. George, Alice O’Neill, Peter C. Olden,
Tony Sinay; Instructor - William G. Wallick.

The Department offers coursework leading to a Master of Health Administration
(MHA) and a Master of Science degree in Human Resources Administration (HRA).
The following policies and procedures apply to all these curricula. Specific curricular
requirements are listed under the respective programs.

Admission Requivements

The applicant for admission to any Departmental program must possess a bache-
lor’s degree from an accredited college or university and provide the Graduate School
with evidence of satisfactory undergraduate preparation. The ordinary standard for
admission is an undergraduate GPA of at least 2.75 on a grading scale of 4.00.
Students falling below this level may submit other evidence of their ability to com-
plete successfully a graduate program, such as grades in other graduate level courses,
a record of progressively higher work responsibilities, or scores from the Miller
Analogies Test or Graduate Record Examination and may be accepted on a proba-
tionary basis. A personal interview prior to acceptance is required. New HRA stu-
dents may start coursework in Fall and Spring semesters only. MHA students start in
the Fall semester only. To be assured initial consideration for the MHA program, a
student must apply for the program no later than April 15 (prior to the Fall semester
of desired entry), however, applications received subsequent to this date and up to
August 1 will be considered for admission on a space available basis. Applicants must
be accepted by the Graduate School before starting courses. International students
should score at least 575 on the TOEFL.

The Health Administration program accepts applicants with or without profes-
sional work experience. Students accepted into the Health Administration program
with little to no work experience may be required to enroll in a residency to gain
practical experience. The Human Resource program usually accepts only those appli-
cants who have at least one year of professional work experience in a related field.
Students accepted with limited professional work experience may be required to
enroll in an internship to gain practical experience. Applicants should be prepared to
discuss their career goals and employment possibilities with the program director
during a personal interview, which is required prior to acceptance, and show how
they see the curriculum supporting their longer-term goals.

Standards of Progress and Transfer of Credits

Upon acceptance, an academic mentor is assigned to each student to develop a
course of study and appropriate fieldwork experience. Please refer to the Academic
Regulations on pages 15-20 regarding standards of progress and transfer of credits
for the Graduate School.

In addition to academic competence, the student is continuously evaluated on
commitment to the program and the profession, and on personal and emotional
characteristics and qualities related to successful professional performance. Feedback
on progress is provided by the student's mentor on a regular basis.
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When the program faculty identify deficiencies in professional development which
make a student unsuitable for performance of the professional role, the student and the
Dean of the Graduate School will be advised by the mentor of such an evaluation. The
mentor will assist the student in developing a plan to remediate the deficiencies which
have been identified and a suitable time frame for remediation will be established.
Completion of one semester following notification will be considered the minimum time
frame to be allowed for remediation of deficiencies. At the conclusion of the time desig-
nated, the faculty shall review the student's performance and recommend to the Dean of
the Graduate School that the student should be retained, given additional time for reme-
diation, or dismissed from the program. The student shall have the opportunity to pre-
sent evidence to the program faculty prior to the recommendation to the Dean.

Comprehensive Examination

Students in all programs must successfully pass a comprehensive examination which
may combine written, oral, and experiential components. Application for the compre-
hensive examination is made when the student registers for HAD 509-Administrative
Issues or HRA 507-Professional Contribution. The examination is completed at the
midpoint of the course.

Application for Degree

Application for degree should be made at Advance Registration for the last semester
of coursework. Degrees are conferred in May, August, December and January, but com-
mencement exercises are held in May only.

Financial Aid

The Department has several graduate assistantships available. Applications for
assistantships are made through the Graduate School. Students must be accepted as
a student in one of the Departmental programs by March 1 to be considered for an
assistantship for the following Fall semester.

Scheduling

Classes are offered from 4:30 p.m. to 7:10 p.m. and from 7:20 p.m. to 10:00 p.m.
on Mondays through Thursdays. Selected Health Administration courses are offered on
Saturdays. Courses are scheduled to enable full-time students to attend classes two or
three nights a week; part-time students usually attend one or two nights a week. Each
course meets one night a week in the Fall or Spring semester or twice weekly during
Intersession or Summer sessions. Residency experiences in Health Administration may
be spread over several semesters to accumulate the needed number of clock hours.

Degrees in Health Administration and Human Resources Administration can be
received in 24 months of full-time academic study, although most students attend on a
part-time basis and earn their degree in 36 to 48 months. A maximum of 25 new HRA
students start course work each Fall and Spring semester. A maximum of 25 students
are started in the MHA program in the Fall semester only. Applicants above this num-
ber will be placed on a waiting list for entry in the following Fall semester. Generally
the first courses taken in the Health Administration program are HAD 500 and HAD
501 and HRA 500 and HRA 502 in the Human Resources Administration program.

Employment Opportunities

According to the Occupational Outlook Handbook, U.S. Department of Labor,
employment in the fields of health administration and human resources is predicted
to grow at a faster than average pace through the year 2005.

Other Information
The student should refer to the Academic Regulations section of the Graduate
School catalog for additional relevant policies.
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Health Administration

Dr. Peter C. Older, Director
717-941-4242 < oldenpl@uofs.edu

Today’s health care executives need a combination of specialized skills and a thor-
ough knowledge of health care systems, organizations and their operations. Courses in
the graduate health administration program introduce a body of knowledge unique to
the health care industry. Health care leaders must be flexible and adaptable to constant
changes, and learn to manage and operate in environments of increasing diversity and
complexity. The MHA program is designed to accommodate full-time and part-time
students who want to develop skills and acquire knowledge needed to be successful
executives and leaders in health care organizations and systems.

Program Objectives

The program is specifically designed to: (1) academically prepare individuals to
enter health care management and leadership positions; (2) enhance the performance
of individuals employed in health care management and leadership positions, but
who lack academic training and credentials; (3) academically prepare individuals to
enter or advance in a variety of health care staff positions; and (4) prepare individuals
to advance to health care senior management positions. Faculty mentors work with
students to design strategic career opportunities. The program emphasizes a learning
environment wherein the student can acquire academic knowledge, develop practical
skills, and engage in self-exploration and personal growth. Students are encouraged
to work in health care settings during their academic studies which enables them to
discuss current problems and issues in the classroom and immediately apply what is
learned.

Health Administration Careers

The Master of Health Administration (MHA) program emphasizes preparation for
and/or advancement in the broad field of health administration. Supervisory, adminis-
trative, and executive personnel work in a variety of health-related organizations and
service delivery systems such as hospitals, long-term care facilities, ambulatory care set-
tings, physician group practices, social service agencies, rehabilitation centers, home
health organizations, managed care organizations, insurance companies, and various
planning and regulatory agencies. Depending on the position, they may be engaged in
line supervision of direct service workers or other managers, or they may be involved in
planning, community relations, education, training, staff development, personnel, cor-
porate development, and marketing.

Curviculum

The MHA program requires 45 credits for a degree. The curriculum consists of
42 core credits and 3 elective credits. All courses are chosen to complement and
assist in achieving the student’s career goals. Students entering the program must
take certain courses in sequence to establish basic skills, competencies, and a core
knowledge base. Foundation courses, taken in sequence, include HAD 500, HAD
501, HAD 505, and HAD 519, and these courses also serve as prerequisite courses
for more advanced courses in the curriculum. Health care management requires prac-
tical experience, so all students do appropriate fieldwork as part of their graduate
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studies. An administrative residency is required for students with no applied health
care experience. Those students who need a formal administrative residency enroll
for 12 additional graduate credits to pursue this option. All fieldwork electives are in
addition to the 45 credits required for the degree, and require a designated precep-
tor. Other types of fieldwork include an internship (3 cr.), externship (1 cr.) or
directed study (3 cr.). The program has a variety of one credit graduate seminars
which focus on current topics in health care administration. Some of these are
required while others can be taken as electives.

There are four additional requirements, which must be completed in order to
graduate. First, all students are expected to join the American College of Healthcare
Executives (ACHE) as student members and join the University of Scranton ACHE
Student Chapter during their first semester in the program. Second, students must
have and interact regularly with an identified external mentor. Third, all students
must demonstrate personal computer skills. Fourth, all students must demonstrate
and document 24 hours of community service by being actively involved with an
organization that provides health care services to the community.

Combined B.S./M.H.A. Degree Program

A combined Bachelor of Science/Master of Health Administration Degree
Program is available to all University of Scranton undergraduate Health
Administration students who meet specific admissions criteria (refer to pages 11-12).
Contact the MHA Program Director for additional information.

Accreditation

The graduate health administration program is accredited by the Accrediting
Commission on Education for Health Services Administration (ACEHSA). This
accreditation reflects the commitment to and achievement of national standards for
graduate level health care administration education. It is the only program so accred-
ited in Northeastern Pennsylvania.

Executive Certificate Program in Health Administration

A 15 credit hour program is available for professionals who desire advanced man-
agement training in health care administration. All applicants must have a minimum
of two years administrative or clinical experience in health services and meet the
Graduate School admissions process and procedures. Each participant must meet
with the program director and develop a written individual study plan. The course of
study must be completed within three years from the date of acceptance. This pro-
gram is for professionals who do not wish to pursue a formal master’s degree pro-
gram but want to acquire specialized management skills to augment their existing
management skills. All students must develop and receive approval of an individual
study plan designed to achieve specific career objectives. A maximum of six credits
from the Certificate program may be transferred to the MHA degree program.
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HAD 500
HAD 501
HAD 502
HAD 504
HAD 505
HAD 506
HAD 507
HAD 508
HAD 509
HAD 515
HAD 519
HAD 521
HAD 522
HAD 525
HAD 526
HAD 527

HAD 510
HAD 511
HAD 512
HAD 513
HAD 582

HAD 584
HAD 584
HAD 584
HAD 584
HAD 584
HAD 584

HAD 580
HAD 581
HAD 582
HAD 583

Health Administration Curviculum

Core Courses (42 credits)

Organization and Administration*

Health Care Financial Management I*

Health Care Law

Human Resources Management

Health Care Statistics and Research Methods*
Health Care Economics and Policy

Health Care Information Systems

Leadership in Health Care Organizations
Administrative Issues

Health Care Planning and Marketing

Health Services and Systems*

Health Care Financial Management 11

Health Care Operations Management
Medical Ethics and Social Responsibility (1 cr.)
Governance and Board Effectiveness (1 cr.)
Managed Care (1 cr.)

Elective Courses (3 credits)
(choose one 3-credit course)

Hospital Administration

Community Based Services and Networks
Medical Practice Administration

Long Term Care Administration

Directed Study

1-Credit Graduate Seminars
(limated to three one-credit conrses)

Professional Skill Development
Negotiation Skills
Occupational Medicine
International Health Care
Home Health Care

Advanced Managed Care

Fieldwork Courses

(credits in addition to 45 credits vequired for degree)

Internship in Health Administration (3 crs.)
Administrative Residency (12 crs.)

Directed Study (3 crs.)

Externship in Health Administration (1 cr.)

Credits for Degree: 45 + Fieldwork

* Foundation courses taken in sequence.



Human Resources
Administration

Prof. William G. Wallick, Director
717-941-4128 < wgwl@uofs.edu

The objective of the Human Resources Administration program is to prepare
individuals for entry into and/or advancement in positions of leadership within profit
and non-profit organizations. Specifically, the program is designed to: (1) academi-
cally prepare individuals to enter leadership positions; (2) enhance the performance
of individuals employed in leadership positions, but who lack academic training and
credentials; and (3) academically prepare individuals to enter or advance in a variety
of human resource-related positions and departments. The program emphasizes an
active learning environment wherein the student can acquire knowledge, gain practi-
cal skills, and engage in self-exploration and personal growth. Prospective students
should be aware that the HRA program is not a business curriculum and is not
intended to be the equivalent of an MBA program.

Avreas of Specialization

Specialization allows the student to develop an area of expertise. The program
contains three specializations. Organizational Leadership is the most general and
provides the broadest academic preparation in general organization and administra-
tion. Human Resources and Human Resource Development are more specialized
and prepare the student for more delineated professional roles in human resources
administration. The specialization is shown on the student’s transcript.

The Human Resources Administration program prepares individuals to enter
and/or advance in the following three Areas of Application:

Organizational Leadership. This specialization emphasizes preparation for
and/or advancement in supervisory and administrative positions in public and private
organizations. Supervisory and administrative personnel work with people and need
a variety of human, conceptual, and technical skills. They use the processes of plan-
ning, communicating, problem solving and decision making to influence the efforts
of individuals and groups to achieve organizational goals.

Human Resources. This specialization emphasizes preparation for and/or
advancement in human resources systems which plan for and coordinate various per-
sonnel services and functions. These individuals work as human resource generalists in
diverse organizational settings. Their tasks may involve assessing personnel needs;
recruitment and selection; designing and implementing compensation and benefit sys-
tems; developing discipline and grievance-handling systems; ensuring the organization’s
compliance with equal employment opportunity and other governmental regulations.

Human Resource Development. This specialization emphasizes preparation
for and/or advancement in human resources systems which promote learning and
change on an individual, group or organizational level. These human resource spe-
cialists work in a staff or consultative capacity in most organizations. Their tasks may
include performance analysis; designing, implementing and evaluating training pro-
grams; career and succession planning; organizational assessment and interventions;
strategic human resource planning and managing change.
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Curviculum

The Human Resources Administration curriculum has three core courses. The
two core courses, Organizational Leadership (HRA 500) and Human Resources
(HRA 502) provide foundational knowledge in organization concepts, theories and
human resources practices and should be taken in the first semester of study. The
third core course, Professional Contribution (HRA 507) is a capstone course taken in
the final semester prior to graduation. A specialization provides in-depth study in a
particular area and encompasses five courses or fifteen credits including one required
course. The remaining fifteen credits can be taken from other courses in the curricu-
lum. For students with little work experience, an internship is recommended to be
taken near the completion of course work. Computer applications are integrated
throughout the curriculum, therefore entering students are expected to have profi-
ciency in word processing, spreadsheet and database applications.

Combined B.S./M.S. Degree Program

Outstanding undergraduate students in health administration or counseling and
human services may be eligible to pursue jointly the HRA Master of Science program
prior to undergraduate graduation. This opportunity could result in attaining both
the baccalaureate degree and the M.S. in Human Resources Administration within a
five year period. The opportunity to take graduate courses prior to completing a bac-
calaureate degree is conditional upon attainment of university-stipulated Combined
Baccalaureate/Master’s Degree Program (see pages 11-12) requirements. Interested
students should contact the HRA Program Director during the junior year of their
undergraduate study for more information.

Professional Certification

The Society for Human Resource Management (SHRM) has identified a speci-
fied body of knowledge for professionals within the human resources field. The
Human Resources Administration curriculum offers this body of knowledge for stu-
dents interested in being certified. Two certification exams, the Professional in
Human Resources (PHR) and Senior Professional in Human Resources (SPHR) are
administered by the Human Resource Certification Institute. Students are encour-
aged to join the University of Scranton chapter of SHRM and plan to take the appro-
priate certification exam near the completion of their program of study. Inquiries
regarding the certification process should be directed to:

Human Resource Certification Institute
609 North Washington Street
Alexandria, VA 22314-1997

(703) 548-3440
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Human Resources Administration Curviculum

Required Corve Courses
(9 credits required)

HRA 500 Organizational Leadership
HRA 502 Human Resources
HRA 507 Professional Contribution

Avea of Specialization

Organizational Leadership
(15 credits required)

HRA 501 Planning

HRA 503 Control and Budgeting Systems *
HRA 509 Administrative Issues

HRA 521 Work Motivation

HRA 523 Individual Behavior

HRA 524 Group Behavior

HRA 525 Quality Improvement

HRA 527 Disability and Work

HRA 528 Cultural Diversity

Human Resources
(15 credits required)

HRA 526 Human Resources Information Systems *
HRA 530 Compensation Systems

HRA 531 Benefit Systems

HRA 532 Labor Relations

HRA 535 Employee Assistance Programming

HRA 536 Employment Law

HRA 537 Human Resources Policies

HRA 538 Health, Safety, and Security

Human Resource Development
(15 credits required)

HRA 505 Evaluative Research *

HRA 534 Learning in Organizations

HRA 540 Organizational Analysis

HRA 541 Organizational Change

HRA 543 Training Methods

HRA 544 Human Resources Planning

HRA 545 Career Planning and Development

Additional Courses
HRA 580 Internship
HRA 582 Directed Study
HRA 584 Special Topics

Credits for Degree: 39

* Required course in specialization.
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Course Descriptions

Health Administration
Credits

HAD 500. Health Care Organization and Administration 3
The course examines organizational theories and systems, internal and external stakeholders,
models of integration and competition, organizational structures, and organizational dynamics.
This survey course provides a foundation for other advanced courses in the curriculum. Health
status of populations and determinates of health and illness are discussed. The planning, orga-
nizing, staffing, influencing, and controlling functions of administration are studied.

HAD 501. Health Care Financial Management 1 3

Designed to increase analytical and decision-making skills using finance theories, principles,
concepts and techniques important to health management. This course integrates and applies
financial management concepts and techniques relevant to health care settings. Topics include:
analysis of cost and budgetary controls; interpretation and utilization of accounting reports
and statements; operating accounting measurements; quantitative techniques; analysis of finan-
cial statements; financial decision-making models; auditing; capital investments; strategic finan-
cial management; working capital management; budgeting.

HAD 502. Health Care Law 3
Impact of legal factors affecting patient/client care and the operations and administration of
health care facilities and systems. Examines principles and practices of law, legal relationships,
sources of law and legal processes affecting the health services system. Conceptual foundations
are drawn from the political sciences.

HAD 504. Human Resources Management 3
Examines human resource management functions, processes and systems within organizations
including recruitment, selection, training and the legal and regulatory environment affecting
HRM operations. Managing and developing human resources within and between
systems/organizations is also studied. Organizational performance and creativity are examined.

HAD 505. Health Care Statistics and Research Methods 3
Designed to examine basic statistical techniques which are utilized in analyzing health care data.
Topics include probability, sampling, use of central tendency measures, reliability and validity, graph-
ics, data display, frequency distribution, regression analysis, ANOVA, and technical report writing.

HAD 506. Health Care Economics and Policy 3

(Prerequisite, HAD 519) This required graduate course studies theoretical foundations of eco-
nomics and public policy and applies them to the health care sector. The course examines
provider behavior, production, costs, supply, market structure, competition, access, demand,
insurance, expenditures, utilization, health care reform, and the health care public policy making
process including policy formulation, implementation, and modification.

HAD 507. Health Care Information Systems 3
(Prerequisite, HAD 501 & HAD 505) The course is designed to educate students to the impor-
tance of information systems in managing profit as well as not for profit organizations such as: man-
ufacturing, banking, and health care. The course emphasizes the role of information systems to
increase productivity, to improve quality of products and services, and to insure overall effectiveness
of organizational operations. The course introduces the student to information and communication
technologies; information system evaluation and development processes; information technology
applications to problem solving and management decision making; and use of information technolo-
gies to transaction processing and customer service. Appropriate application software will be used
to get hands-on experience, to analyze cases, and to complete the class project. The student is
expected to have basic knowledge of computing skills.
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HAD 508. Leadership in Health Care Organizations 3
(Prerequisite, HAD 504) Micro and macro organizational behavior theories provide the theo-
retical foundation for this course. The processes of communication, value analysis, problem
solving and decision making are explored at an individual, team and organizational level. The
imperative for health care leaders to understand and manage change will be emphasized.
Various models of leadership will be critically analyzed. Conceptual foundations are drawn
from the social sciences, psychology and related disciplines.

HAD 509. Administrative Issues 3
(Prerequisite, 36 core HAD credits or approval by Program Director) A case study method
requiring integration and application of acquired knowledge, skills and competencies in health
care management and leadership. Intensive qualitative and quantitative analyses in major prob-
lem areas. Teamwork skills are developed. Serves as a capstone course for the health adminis-
tration student. Emphasis is placed on understanding and assessment of health status, determi-
nants of health and illness, and use of health services. Requires application of knowledge
acquired from all courses in the core curriculum. All written work requires an oral defense.
Interaction with professionals in applied settings is required.

HAD 510. Hospital Administration 3
Operating and administrative issues and problems in health and hospital systems with emphasis
given to hospital operation, organization, and administration. The future role of acute care is
examined in the context of integrated delivery models and systems.

HAD 511. Community Based Services and Networks 3
To understand and apply the concepts of networks and network development as related to
community based delivery systems. This course examines management and administrative
functions of a variety of delivery models. It includes, but is not limited to, ambulatory services,
outpatient services, community health partnerships, telemedicine, education, and behavioral
medicine. Managing population based health care is discussed with a focus on service, cost,
and quality.

HAD 512. Medical Practice Administration 3
Examines factors influencing physician practices and the quality of physician services. Topics
include operating and administrative issues, compensation, staffing, billing, collections, reim-
bursement mechanisms, and governance. The course also examines PHOs, HMOs, SDOs,
MSOs and other integrated delivery networks, organizations and systems affecting physicians.

HAD 513. Long Term Care Administration 3
Operation and administration of long term care facilities. Differences between acute and long
term levels of care, types of long term care facilities, and special concerns on the long term care
resident. Emerging models of care are discussed in addition to traditional management func-
tions in the industry.

HAD 515. Health Care Planning and Marketing 3
This required graduate course studies the purpose, function, and application of planning and
marketing in health care. Content includes strategic planning, situational analysis, strategy for-
mulation, action planning, exchange, buyer behavior, segmentation, market research, prod-
ucts/services, pricing, distribution, promotion, and marketing control. Selected theoretical
concepts are drawn from disciplines such as economics, psychology, and sociology.

HAD 519. Health Services and Systems 3
This required graduate course studies the past, present, and future development of health ser-
vices and systems in the United States. Topics include health, types of care, organizations,
providers, workforce, technology, financing, policy, planning, quality, integration, and the
structure and function of the U.S. health care system. Selected conceptual foundations are
drawn from disciplines such as systems theory, epidemiology, sociology, and economics.
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HAD 521. Health Care Financial Management 11 3

(Prerequisite, HAD 501) Exposure to complex problems and case studies with a focus on
health care providers. This course develops skills in analysis, synthesis and evaluation of
advanced financial management theories, principles, concepts and techniques. Topics include:
quantitative analysis in financial management; premium rate setting; cost and utilization rates;
advanced managerial accounting concepts; variance analysis; HMO rate setting; private and
public health care reimbursement systems under managed care; financial aspects of integration;
managing resources.

HAD 522. Health Care Operations Management 3
(Prerequisite, HAD 505) Takes a systems approach to decision-making in the operations envi-
ronment emphasizing the interrelationships among operations, finance, accounting, marketing
and human resources. Examines productivity and work management, employee performance
improvement, and organizational forecasting. Application of behavioral science techniques in an
organizational framework. A variety of problems are considered including product mix, product
blending, scheduling and production. Management information systems needed in health care
operations management are discussed in conjunction with computer lab applications.

HAD 525. Medical Ethics and Social Responsibility 1
Examines ethical theories and moral issues in health care settings and how decisions made by
managers affect other people at a personal, societal, and organizational level. Ethical analysis
and application are stressed, in addition to ethical code of conduct. Case studies are used to
enhance development of skills in ethical analysis and decision making.

HAD 526. Governance and Board Effectiveness 1
Examination of governing structures in health care settings with a particular focus on organiza-
tional systems, strategic planning, authority, policy decision making, regulatory compliance and
Thomaccountability.

Peter C. Olden, Assistant Professor of Health Administration and Dirvector
of the Health Administration program.
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HAD 527. Managed Care 1
This course focuses on the impact of managed care on health care consumers, purchasers, pay-
ors and providers. Various managed care programs, products, models, strategies, and financing
are identified and studied. Specific emphasis is placed on integrated delivery system develop-
ment, risk contracting, capitation, contract administration and regulatory compliance.
Physician-hospital models are studied as well as MSOs, PSOs and SDOs.

HAD 580. Internship in Health Administration 3
(Prerequisite, 21 core credits completed) A 200 clock hour fieldwork placement in a staff or
administrative position which is completed during a regular academic session. A semester pro-
ject and preceptor designation is required.

HAD 581. Administrative Residency 12
(Prerequisite, 36 core credits completed) A 1,000 hour fieldwork experience in a senior man-
agement position. Normally involves exposure to all major operating functions and contacts
with department heads, administrative staff and medical staff. Exposure to governing board
functions, governmental forces and community influences. The resident is assigned projects of
increasing complexity and importance and is expected to have an assigned preceptor. A major
project is required. The residency is completed over several semesters.

HAD 582. Directed Study 3
(Prerequisite, 6 core credits completed) A 200 clock hour course which allows the student to
pursue an area of health care interest, research, or scholarly activity under the guidance of a
faculty person and/or preceptor. This course stresses the development of refined writing,
research, and technical skills using applied experiences and models. Student’s are expected to
expand or refine knowledge in specific areas of health care and/or develop additional compe-
tencies via supervised fieldwork. Approval by the Program Director is required.

HAD 583. Externship in Health Administration 1
(Prerequisite, 9 core credits completed) A 50 clock hour fieldwork experience under supervi-
sion of a preceptor which is completed during a regular semester. Allows the student to experi-
ence a new health care setting or in-depth study of a division or department within an institu-
tion. A written report is required summarizing the fieldwork experience.

HAD 584. Special Topics 3
Topics of current interest are offered on a variable basis including, but not restricted to, career
development, stress management, and interpersonal negotiations. Graduate seminars are
devloped to address current or emerging health care systems changes.

One Credit Special Topics Seminar Courses (HAD 584)

Negotiation Skills 1
This course focuses on developing skills and strategies necessary to negotiate agreements,
determining price and terms in purchase arrangements, finalizing and administering contracts,
resolving legal conflicts, personal needs and transactions.

Home Health Care 1
This course examines basic information about the organization, funding, regulation and type
of home health care services. Home health care’s position in the health care delivery system,
current trends and information resources for managers are discussed.

Professional Skill Development 1
A course designed to refine management skills in time management, managing priorities, dele-
gation and conflict management. Examination of specific occupational stressors, theories of
stress, coping strategies and recognizing the etiology of stress. This course provides further
refinement of career planning identifying behaviors critical to management success. Students are
provided with an opportunity to improve communication skills, both oral and written skills.
International Health Care 1
Examines the structure and management of health service systems in other countries, socioeco-
nomic factors and national health policy. Topics include marketing opportunities, universal
health coverage, and emerging trends in the global market of health care.
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Occupational Medicine 1
Examines basic models, settings, organizational views, marketing techniques, program struc-
ture, regulatory agencies, insurances available, products and services used in occupational med-
icine and health organizations.

Advanced Managed Care 1

(Prerequisite, HAD 527) An advanced course in managed care focusing on network/provider
selection, contract development and analysis strategies for pricing, risk assessment and analysis,
legal considerations, and information management. Students will utilize financial models to
study IDOs/IDNs and managed care, and assessing capitated risk contracts.

Human Resourvces Administration

HRA 500. Organizational Leadership 3
Organizational behavior, theories and practices examined from traditional and contemporary
prospectives. The role of effective leadership within a changing workplace and workforce is
emphasized.

HRA 501. Planning 3
The strategic planning process reviewed with practical applications in environmental scanning,
SWOT analysis, strategy development, operational planning and evaluation.

HRA 502. Human Resources 3
A survey of human resources functions utilized within organizations and their implications for
line and staff personnel. Some of the topics include recruitment,selection, compensation, per-
formance review, training and the legal environment that affect personnel.

HRA 503. Control and Budgeting Systems 3
The functions of finance including accounting conventions, financial statements, capital bud-
geting and financing, revenue and expense budgets, cash flow and cash management, contract
pricing, cost-benefits analysis.

HRA 505. Evaluative Research 3
Qualitative and quantitative research methods appropriate to the study of organizations. The
significance and development of the practitioner as field researcher highlighted.

HRA 507. Professional Contribution 3
A seminar style course which requires students to work in a self-directed manner on a professional
contribution relevant to their career interests. The course results in a presentation and written
report or publishable article. This course is taken as a culmination of students’ graduate study.

HRA 509. Administrative Issues 3
A seminar which facilitates integration and application of complex organizational issues. A case
study or simulation or self-directed project precedes formal student presentations. Completion
of 27 credits required.

HRA 521. Work Motivation 3
Models and theories of work motivation with their implications for managers and organiza-
tional characteristics and the design of jobs and work systems. The interrelationships between
motivation, productivity and job satisfaction.

HRA 523. Individual Behavior 3
Behavior of the individual with emphasis on interviewing, communications, and counseling.
Personnel, counseling, and management theories are integrated into workable supervisory
models and strategies.

HRA 524. Growp Behavior 3
The study of group behavior in organizations including theories of group development, leader-
ship, group roles and norms. An experiential approach will allow students to observe and par-
ticipate in various problem solving and decision making situations.
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HRA 525. Quality Improvement 3
Current organizational efforts in improving the quality of services and products reviewed. Case
studies and research findings included which explore the advantages and limitations of systemic
change associated with quality improvement efforts.

HRA 526. Human Resource Information Systems 3
This course considers the role, function, and integration of Human Resources Information Systems
(HRIS) within an organization’s information systems and technology architecture. Practical applica-
tions of HRIS and office productivity software will be explored through hands-on use of personal
computers. Proficiency in word processing, database and spreadsheet applications required.

HRA 527. Disability and Work 3
This course focuses on attitudes toward the disabled and their role in society, the work experi-
ence of disabled workers, federal and state legislation affecting employment of the disabled,
industrial accidents and rehabilitation, job modification and physical plant accessibility.

HRA 528. Cultural Diversity 3
A serious challenge facing corporations is managing an increasingly diverse workforce. This
course focuses on current social and cultural issues which shape human behavior and greatly
affect the workplace. Managing diversity will be addressed with emphasis on understanding
multiculturalism, and manager and employee interactions. The students awareness, attitudes,
and beliefs will be emphasized.

HRA 530. Compensation Systems 3
The study of strategic and operational decisions in the design and coordination of
compensation systems. Considerations for external competitiveness,internal equity,
and the legal environment are explored. Job evaluation, salary surveys, and computer
applications included.

HRA 531. Benefit Systems 3
Concerns all of the ways in which organizations indirectly reimburse their employees and the
legal/regulatory environment affecting benefits systems. The implications of employee benefits
for organizational expenses and reward systems.

HRA 532. Labor Relations 3
The role of organized labor and collective bargaining in the workplace. The initiation, negotia-
tion and management of the union contract including the grievance/arbitration process.

HRA 534. Learning in Organizations 3
The training function within organizations studied with an emphasis on performance analysis
as a means to effectively identify and design learning interventions. The impact of continuous
learning at an individual, team, and organizational level emphasized.

HRA 535. Employee Assistance Programming 3
Approaches of organizations to promote employee health and to provide assistance to employ-
ees with a variety of problems that interfere with productivity.

HRA 536. Employment Law 3
A review of the legal and regulatory environment which affects employees and organizations.
Federal and state legislation including significant court decisions examined.

HRA 537. Human Resources Policies 3
Development of policy statements and operational procedures necessary for maintaining effec-
tive human resource activities and functions. Practical applications in researching and formulat-
ing written policies and procedures.

HRA 538. Health, Safety and Security 3
Reviews organizational activities and the regulatory environment that relate to the occupation-
al health, safety and security of employees.
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HRA 540. Organizational Analysis 3
Emphasis on the role organizational analysis plays in the assessment of training needs and orga-
nizational change strategies. Experience provided in the systematic analysis and evaluation of
the effectiveness of various organizations.

HRA 541. Organizational Change 3
Various organizational models will guide the exploration of the development of organizational
change strategies and techniques. Reviews the technical, political and cultural factors that affect
the effective management of change.

HRA 543. Training Methods 3
Adult learning theories will provide the theoretical framework to understanding the elements
of an effectively designed training intervention. An experiential learning approach provides stu-
dents with opportunities to develop competencies in training assessment, design, implementa-
tion, and evaluation.

HRA 544. Human Resource Planning 3
In-depth study of the steps in the human resource planning process including forecasting
methods, affirmative action and succession planning. Implications for line managers and
human resources staff explored.

HRA 545. Career Planning and Development 3
Current workplace trends in career planning and its implications for the employee, supervisor
and organization. Career development theories and the career planning process reviewed.

HRA 580. Internship in Human Resources 3-6
A 200-400 clock hour placement in a staff or administrative position which is taken after com-
pletion of at least 27 credits. A semester project may be required. May be graded satisfactory
(pass) and unsatisfactory (fail).

HRA 582. Directed Study 3
Allows the student to pursue an area of interest under the guidance of a faculty person.
Approval by the Program Director is required. An administrative fee is charged.

HRA 584. Special Topics 3
Topics of current interest are offered on a variable basis.

William G. Wallick , Instructor of Human Resources Administration and Director of the Graduate Program
in Human Resources Administration.

63



Community Counseling, Rehabilitation
Counseling, School Counseling

Dr. Oliver J. Morgan, S.J., Chair, Counseling and Human Services
717-941-6171
http://academic.uofs.edu/department/chs/

Department faculty: Associate Professors - Thomas M. Collins, LeeAnn M.
Eschbach, David W. Hall, Oliver J. Morgan, S.J., Ann Marie Toloczko; Assistant
Professors - Lori A. Bruch, Vivian V. Ripley

The Department offers coursework leading to Master of Science degrees in
Community Counseling, Rehabilitation Counseling, and School Counseling. The
following policies and procedures apply to all these curricula. Specific curricular
requirements are listed under the respective programs.

Admission Requivements

The applicant for admission to any Departmental program must possess a bachelor’s
degree from an accredited college or university and provide the Graduate School with evi-
dence of satisfactory undergraduate preparation. The ordinary standard for admission is
an undergraduate GPA of at least 2.75 on a grading scale of 4.00. Students falling below
this level may submit other evidence of their ability to complete successfully a graduate
program, such as grades in other graduate level courses, a record of progressively higher
work responsibilities, or scores from the Miller Analogies Test or Graduate Record
Examination and may be accepted on a probationary basis. Students accepted on proba-
tion cannot enroll for more than six credits in a semester and must obtain a cumulative
GPA of at least 3.0 after completing nine credits of coursework to be removed from pro-
bation. International students should score at least 575 on the TOEFL.

New students may start coursework in Fall and Spring semesters only. Students
applying to begin study in the Fall semester must submit their completed application
to the Graduate School prior to March 1. The application deadline for students wish-
ing to begin studies in the Spring semester is November 1. Personal interviews with
program faculty and students prior to acceptance are required. Applicants must be
accepted by the Graduate School before starting courses.

Standards of Progress and Transfer of Credits

Please refer to the Academic Regulations on pages 15-20 regarding standards of
progress and transfer of credits for the Graduate School. Students who wish to waive
a required course may petition the program director to do so. Courses waived will
not reduce the number of credits required for graduation.

In addition to academic competence, the student is continuously evaluated on
commitment to the program and the profession, and on personal and emotional
characteristics and qualities related to successful professional performance. Feedback
on progress is provided by the student's mentor on a regular basis.

When the faculty identify deficiencies in professional development which make a
student unsuitable for performance of the professional role, the student and the Dean of
the Graduate School will be advised by the mentor of such an evaluation. The mentor
will assist the student in developing a plan to remediate the deficiencies which have been
identified and a suitable time frame for remediation will be established. Completion of
one semester following notification will be considered the minimum time frame to be
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allowed for remediation of deficiencies. At the conclusion of the time designated, the
faculty shall review the student’s performance and recommend to the Dean of the
Graduate School that the student should be retained, given additional time for remedia-
tion, or dismissed from the program. The student shall have the opportunity to present
evidence to the program faculty prior to the recommendation to the Dean.

Comprehensive Examination

Students must successfully pass a comprehensive examination which includes writ-
ten and experiential components. Application for the comprehensive examination is
made when the student registers for the counseling practicum. An acceptable level of
performance in the practicum is required to pass the comprehensive examination.

Application for Degree

Application for degree should be made at Advance Registration for the last semester
of coursework. Degrees are conferred in May, August, December and January, but com-
mencement exercises are held in May only.

Endorsement of Students

Students who successfully complete all their curricular and clinical training require-
ments for the Master of Science degree will receive formal endorsement in their area of
specialization by the faculty of their program. Formal endorsement includes recommen-
dation for state and/or national certification and employment in settings consistent with
the training provided in their programs. Students will receive formal endorsement only in
that program for which they have successfully completed all requirements and will be
recommended only for certification and employment consistent with training provided.
In cases in which a certifying body allows a student to sit for a certification examination,
the program faculty shall endorse the student as a candidate for that examination if the
student has completed that portion of the program required by that certifying body.

Financial Aid

The Department has several graduate assistantships available. Applications for
assistantships are made through the Graduate School. Students must be accepted as
a student in one of the Departmental programs by March 1 to be considered for an
assistantship for the following Fall semester.

Students in this program may also be interested in Residence Life Counselor posi-
tions. For all these opportunities, see page 23.

Scheduling

Classes are offered from 4:30 p.m. to 7:10 p.m. and from 7:20 p.m. to 10:00
p.m. on Mondays through Thursdays. Courses are scheduled to enable full-time stu-
dents to attend classes two or three nights a week; part-time students usually attend
one or two nights a week. Each course meets one night a week in the Fall and Spring
semesters and twice weekly during Intersession and Summer sessions. Internships may
be spread over several semesters to accumulate the needed number of clock hours.

Employment Opportunities

According to the Occupational Outlook Handbook, U.S. Department of Labor,
employment in the fields of counseling is predicted to grow at a faster than average
pace through the year 2005.

Other Information

The student should refer to the Academic Regulations section of the Graduate
School catalog for additional relevant policies.
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Community Counseling

Dr. Thomas M. Collins, Director
717-941-4129 < collinstl@uofs.edu

The Community Counseling program prepares professionals for direct entry
into and/or advance in counseling-related positions in private and public human
service organizations and systems. The program offers a Child Welfare Track specifi-
cally designed to prepare for child welfare settings which provide families with the
services and supports necessary to ensure each child a safe, secure, and risk-free per-
manent environment.

The program is designed to: (1) enhance knowledge of counseling concepts and
practices; (2) provide individuals with the counseling skills necessary to function in
agency settings; (3) prepare individuals for certification in counseling; and (4)
enhance individual’s employability in entry level or advance positions either in human
service or child welfare settings. The program offers a learning environment whereby
the student acquires the academic competencies of the profession, refine them
through practical experience, and increases self-understanding, self-confidence, and
personal effectiveness.

The Counseling Profession

According to the American Counseling Association, counselors are skilled pro-
fessionals who are trained to help others gain a perspective on their lives, explore
options, make decisions, resolve problems, and take action. Counselors work with
individuals, couples, families, and groups of persons who experience academic, behav-
ioral, career, emotional, interpersonal, and social problems. By establishing an effec-
tive and trusting helping relationship, a counselor assesses a client’s strengths and
resources, and helps the client increase life-management skills so that mutually agreed
upon goals may be achieved.

Curviculum

The Community Counseling program is a 48 credit curriculum leading to the
Master of Science degree. Thirty-three required credits include 27 credits of course
work in principles and practice of counseling, 3 credits of practicum and 3 credits of
internship. Fifteen credits of electives are offered to provide students with opportuni-
ties for additional study in individual areas of interest and for development of skills in
dealing with specific client populations.

The Child Welfare Track is a 48 credit curriculum with 39 required credits
including 33 credits, 3 credits of agency-based practicum (100 hours of supervised
counseling experience in a child welfare setting), 3 credits of agency-based internship
(600 hours of supervised field experience), and 9 credits of electives.

Professional experience in a counseling-related field is not required for entry into
the program.

66



Accreditation and Certification

The Community Counseling program is accredited by the Council for
Accreditation of Counseling and Related Educational Programs (CACREP), a spe-
cialized accrediting body recognized by the Council for Higher Education
Accreditation (CHEA). Hence, graduates meet all requirements for certification as a
National Certified Counselor (NCC). Graduates may apply to the National Board of
Certified Counselors to take the National Counselor Examination prior to gradua-
tion from the program. Students who pass the certification examination will be
granted recognition as an NCC. Students who wish to explore other types of coun-
selor certification should consult with the Program Director. All inquiries regarding
certification as an NCC and application for same should be directed to:

National Board for Certified Counselors, Inc.
3-D Terrace Way
Greensboro, NC 27403
(919) 547-0607

Refer to General Information under the Department of Counseling and Human
Services for policies and procedures applicable to all departmental programs.

Thomas M. Collins, Associate Professor of Counseling and Human Services and Divector of the Graduate
Program in Community Counseling
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COUN 500
COUN 501
COUN 502
COUN 503
COUN 504
COUN 505
COUN 506
COUN 507
COUN 508
COUN 590
COUN 595

COUN 521
COUN 522
COUN 531
COUN 541
COUN 542
COUN 560
COUN 561
COUN 562
COUN 563
COUN 564
COUN 565
COUN 570
COUN 571

COUN 540
COUN 566
COUN 567
COUN 572

COUN 594

COUN 582

Total Required Credits: 33
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Community Counseling Curviculum

Professional Foundations
(33 credits required)

Professional Issues: Community Counseling
Counseling and Interviewing Skills
Counseling Theories

Group Process and Practice
Appraisal Techniques

Research Methods

Social and Cultural Issues

Career and Lifestyle Development
Developmental Psychology
Practicum: Community Counseling
Internship: Community Counseling

Geneval Electives
(15 credits required)
Disability and Specialty Populations
Physical Disabilities
Vocational Aspects of Disability
Psychology of Adjustment
Homebased Family Intervention
Family Violence
Addictive Behaviors
Substance Abuse Education
Issues in Substance Abuse
Crisis Intervention
Children’s Mental Health
Psychiatric Disorders
Problems of Adolescence
Counseling Issues for Women

Counseling Systems
Family Counseling and Therapy
Behavioral Counseling
Health and Behavior
Techniques of Consultation

Clinical Experience
Practicum: Group Counseling
Divected Study
Directed Study

Credits for Degree: 48

Total Elective Credits: 15



COUN 501
COUN 502
COUN 503
COUN 504
COUN 505
COUN 506
COUN 507
COUN 508
COUN 540
COUN 550
COUN 551
COUN 580
COUN 585

COUN 541
COUN 542

Community Counseling
Child Welfare Track Curviculum

Professional Foundations
(39 credits required)

Counseling and Interviewing Skills

Counseling Theories

Group Process and Practice

Appraisal Techniques

Research Methods

Social and Cultural Issues

Career and Lifestyle Development
Developmental Psychology

Family Counseling and Therapy

Professional Issues: Child Welfare

Child Welfare Services

Child Welfare Agency Practicum (Agency-based)
Child Welfare Agency Internship (Agency-based)

Geneval Electives
(9 credits required)

Homebased Family Intervention
Family Violence

COUN 560 Addictive Behaviors

COUN 563
COUN 564
COUN 565
COUN 570

Total Required Credits: 39

Crisis Intervention
Children’s Mental Health
Psychiatric Disorders
Problems of Adolescence

Credits for Degree: 48

Total Elective Credits: 9
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Rehabilitation Counseling

Dr. Lori A. Bruch, Director
717-941-4308 < Dbruchll@uofs.edu

The Rehabilitation Counseling program prepares rehabilitation counselors and
related professional personnel for entry into and/or advancement in counseling-relat-
ed positions in public and private rehabilitation agencies, organizations, and systems.

More specifically, the program is designed to: (1) enhance knowledge of rehabil-
itation concepts and practices; (2) provide individuals with the counseling skills nec-
essary for functioning in rehabilitation settings; (3) increase awareness and sensitivity
to disability issues; (4) prepare individuals for certification as rehabilitation coun-
selors; and (5) enhance individuals’ employability in entry level or advanced clinical
positions in rehabilitation settings. The program offers a learning environment in
which the student can acquire the academic competencies of the profession and
refine them through supervised practical experience. The program also provides a
facilitative process through which the student can increase self-understanding, self-
confidence, and personal effectiveness.

Rehabilitation Counseling Profession

The rehabilitation counselor is an intervention specialist who either delivers or
arranges to deliver therapeutic services to a variety of persons with disabilities to assist
them in reaching mutually agreed upon goals. The specific roles and functions of the
rehabilitation counselor, the services provided, and the goals established will vary
depending on the agency or organization in which the counselor is employed. In the
typical state-federal vocational rehabilitation agency, individuals with disabilities are
provided a variety of psychological, medical, social and vocational services to assist
the person achieve independence in living and in becoming competitively employed.
In a mental health/mental retardation or drug and alcohol facility, the counselor may
provide personal, social, or vocational adjustment services to assist the individual in
achieving the maximum health, well-being, and independence possible.

Curriculum

The Rehabilitation Counseling program is a 48 credit curriculum leading to the
Master of Science degree. Thirty-nine required credits include 33 credits of course-
work in principles and practices of rehabilitation counseling, three credits of
practicum (100 hours of supervised counseling experience) and a minimum of 3
credits of internship (600 hours of supervised field experience). Nine credits of elec-
tives are offered to provide students with opportunities for additional study in indi-
vidual areas of interest and for development of knowledge and skill in working with
specific populations and in specific settings. Professional experience in a counseling-
related field is not required for entry into the program.

70



Accreditation and Certification

The Rehabilitation Counseling program is accredited by the Council on
Rehabilitation Education (CORE), a specialized accrediting body recognized by the
Council for Higher Education Accreditation (CHEA). Hence, graduates are eligi-
ble to sit for the national qualifying examination to become a Certified
Rehabilitation Counselor (CRC). Students are encouraged to apply to take the
examination in the final semester of study. Students who pass the examination are
certified upon submitting evidence of successful completion of the degree and
internship.

Rehabilitation Counseling courses are approved by the Commission on
Rehabilitation Counselor Certification (CRCC) toward certification as well as for
certification maintenance credits. All inquiries regarding certification and application
for same should be directed to:

Commission on Rehabilitation Counselor Certification
1835 Rohlwing Road, Suite E
Rolling Meadows, IL 60008
(708) 394-2104

Refer to General Information under the Department of Counseling and Human
Services for policies and procedures applicable to all departmental programs.

\

— G R |
Lovi A. Bruch, Assistant Professor of Counseling and Human Services and Divector of the Graduate
Program in Rebabilitation Counseling.
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COUN 501
COUN 502
COUN 503
COUN 504
COUN 505
COUN 506
COUN 507
COUN 508
COUN 520
COUN 521
COUN 522
COUN 591
COUN 596

COUN 531
COUN 560
COUN 561
COUN 562
COUN 565
COUN 570
COUN 571
COUN 582
COUN 584

COUN 540
COUN 566
COUN 567

COUN 594
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Rehabilitation Counseling Curviculum

Professional Foundations
(39 credits required)

Counseling and Interviewing Skills
Counseling Theories

Group Process and Practice

Appraisal Techniques

Research Methods

Social and Cultural Issues

Career and Lifestyle Development
Developmental Psychology
Professional Issues: Rehabilitation Counseling
Physical Disabilities

Vocational Aspects of Disability
Practicum: Rehabilitation Counseling
Internship: Rehabilitation Counseling

General Electives
(9 credits required)
Disability and Specialty Populations

Psychology of Adjustment
Addictive Behaviors
Substance Abuse Education
Issues in Substance Abuse
Psychiatric Disorders
Problems of Adolescence
Counseling Issues for Women
Directed Study

Special Topics

Counseling Systems
Family Counseling and Therapy
Behavioral Counseling
Health and Behavior

Clinical Experience
Practicum: Group Counseling
Credits for Degree: 48
Total Required Credits: 39

Total Elective Credits: 9



School Counseling

Dr. LeeAnn M. Eschbach, Director
717-941-6299 < eschbach@uofs.edu

The School Counseling program prepares students for entry into secondary and
elementary school counseling positions. Both elementary and secondary school coun-
selors provide professional services aimed at meeting the academic, career, personal
and social needs of students. The programs provide the opportunity to acquire acade-
mic competencies, refine them through practical experience, and increase self-under-
standing and self-confidence.

The School Counseling Profession
According to the American School Counseling Association (ASCA), the school
counseling division of the American Counseling Association, school counselors work
with all students, school staff, families, and members of the community as an integral
part of the education program. As skilled professionals, school counselors engage in a
process of helping people by assisting them in making decisions and changing behavior.

School counseling programs promote school success through a focus on academic
achievement, prevention and intervention activities, advocacy, and social/emotional and
career development. Services provided by the school counseling program are compre-
hensive and developmental in nature, with sensitivity to social and cultural differences
and special needs.

Working in a specialty area within the field of professional counseling, school coun-
selors meet the knowledge and skill requirements for the general practice of professional
counseling as well as the narrowly focused, advanced knowledge in the field of school
counseling.

Similar to the other areas of professional counseling, employment opportunities for
school counselors are projected to grow faster than average for all occupations through
2005 according to the U.S. Department of Labor’s Occupational Outlook Handbook.
School Counseling is noted as the fastest growing area of all specialty areas of profession-
al counseling practice.

Curricula

The School Counseling programs are 48-credit curricula leading to the Master
of Science degree. The curricula are divided into four areas or sequences: psycho-
logical and sociological foundations, counseling, professional orientation, and
research. A 3 credit practicum and 3 credit internship experience are among the
required courses. Additionally, a student must satisfactorily complete their
Professional Counselor Portfolio within the time frame outlined in the departmental
Counseling Program Manual.

Accreditations and Certification

The School Counseling programs are designed to meet the standards for certifi-
cation as Elementary or Secondary School Counselor established by the Pennsylvania
Department of Education (PDE). Upon completion of the program, and the award-
ing of the Master’s Degree, students are eligible to apply for the Education Specialist
I Certificate in Elementary or Secondary School Counseling. The programs are
competency based and designed to meet the Standards for Program Approval as out-
lined by PDE. 73



The School Counseling program is accredited by the Council for Accreditation
of Counseling and Related Educational Programs (CACREP), a specialized accredit-
ing body recognized by the Council for Higher Education Accreditiation (CHEA).
This accreditation affords a number of advantages to program graduates. The pro-
gram is also accredited by the National Council for Accreditation of Teacher
Education (NCATE).

Certain students who already possess a relevant master’s degree may desire certi-
fication only. In those cases, their previous study and experience will be reviewed by
a committee and a program of study will be recommended. Students completing the
“certification only” option must meet all competency requirements for certification as
identified by PDE.

Because the School Counseling program is accredited by CACREP, graduates
meet all academic requirements for certification as a National Certified Counselor
(NCC) as well as a School Counseling Specialty Certification. Graduates may apply
to the National Board of Certified Counselors to take the National Counselor
Examination upon graduation from the program. Students who pass the certification
examination will be granted recognition as an NCC. All inquiries regarding certifica-
tion as an NCC and application for same should be directed to:

National Board for Certified Counselors, Inc.
3-D Terrace Way
Greensboro, NC 27403
(919) 547-0607

Refer to General Information under the Department of Counseling and Human
Services for policies and procedures applicable to all departmental programs.

i

LeeAnn M. Eschbach, Associate Professor of the Department of Counseling and Human Services and
Director of the School Counseling program.
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COUN 506*
COUN 507*
COUN 508*

COUN 501*
COUN 502*
COUN 503*
COUN 504*
COUN 540*
COUN 592*
COUN 597*

COUN 530*
COUN 533*

School Counseling Curviculum
Secondary School Counseling Specialization

Psychological and Sociological Foundations Sequence:
(9 credits required)

Social and Cultural Issues
Career and Lifestyle Development
Developmental Psychology

Counseling Sequence:
(21 credits required)

Counseling and Interviewing Skills
Counseling Theories

Group Process and Practice
Appraisal Techniques

Family Counseling and Therapy
Practicum: School Counseling
Internship: School Counseling

Professional Orvientation Sequence:
(6 credits required)
Professional Issues: School Counseling
Managing School Counseling Programs
Research Sequence:
(3 credits requived)

ED 502 Educational Research
COUN 505 Research Methods

Elective(s):
COUN 511 Counseling with Children
COUN 531 Psychology of Adjustment
COUN 542  Family Violence
COUN 560 Addictive Behaviors
COUN 561 Substance Abuse Education
COUN 562 Issues in Substance Abuse
COUN 563 Cirisis Intervention
COUN 564 Children’s Mental Health
COUN 565 Psychiatric Disorders
COUN 570 Problems of Adolescence
COUN 571 Counseling Issues for Women
COUN 582 Directed Study
COUN 584  Special Topics
COUN 594  Practicum: Group Counseling
ED 501 Educational Psychology
ED 508 Advanced Foundations of Education
ED 562 Teaching the Gifted Child
ED 568 Education of the Exceptional Child

Credits for Degree: 48

Total Required Credits: 39 Total Elective Credits: 9

* Required courses. The student’s mentor may recommend appropriate deletions or substitu-
tions, based on the evaluation of the student’s credentials.
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COUN 506*
COUN 507*
COUN 508*

COUN 502*
COUN 503*
COUN 504*
COUN 511*
COUN 540*
COUN 593*
COUN 598*

COUN 530*
COUN 534*

School Counseling Curviculum
Elementary School Counseling Specialization

Psychological and Sociological Foundations Sequence:
(9 credits requived)
Social and Cultural Issues
Career and Lifestyle Development
Developmental Psychology
Counseling Sequence:
(21 credits required)
Counseling Theories
Group Process and Practice
Appraisal Techniques
Counseling with Children
Family Counseling & Therapy
Practicum: Elementary School Counseling
Internship: Elementary School Counseling
Professional Ovientation Sequence:
(6 credits required)
Professional Issues: School Counseling
Consultation in the Elementary School
Research Sequence:
(3 credits requived)

ED 502 Education Research
COUN 505 Research Methods
Elective(s):
COUN 501 Counseling and Interviewing Skills
COUN 531 Psychology of Adjustment
COUN 542 Family Violence
COUN 560 Addictive Behaviors
COUN 561 Substance Abuse Education
COUN 562 Issues in Substance Abuse
COUN 563 Crisis Intervention
COUN 564 Children’s Mental Health
COUN 565 Psychiatric Disorders
COUN 570 Problems of Adolescence
COUN 571 Counseling Issues for Women
COUN 582 Directed Study
COUN 584  Special Topics
COUN 594  Practicum: Group Counseling
ED 501 Educational Psychology
ED 508 Advanced Foundations of Education
ED 562 Teaching the Gifted Child
ED 568 Education of the Exceptional Child

Credits for Degree: 48

Total Required Credits: 39 Total Elective Credits: 9

*Required courses. The student’s mentor may recommend appropriate additions or substitu-
tions, based on the evaluation of the student’s credentials.
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Course Descriptions

Credits
COUN 500. Professional Issues: Community Counseling 3
Focuses on the underlying philosophical, historical, professional, legal, and ethical issues
involved in the profession of counseling. Designed to acquaint the student with important
issues in the field of professional counseling and to help the student establish a sense of profes-
sional identity.

COUN 501. Counseling and Interviewing Skills 3
This course deals with the application of counseling theory to the practical interview situation.
The counseling process and the core elements of a facilitative counseling relationship will be
examined. Counselor candidates will begin to develop basic interviewing skills.

COUN 502. Counseling Theories 3
Selected theories and techniques of counseling are discussed and examined through a combi-
nation of lecture, discussion, and role-playing activities. Emphasis will be upon evaluating the
various theories and abstracting parts of these theories into a comprehensive overview of the
counseling process. Application to different types of clients is discussed.

COUN 503. Group Process and Practice 3
A basic understanding of group dynamics and behavior is provided. Processes and patterns of
interaction are analyzed primarily from the standpoint of their broad educational significance.
The selection, evaluation and use of group counseling methods and materials are discussed.
Methods of developing and organizing group programs are also presented. Students also par-
ticipate in a group experience.

COUN 504. Appraisal Techniques 3
Emphasis will be placed upon the development of competency in the evaluation, use, and

interpretation of tests and inventories used in assessing abilities, achievement, interests and per-
sonality. The relationship of informal data to the analysis of individual behavior will be includ-
ed. Selected instruments will be examined in terms of their design and appropriate utilization.

COUN 505. Research Methods 3
An introduction to research issues and methodology in the field of counseling. Emphasis is
placed on gaining the knowledge necessary to evaluate the conclusions of published research.

COUN 506. Social and Cultural Issues 3
Focuses on current social and cultural issues which shape human behavior and affect the prac-
tice of counseling. Emphasis is placed on multicultural counseling and issues such as aging,
sexuality, AIDS and poverty are addressed.

COUN 507. Career and Lifestyle Development 3
Psychological and sociological aspects of vocational choice and vocational adjustment will be
presented and major theories of career choice and development will be reviewed. Emphasis
will be placed upon methods and resources for facilitating career development throughout the
life span. Career education, computerized information systems, and decision-making methods
will be considered along with innovative approaches for special needs populations.

COUN 508. Developmental Psychology 3
This course provides an understanding of developmental psychology, including theoretical
approaches and issues relating to physical, cognitive, personality and moral development with
particular emphasis on implication for counselors. Both psychological and sociological impacts
on development will be overviewed.
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COUN 511. Counseling With Children 3
(Prerequisite, COUN 502) This course deals with the application of counseling theory to the
counseling interview situation with elementary school clients. The counseling process, the core
elements of a facilitative counseling relationship, and specific techniques for counseling children
will be examined. Counselor candidates will begin to develop basic interviewing skills.

COUN 520. Professional Issues: Rehabilitation Counseling 3
Identification of the principles underlying rehabilitation, including history, philosophy, struc-
ture, and legislation. Study of the rehabilitation process from referral through follow-along
activities. Concepts regarding legal issues, professional ethics, consumer advocacy, personal
philosophy, community organization and the team concept are presented through a combina-
tion of guest lecturers and seminars. Field experience in supported employment with business
and industry will be required.

COUN 521. Physical Disabilities 3
Unique problems of various disability groups encountered by the counselor. Psychodynamic
principles underlying personal adjustment to disability with emphasis on client needs, conflicts,
and adjustment mechanisms. Environmental adjustment problems in relation to the nuclear
family and community.

COUN 522. Vocational Aspects of Disability 3
Theories and models of vocational choice, career development, vocational counseling, and selected
vocational assessment measures are presented. An in-depth study of the rehabilitation problems
and issues dealt with by the counselor in placing individuals with disabilities is included. Job analy-
sis and industrial visits are required.

COUN 530. Professional Issues: School Counseling 3
This is a professional seminar wherein emphasis is placed upon the development of a sensitivity
to the educational, sociological and philosophical implications of the counselor’s role. This
course is designed to provide for a smooth transition to the role of school counselor. Included
in the course is a consideration of current ethical, legal, and professional development issues.

COUN 531. Psychology of Adjustment 3
This course provides an understanding of adjustive behavior, including the discrimination of nor-
mal from abnormal behavior and a thorough understanding of sources of stress and stress man-
agement. Special attention is given to adjustment problems of a variety of client populations.

COUN 533. Managing School Counseling Program 3
This course provides a detailed examination of issues relevant to the organization, administra-
tion and coordination of school counseling programs. Topics such as interprofessional collab-

oration, needs assessment, establishment of program initiatives and evaluation of service will
be addressed.

COUN 534. Consultation in the Elementary School 3
This course provides an examination of issues relevant to the roles and functions of the ele-
mentary school counselor as a consultant, collaborator, and program planner. Topics explored
include guidance program planning and evaluation, and working with others both within the
school system and the community.

COUN 540. Family Counseling and Therapy 3
The systems and communications theories of family therapy will be presented with specific attention
to the structural and strategic family therapy approaches. A variety of family therapy techniques and
stages will be learned through the use of role play and videotaping. The utilization of family therapy
in a variety of settings will be discussed.
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COUN 541. Homebased Family Intervention 3
(Prerequisite, COUN 540) This advanced family intervention course concentrates on
services that are delivered to families in which a child/adolescent is at risk of placement outside
the home through child welfare, mental health, juvenile justice, drug and alcohol, or special
education. The emphasis will be on designing services that allow a child/ adolescent to stay in
the home and within the community.

COUN 542. Family Violence 3
This course examines the dynamics and treatment strategies associated with work in homes
where family members have experienced various forms of physical, sexual, and emotional mal-
treatment from other family members.

COUN 550. Professional Issues: Child Welfare 3
Focuses on the underlying philosophical, historical, professional, legal, and ethical issues faced by
counselors in child welfare settings. Designed to acquaint the student with important issues and
roles in the child welfare field and to help the student establish a sense of professional identity.

COUN 551. Child Welfare Services 3
This course is designed to provide a comprehensive examination of principal child welfare issues,
policies, and services. Supportive, supplementary, protective, and substitute services will be cov-
ered with a special focus on the philosophical issues related to parent, child, and societal rights
and responsibilities. Emphasis will be on child welfare services as a field of counseling practice.

COUN 560. Addictive Behaviors 3
The problems of drug and alcohol dependency are examined. Treatment approaches and facil-
ities are illustrated and discussed with guest lecturers and seminars. A field trip to a local treat-
ment facility is required.

COUN 561. Substance Abuse Education 3
Design, implementation, and evaluation of substance abuse prevention and education programs.
COUN 562. Issues in Substance Abuse 3

Legal and health consequences of substance abuse. Special attention is given to the role of the
substance abuse specialist in relationship to health care and legal systems.

COUN 563. Crisis Intervention 3
This course is designed to acquaint the student with the theory and practice of crisis interven-
tion as it is applied to common crisis situations such as suicide, battering, violent behavior,
post-traumatic stress disorder, substance abuse, sexual assault, and personal loss. Didactic
instruction will be supplemented by role play experiences, guest lectures by crisis intervention
specialists, and use of audiovisual materials.

COUN 564. Children’s Mental Health 3
This course is designed to introduce the graduate student to counseling of children with men-
tal health needs. Children’s behavior will be examined along a continuum that ranges from
normal developmental discontinuities to serious emotional, behavioral, or mental disorders.
Each type of problem will be examined in terms of its etiology, preferred form of psychothera-
peutic intervention, and psychopharmacological treatment where appropriate. In addition, sys-
temic issues will be examined that impact upon provision of services to children.

COUN 565. Psychiatric Disorders 3
An examination of the problems associated with mental and emotional disturbances.
Emphasis is placed on contemporary modalities of treatment as they relate to community
mental health programs. Critical issues in mental health including the dynamics behind these
issues will be discussed.
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COUN 566. Behavioral Counseling 3
The literature on behavior modification and therapy is examined with particular emphasis on
the application of techniques to varied clinical populations.

COUN 567. Health and Behavior 3
Focuses on stress, the nonspecific response of the body to any demand, which affects thoughts,
emotions, and the body. Stress-induced diseases of adaptation (the psychosomatic warning
signs such as hypertension, gastrointestinal disorders, and nervous disturbances) along with the
stress-related thought disorders and emotional disturbances are examined.

COUN 570. Problems of Adolescence 3
This course explores current concerns and challenges confronting adolescents and young
adults. Topics will partially be determined by societal trends, and will cover a range of issues
such as adolescent suicide, eating disorders, substance abuse and relationship conflicts.

Selected issues will be explored from both a psychological and sociological perspective, with
emphasis on implications for developing counselor intervention techniques.

COUN 571. Counseling Issues for Women 3
A basic understanding of psychological issues currently facing women across the life span will be
provided. Sociological concerns will be discussed as well as counselor intervention techniques.

Coun 580. Child Welfare Agency Practicum 3
(Prerequisites, COUN 501, 502, 504) Focuses on necessary and desirable counseling skills,
development of counseling relationships, and case conceptualization within the child welfare
agency. Practical application of counseling theories and techniques, psychological testing, and
vocational development theory is emphasized. The practicum consists of 100 clock hours and
includes direct service work, individual supervision and group supervision.

COUN 582. Directed Study 3
Allows the student to pursue an area of interest under the guidance of a faculty member.
COUN 584. Special Topics 3
Selected topics of current interest in the field of counseling are offered on a variable schedule.
COUN 585. Child Welfare Agency Internship 3

(Prerequisite, COUN 580) Full time placement in a child welfare agency, facility or institution
involving 600 clock hours of supervised experience. These assignments may include work in
mental health, drug and alcohol, family service, aging, or mental retardation facilities. The
Internship must coincide with academic semester.

COUN 590. Practicum: Community Counseling 3
(Prerequisites, COUN 501, 502, 504) Focuses on necessary and desirable counseling skills,
development of counseling relationships, and case conceptualization. Practical application of
counseling theories and techniques, psychological testing, and vocational development theory
is emphasized. The practicum consists of 100 clock hours and includes direct service work,
individual supervision and group supervision.

COUN 591. Practicum: Rehabilitation Counseling 3
(Prerequisites, COUN 501, 502, 504) Focuses on necessary and desirable counseling skills,
development of counseling relationships, and case conceptualization. Practical application of
counseling theories and techniques, psychological testing, and vocational development theory
is emphasized. The practicum consists of 100 clock hours and includes direct service work,
individual supervision and group supervision.
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COUN 592. Practicum: Secondary School Counseling 3
(Prerequisites, COUN 501, 502, 504) This course consists of the actual counseling of clients
under supervision. The primary focus is on necessary and desirable skills, development of counsel-
ing, and case conceptualization. Practical application of counseling theories and techniques, psy-
chological testing, and vocational development theory is emphasized. The practicum consists of
100 clock hours and includes direct service work, individual supervision and group supervision.

COUN 593. Practicum: Elementary School Counseling 3
This course consists of actual counseling of clients under supervision. Practicum focuses on
necessary and desirable counseling skills, development of counseling relationships, and case
conceptualization. Practical applications of counseling theories and techniques, psychological
testing, and career development theory are emphasized. A variety of on-site counseling experi-
ences are provided for students. Required of all Elementary School Counseling students.

COUN 594. Practicum: Group Counseling 3
(Prerequisite, COUN 503) Focuses on necessary and desirable group counseling skills, the
development of group environments and the use of group techniques for generating individual
change. An advanced personal group experience under direction of the faculty is an ongoing
part of this practicum. Admission by consent of instructor.

COUN 595. Internship: Community Counseling 3
(Prerequisite, COUN 590) Full-time placement in a community agency, facility or institution
involving 600 clock hours of supervised experience. These assignments may include work in
mental health, drug and alcohol, family service, aging, or mental retardation facilities. A mini-
mum of 3 credits is required of all students. Students who require more than one semester/term
to complete the internship must register for three credits of internship per semester/term.

COUN 596. Internship: Rehabilitation Counseling 3
(Prerequisite, COUN 591) Full-time placement in a community agency, facility or institution
involving 600 clock hours of supervised experience. These assignments may include work in
State-Federal rehabilitation agencies, rehabilitation centers, sheltered workshops, selected men-
tal and retardation programs, supported employment, independent living centers and programs,
drug and alcohol programs, and other systems which provide services for State-Federal pro-
grams. A minimum of 3 credits is required of all students. Selected students may earn a maxi-
mum of 9 internship credits. Students who require more than one semester/term to complete
the internship must register for three credits of internship per semester/term.

COUN 597. Internship: Secondary School Counseling 3
(Prerequisite, COUN 592) Placement of counselor-trainee students in a secondary school guid-
ance office, involving 600 clock hours of supervised experience. Actual counseling of secondary
school students under supervision occurs in this course. A variety of experiences are provided for
individual counseling and other counselor-related activities, usually on site. A minimum of 3
credits is required of all students. Students who require more than one semester/term to com-
plete the internship must register for three credits of internship per semester/term.

COUN 598. Internship: Elementary School Counseling 3
(Prerequisite, COUN 592) Placement of counselor-trainee students in an elementary school
guidance office, involving 600 clock hours of supervised experience. Actual counseling of ele-
mentary school students under supervision occurs in this course. A variety of experiences are pro-
vided for individual counseling and other counselor-related activities, usually on site. A minimum
of 3 credits is required of all students. Students who require more than one semester/term to
complete the internship must register for three credits of internship per semester/term.
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Master of Business Administration
Dr. Wayne H. J. Cunningham, Director
717-941-4387 = cunninghamwl@uofs.edu
http://www.academic.uofs.edu/faculty/cunninghamwl
http://www.academic.uofs.edu/department/mba/

Department of Accounting faculty: Professor - Brian Carpenter, C.M.A.
(Chair), Joseph R. Zandarski, C.P.A.; Associate Professors - Ronald J. Grambo,
C.PA., Daniel Mahoney, C.P.A., Michael Ofosu Mensah, Assistant Professors -
Laura Helene Ellis, Roxanne T. Johnson, Robyn Lawrence, Frank B. Linton.

Department of Economics/Finance faculty: Associate Professors - Mrigen
Bose, Frank P Corcione, Satyajit P. Ghosh (Chair), Ralph W. Grambo, Jr.,
Rinz Hussain, John Kallianiotis, Hong V. Nguyen, Murli Rajan, Edward M.
Scabill, Susan Trussler.

Department of Management/Marketing faculty: Associate Professors -
Subramanian Balakvishnan, Gerald Biberman (Chair), Alan L. Brumagim,
Satya P. Chattopadbyay, Jafor Chowdhury, Irene Goll, Robert L. McKeage,
Delin A. Sumrall, Len Tischler, John M. Zych; Assistant Professors - Cynthin
Cann, Eileen B. Hewitt, Francis ]. Wormuth.

Department of Operations & Information Management faculty:
Professor - Prasadarao V. Kakuwmanu (Chair); Associate Professors - Ying L
Chien, Wayne H.J. Cunningham, Kingsley S. Gnanendran, Deborah J. Gougeon,
Satyanarayana Prattipati, Rose Sebastianelli, Nabil Tamimi.

The Master of Business Administration (MBA) program at the University of
Scranton emphasizes the skills and perspectives necessary to succeed in today’s global
and technology-based business environment. We attempt to develop in students of
high intellectual calibre and leadership potential the knowledge, abilities and attitudes
which will prepare them for further studies and/or management careers in this busi-
ness environment. A significant emphasis is placed on providing an education which
will benefit both the student and the local, national and/or international community
through that student’s decision-making skills as developed by the program.

Accreditation

The MBA program at the University of Scranton is one of only eleven graduate
programs in Pennsylvania which is accredited by AACSB - The International
Association for Management Education. Like other high quality MBA programs, the
University of Scranton MBA provides for a broad business education, requiring
courses in a number of functional areas. At the same time, a degree of specialization
is allowed.

The Program

The foundation of our MBA curriculum is comprised of eight core courses
which thoroughly acquaint students with the functional areas of business and four
elective courses selected to meet the student’s particular career objectives.
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Wayne H.J. Cunningham, MBA Dirvector (seated far right) with MBA Mentors: Seated, left to right: Michael Ofosn

Mensalh (Accounting), John Kallianiotis (Economics/Finance), Cunningham. Standing, left to vight: Murli Rajan
(Economics/Finance), Subramanian Balakvishnan (Management/Marketing).

Core Courses - 8 courses (24 credits)

All students must complete each of the MBA core courses listed below.
However, students with extensive background in a particular area may have the core
course requirement(s) in that area waived. The student then takes an additional
advanced elective to meet the 36 credit requirement.

Acc 502 Accounting for Management

Oim 503 Operations Management

Oim 504 Management Information Systems
Mgt 505 Organizational Behavior

Mkt 506 Marketing Management

Eco 507 Managerial Economics

Fin 508 Financial Management

Mgt 509 Business Policy

Advanced Electives - 4 courses (12 credits) minimum

Advanced elective courses are those courses numbered 510 and higher in the
course description list below. Each student must take a minimum of four advanced
elective courses (12 credits). At least one of these four courses must be an “interna-
tional” course. Students may choose from Acc 525, Mgt 556, Mkt 563, Oim 577,
and Fin 584; and Special Topics courses with an international focus which may be
offered from time to time to fulfill the international requirement.

83



Specializations

Students who choose to complete at least three Advanced Elective courses in one
functional area may “specialize” in that area. MBA students may choose from one of
the following “specialization” areas.

= Accounting
Finance
Marketing
Operations Management
Management Information Systems
= International Business

Students who choose the International Business specialization choose at least
three of the internationsl courses listed above to fulfill their specialization require-
ment.

Students who are interested in software development, as opposed to managing
information systems, should consider the Software Engineering master’s degree pro-
gram described elsewhere in this catalog.

The student may choose not to specialize, as well. Students who choose a
“General” MBA maximize their flexibility in the selection of advanced electives. The
student who chooses this option may take any four Advanced Elective courses select-
ed in any combination from the Advanced Electives as long as one course is an
“international” course.

Some students choose to pursue a “dual specialization” by taking the required
number of Advanced Elective courses (3 courses, 9 credits) in each specialization
area. However, the same course may not be used to fulfill the specialization require-
ment in more than one area. For example, Mkt 563 may be used to fulfill the 9 cred-
it requirement in the marketing specialization or the international specialization, but
not both.

Computer Literacy: Many courses in the MBA program assume a knowledge of
computers. Specifically, students are expected to be familiar with 1) spreadsheet
applications and techniques, 2) database management, 3) introductory VAX applica-
tions, and 4) use of the World Wide Web. Students lacking computer background
should inquire into University of Scranton continuing education courses.

Transfer of Credits

A maximum of six graduate credits may be transferred to the University of
Scranton in fulfilling MBA course requirements. If the student is seeking to transfer
courses from another Jesuit institution participating in the Multilateral MBA
Agreement, the six credit limit does not apply. The student may check with his/her
mentor regarding credit transfer. For other regulations governing the transfer of
graduate credits, see page 17-18 of this catalog.

Class Schedules

All classes are conducted in the evening. The class periods are 4:30-7:10 p.m. and
7:10-10:00 p.m. During the Fall and Spring semesters each course meets one night per
week. (Consult Summer and Intersession schedules for class times in these terms)
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Students may attend either on a part-time or full-time basis. Most part-time stu-
dents take two courses in each of the Fall and Spring terms. Most full-time students
take three or four courses each Fall and Spring term, plus one or two courses each
Summer and Intersession term.

Graduate Assistantships

Approximately 13 graduate assistantships are available for outstanding full-time
MBA students in each year. The assistants may work with School of Management fac-
ulty in their research and other academic duties, in Information Resources, or in other
University offices. Assistants receive a stipend and are eligible for a tuition scholarship.

Foundation Courses

All MBA students must have academic preparation in the Foundation areas listed
below. Courses designed to meet this requirement are ordinarily taken at the under-
graduate level. Students with an undergraduate degree in business will ordinarily
have completed «// these courses and therefore can ordinarily complete the MBA
program by taking 12 courses (36 credits) as previously outlined. Students with
undergraduate degrees in disciplines other than business may be required to take
some courses designated as “Foundation” courses. Any foundation courses required
of a student will be identified in the letter of admission to the program which is pro-
vided after an examination of the student’s transcript of previous academic studies.

Any disagreement with the assigned Foundation courses should be reviewed with
the student’s mentor shortly after receiving the letter of admission. Note:
Foundation courses are frequently cited as prerequisites for MBA Core and Advanced
Elective courses. Students taking the latter courses without having the assigned
Foundation requirements waived will be 7equired to take the necessary foundation
courses before graduating.

Avreas Covered U. of S. Undergraduate Courses
Financial and Acc 253 & 254 OR Acc 210
Managerial Accounting
Mathematics Math 106 & 107 OR Oim 210
Statistics and Introduction to
Management Science Stat 251 & Oim 351 OR Oim 211
Marketing Mkt 351
Corporation Finance Fin 351
Micro & Macro Economics Eco 153 & 154 OR Eco 210
Principles of Management Mgt 351
Business Law/Legal Environment of Bus. Mgt 251
International Business* Eco 351 OR Eco 475

* This is a foundation requirement ozn/y for students pursuing the specialization in international
business.

Foundation courses may be completed at the University of Scranton or at anoth-
er accredited institution. There is no limit to the number of Foundation course cred-
its which may be taken at another accredited institution. Also, grades in Foundation
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courses do not enter into the calculation of the graduate GPA. After admission into
the program, Foundation, Core and Advanced Elective courses may be taken simulta-
neously as long as prerequisite requirements are not being violated.

Admission Requivements

The Graduate Management Admission Test (GMAT) is a test designed to mea-
sure certain learned abilities, which have been found to be indicators of success in
graduate programs in business. This test is required of all students. Registration for
the GMAT may be made via telephone (1-800-GMAT-NOW) or via their web site
(http://www.gmat.org). Visit the GMAT web site for more information about the
computer-adaptive test.

Admission to the MBA program is based on a combination of four indicators:
previous academic performance; the applicant’s GMAT score; letters of recommenda-
tion; and prior work experience, although prior work experience is not a precondition
for admission. Particular attention is paid to the candidate’s previous academic record
and performance on the GMAT.

Foreign students, whose native language is not English, are required to demonstrate
their proficiency in English by achieving a score of at least 500 in the Test of English as a
Foreign Language (TOEFL). Applicants scoring less than 500 are not admitted to the
program. Applicants scoring less than 550 in the TOEFL are required to satisfactorily
complete a course in English Proficiency. The course must be taken prior to or during
the student’s first regular term at the University of Scranton.

Combined B.S./M.B.A. Degree in Accounting

The Accounting Department offers a specialized program that enables outstand-
ing undergraduate accounting students to earn both a Bachelor of Science degree in
accounting and an MBA with an accounting specialization. This specialized, dual-
degree program is available to undergraduate students who are majoring in account-
ing. With prudent use of Intersession and Summer sessions, students can complete
the combined program within five academic years. The program is structured to allow
qualified students to take graduate courses while still taking undergraduate courses.
The opportunity to take graduate courses prior to completing a baccalaureate degree
Is conditional upon attainment of university-stipulated Combined Baccalaureate/
Master's Degree Program (see pages 11-12) requirements.

86



Course Descriptions
Foundation Courses

Credits

Eco 153. Principles of Microeconomics 3
(Formerly Eco 152) This course centers on the salient characteristics of the modern free enter-
prise economy. Topics include the operations of the price system as it regulates production, dis-
tribution, and consumption, and as it is in turn modified and influenced by private groups and
government. International economics is also covered.

Eco 154. Principles of Macroeconomics 3
(Formerly Eco 151) This course analyzes the determinants of aggregate economic activity. The
main areas studied are the monetary and banking system, the composition and fluctuations of
national income and inflation, all as influenced by monetary and fiscal policy.

Eco 210. Essentials of Economic Theory 3
Intended to provide a foundation in economics for MBA students, this is an intensive course
that stresses economic theory and public policy implications. The topics include stabilization
of the economy, the price system as it regulates production, distribution and consumption and
as it in turn is modified and influenced by private groups and government.

Eco 351. Environment of International Business 3
(Prerequisite, Eco 153 & 154 or Eco 210) This course introduces the student to the growing
field of international business, touching on the economic, social and political environments of
international trade and multinational corporations. International institutions and agencies that
impact on international business are discussed and practical aspects of these topics are emphasized.

Eco 475. International Economics & Finance 3
(Prerequisite, Eco 351) Advanced foreign trade theories and practices, balance of payments
analysis, regional integration, exchange rates determination, foreign exchange markets, capital
movements, and current international economic problems.

Acc 253. Financial Accounting 3
A survey of the accounting cycle, basic financial statements, theory and techniques of income,
asset, and liability recognition.

Acc 254. Managerial Accounting 3
(Prerequisite, Acc 253) Completion of the financial accounting sequence. methods of cost
accumulation and assignment; methods useful in managerial decision making.

Acc 210. Survey of Managerial & Financial Accounting 3
A foundation course for Acc 502. This course is devoted to various financial and managerial
accounting fundamentals, including the accounting cycle (transaction recording and posting,
adjusting entries, trial balance preparation, financial statement preparation, closing entries,
accounting principles that underly the recording and reporting of financial information).
Managerial coverage includes cost terminology and proper cost classification, the statements of
cost of goods manufactured and cost of goods sold, and the budgetary process. Not open to
students requiring six credits of introductory accounting.

Math 106. Quantitative Methods I 3
Topics from algebra including exponents, radicals, linear and quadratic equations, graphing,
functions (including quadratic, exponential and logarithmic) and linear inequalities.

Math 107. Quantitative Methods 11 3
(Prerequisite, Math 106 or equivalent) Topics from differential calculus including limits, deriva-
tives, curve sketching, marginal cost functions, and maximum-minimum problems. Integration.
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Stat 251. Statustics for Business 1 3
(Prerequisite, Math 107, Math 114 or Oim 210) Detailed coverage of descriptive statistics. An
introduction to the elements of probability theory (including Bayes’ theorem) and decision theo-
ry, and index numbers. The major discrete and continuous probability distributions are covered
with an emphasis on business applications. Data analysis will be done using appropriate software.

Oim 351. Introduction to Management Science 3
(Prerequisite, Stat 251) A survey of the quantitative techniques which are used by modern
managers. Topic coverage focuses on model building, linear programming methods, queuing
models, project management and simulation. Emphasis is placed on the use and limits of these
quantitative methods. Model analysis will be done using appropriate software.

Oim 210. Quantitative Methods 1 3
An introduction to various mathematical tools used in the solution of business problems. Topics
include: sets, vectors, matrices, system of linear equations; function; differential calculus of single
and several variables, classical optimization and integral calculus, sample space, basic probability
concepts, random variables, discrete and continuous probability distributions, sampling.

Cynthia Cann, Assistant Professor of the Department of Management/Marketing.

Oim 211. Quantitative Methods 11 3
(Prerequisite, Math 106 & 107 or Oim 210) An analysis of how statistical and management
science techniques assist in managerial decision making. Topics include: interval estimation,
testing of hypothesis, simple and multiple regression models, linear programming, model for-
mulation, problem solving, and sensitivity analysis, transportation and assignment problems.

Mgt 351. Principles of Management 1 3
Survey course examines key aspects of organizations and their management e.g., dynamic envi-
ronments and their effects, organization design and structure, roles/functions of managers,
managing technology and change, global management, and alternative types of organizations.
This course examines the expanding role of the manager from the traditional areas of planning,
organizing, controlling and directing to addressing current topics including issues of workplace
diversity. Course will address the knowledge and skills managers must develop in working with
others who are different from themselves.
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Mkt 351. Introduction to Marketing 3
(Prerequisites, Eco 153 & 154 or Eco 210) This course introduces the student to the field of
marketing. An overview of the principles on which the discipline is founded is provided to stu-
dents. In addition, the role that various institutions such as manufacturing firms, wholesalers
and retailers, and other facilitating middlemen play in the marketplace is examined. The mar-
keting concept is presented as the framework under which the decisions related to marketing
mix variables (product, place, price and promotion) are made by organizations.

Fin 351. Introduction to Finance 3
(Prerequisite, Acc 210 & Eco 153 or Eco 210) This course introduces the business student to
the field of finance. It serves as the foundation course for financial principles used in both
financial management and investment courses. Topics include time value of money, risk analy-
sis, basic operation of the capital markets, current assets and liability analysis, and introduction
to the topics of capital budgeting and cost of capital calculation.

Mgt 251. Legal Environment of Business 3
The nature, sources, formation, and applications of law. The judicial function, the court sys-
tem, litigation and other methods of resolving disputes, legislation law from judicial decisions,
law by administrative agencies, regulation of business activity, antitrust law, consumer protec-
tion, environment and pollution control. Substantive review of tort, criminal and insurance
law. Full review pf property rights for both personal and real property. Attention to business
organization, principal of agency, partnership and cooperation.

Core Courses

Acc 502. Accounting for Management 3
(Prerequisite, Acc 210 or Acc 253 and Acc 254) The student develops a deeper understanding
of accounting as the “language of business”, and the ways in which it can be employed to help
menagers perform within their organizatins. Emphasis is placed on ways to use, analyze, and
interpret accounting data in planning and controlling organizational activities. Selected tech-
niques required for analysis and managerial decision making are introduced.

Oim 503. Operations Management 3
(Prerequisite, Stat 251 & Oim 351, or Oim 211) This course is designed to emphasize the
strategic importance of operations management to the overall performance of the enterprise.
Topics include: product and process planning and design, forecasting, facility location and lay-
out, production staffing, job design and work measurement, capacity planning, aggregate plan-
ning, inventory management, requirements planning, operations scheduling, Just-in-time, and
guality assurance.

Oim 504. Management Information Systems 3
The course is designed to educate students to the importance of information systems in man-
aging profit as well as not for profit organizations such as: manufacturing, banking and health
care. The course emphasizes the role of information systems to increase productivity, to
improve the quality of products and services, and to insure overall effectiveness of organiza-
tional operations. The course introduces the student to information and communication tech-
nologies; information system evaluation and development processes; information technology
applications to problem solving and management decision making; and use of information
technologies to transaction processes and customer service. Appropriate application software
will be used to get hands-on experience, to analyze cases, and to complete the class project.
The student is expected to have basic knowledge of computing skills.
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Mgt 505. Organizational Behavior 3
(Prerequisite, Mgt 351 or equivalent) A primary goal of an organization is the improved per-
formance of individuals and work groups within the organization. Organizational behavior is
the field of study that investigates and explains those concepts or theories which are vital in
current management practices dealing with job performance.

Mkt 506. Marketing Management 3
(Prerequisite, Mkt 351) Analysis of the conceptual and tactical mechanisms of marketing man-
agement with emphasis on how today's firms and institutions mobilize their resources to
achieve market penetration, sales volume, and satisfactory profits. Marketing planning with
control and implementation of strategies as major aspects of decision making. Also, exploring
market opportunities and formulation of marketing policies (marketing mix) exemplified
through case studies.

Eco 507. Managerial Economics 3
(Prerequisite, Eco 153 & 154 or Eco 210) An intensive study of the problems of value and costs,
including demand theory, empirical demand analysis, production theory, cost theory linear pro-
gramming applications in resource allocation and cost analysis, empirical cost analysis, market
structure and pricing theory, pricing practice and the role of government in the private economy.

Fin 508. Financial Management 3
(Prerequisite, Fin 351) Principles of policy formation in the modern corporation; the institu-
tions, instruments and customary procedures that influence the determination of corporate
policy; and the reasons for choices in seeking solutions to specific financial problems. A case
approach will be utilized to cover problems of working capital management, capital budgeting,
and capital structure. Computerized approaches to financial problems will be emphasized.

Mgt 509. Business Policy 3
(Prerequisite, all other core courses) This course introduces the student to methodologies for
examining strategic policy issues within organizations, primarily business organizations. In
providing the student with opportunities to devise policy solutions, the course draws on all of
the functional areas in the MBA curriculum. The course also provides the student with the
opportunity to present and defend policy solutions.

Accounting Electives

Acc 512. Survey of Federal Taxes 3
(Prerequisite, Acc 502 or equivalent) This course is directed at graduate students who desire
exposure to tax law, but have no prior tax course. The course will survey the general and basic
rules which govern individuals, corporations, partnerships, and S corporations. The primary
focus of this course will be directed toward compliance issues.

Acc 521. Auditing 3
(Prerequisite, Acc 502) Regulatory, legal, ethical, and technical issues related to the indepen-
dent audit services. Intended for the general business student; not available to any student
who has received credit of Acc 364 or its equivalent.

Acc 522. Federal Taxation 3
(Prerequisite, Acc 512 or Acc 363, or equivalent) Corporation income taxes, with special
emphasis on current Internal Revenue Service regulations. Partnerships included. This course
is not open to those students who have received credit for Acc 365 or its equivalent.

Acc 525. International Accounting 3
(Prerequisite, Acc 502 or Acc 252 or Acc 254 or equivalent) Accounting for international
business; accounting control for the multinational enterprise, global accounting theory and
practice, social accounting concepts, tax aspects of foreign transactions, and international
financial reporting to investors. This course is not open to those students who have received
credit for Acc 365 or its equivalent.
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Acc 526. Managerial Accounting 3

(Prerequisite, Acc 502) Decision models including pricing factor and product combina-
tions. Examination of the problem of control in organizations, including transfer pricing
and performance evaluation. This course is not open to students who have received credit
for Acc 461 or its equivalent.

Acc 527. Financial Accounting 3

(Prerequisite, Acc 502) A critical study of the major accounting pronouncements on general
purpose financial statements. Specific topics include accounting for inventories, investments,
property, plant and equipment, liabilities, income tax allocation, pensions, and leases. This
course is not open to those students who have received credit for Acc 362 or its equivalent.

Acc 529. Special Topics in Accounting 3

Advanced Accounting Electives
Each student in the Combined Bachelor of Science/Master of Business Administration
Degree program must take at least three upper level graduate elective accounting courses.
Depending upon the student's prior accounting background, acceptable elective courses could
include the following: Acc 522, 525, 529, and any elective accounting course that is num-
bered 530 or greater.

Acc 531. Advanced Auditing 3
(Prerequisite, Acc 364 or equivalent, or Acc 521) Internal control and auditing issues relating
to EDP systems, including the organization, equipment, and applications controls; statistical
sampling issues; and audit issues relating to certain operating cycles.

Acc 532. Advanced Taxation 3
(Prerequisite, Acc 365 or equivalent, or Acc 522) This course is directed at graduate students
having an accounting and tax background. The course will examine tax regulations applicable
to partnerships, limited liability companies/partnerships, corporations, S corporations, and
estates and trusts. The emphasis will be on tax planning.

Acc 536. Advanced Managerial Accounting 3
(Prerequisite, Acc 461 or Acc 526, or equivalent) Advanced study of the use of accounting
information in the decision-making necessary for planning, organizing, directing, and control-
ling a firm's operations, including budgeting, performance evaluation, statistical analysis, and
transfer pricing. The behavioral implications of the processes discussed will be addressed
throughout the course. This course is not open to those students who have received credit for
Acc 462 or Acc 523.

Acc 537. Advanced Financial Accounting 3
(Prerequisite, Acc 362 or Acc 527, or equivalent) An in-depth study of selected advanced
financial reporting issues. Topics include consolidated financial statements, foreign currency
transactions and foreign investments, and governmental and non-profit accounting. This
course is not open to those students who have received credit for Acc 524.

Operations Management Electives

Oim 541. Advanced Production and Operations Management 3
(Prerequisite, Oim 503) The modeling of production inventory systems. Topics include: facili-
ty design, aggregate and hierarchical planning, inventory control, and operations scheduling.
Appropriate software will be used to design, analyze, and evaluate manufacturing operations.
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Oim 542. Applied Operations Research 3
(Prerequisite, Oim 503) A study of how operations research models may be used to solve practi-
cal decision problems in the business sector. Techniques studied will be chosen from: linear
programming, goal programming, integer programming, dynamic programming, network theo-
ry, Markov processes, queuing theory and decision analysis. The course will emphasize problem
formulation, model management and interpretation; both exact and heuristic algorithms will be
considered.

Oim 544. Business Forecasting Models 3
(Prerequisite, Oim 503 or consent of instructor) This course deals with the study of quantita-
tive forecasting techniques which include exponential smoothing, classical decomposition,
regression analysis and Box-Jenkins (ARIMA) methodology, as well as qualitative (judgmental)
methods. The emphasis is on their practical application in various business forecasting situa-
tions. Issues important in the selection of appropriate forecasting methodology such as data
requirements, forecast accuracy, time horizon and cost are discussed.

Oim 545. Total Quality Management 3
(Prerequisite, Oim 503 or consent of instructor) Total Quality Management (TQM) provides
the means for the organization to define its culture and to support the constant attainment of
customer satisfaction through an integrated system of tools, techniques, and training. Topic
coverage focuses on applying various continuous improvement techniques as statistical process
charts and assessment frameworks (e.g., Deming’s philosophy, Baldrige Criteria, ISO 9000) to
achieve world class quality.

Oim 546. Business Database Management Systems 3
(Prerequisite, Oim 504) This course focuses on the overall structure of database management
applications with emphasis on the relational approach. Topics covered include: database
design, data dictionaries, query system, methods of storage and access, data definition and
manipulation, data security and integrity, recovery and concurrence, distributed database man-
agement. Students will learn to design and implement database applications using micro
and/or mainframe computers.

Oim 548. Business Decision Support Systems 3
(Prerequisite, Oim 503 & 504) This course introduces the student to the conceptual founda-
tions, technological components, and organizational processes involved in building interaction
computer-based systems to help decision makers solve relatively unstructured problems.

Topics include: Decision Support Systems (DSS) and Expert Systems (ES) Architecture, Tools
for Building DSS and ES, Development of Decision Support and Expert Systems, and
Applications using DSS Generators and ES Shells.

Oim 549. Special Topics in Operations and Information Management 3
Management Electives

Mgt 553. Organizational Theory 3
(Prerequisite, Mgt 505) Study of the forces both within and outside the organization that
determine the structure and processes of an organization. Topics to be covered will include
technology and size influences, conflict, boundary roles, matrix structure, political factors, and
sociotechnical systems.

Mgt 554. Group Dynamics 3
(Prerequisite, Mgt 505) Designing individual and group behavior systems, contemporary top-
ics on designing organizational systems for better utilization of human resources.
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Mgt 555. Organization Power & Politics 3
(Prerequisite, Mgt 505) This course examines power and politics in organizations from theo-
retical, applied, and research perspectives.

Mgt 556. International Management 3
(Prerequisite, Mgt 505) A basic graduate course in international management, this course
focuses on the set of strategy decisions facing the multinational corporation. It will also focus
on the external and internal variables that influence the choice and outcome of strategics. The
specific strategies covered are entry/ownership, sourcing, control, marketing, financial, human
resources, and public affairs. Other topics include the division of labor and resource allocation
on a worldwide basis, cultural issues, and issues of nationalism.

Mgt 559. Special Topics in Management 3
Management Information Systems Electives

Oim 546. Business Database Management Systems 3
(Prerequisite, Oim 504) This course focuses on the overall structure of database management
applications with emphasis on the relational approach. Topics covered include: database
design, data dictionaries, query system, methods of storage and access, data definition and
manipulation, data security and integrity, recovery and concurrence, distributed database man-
agement. Students will learn to design and implement database applications using micro
and/or mainframe computers.

Oim 548. Business Decision Support Systems 3
(Prerequisites, Oim 503 and 504) This course introduces the student to the conceptual foun-
dations, technological components, and organizational processes involved in building interac-
tive computer-based systems to help decision-makers solve relatively unstructured problems.
Topics include: Decision Support Systems (DSS) and Expert Systems (ES) architecture, tools
for building DSS and ES, development of decision support and expert systems, and applica-
tions using DSS generators and ES shells.

Oim 571. Information Networks and Electronic Commerce 3
(Prerequisite, Oim 504) The main focus of the course is on the use of data communication
networks to support effective and efficient management of information both within the organi-
zation as well as among organizations and individuals. Topics include: basic concepts of com-
munication networks; analysis of existing enterprise data and voice communication networks;
network management; electronic commerce and the world wide web; intranets and collabora-
tive work; and emerging trends and issues in electronic commerce infrastructure. The course
will include case studies and a term project related to the applications of information networks.

Oim 573. Development of Business Applications 3
(Prerequisite, Oim 504) This course focuses on end-user development of business applications
using visual, event-driven development tools. Topics include: problem-solving logic and the
application development process; objects, properties, events, and methods; design of user
interfaces, dialogs and menus; macros and modular procedures; object linking and embedding;
accessing databases; object-oriented programming concepts; and emerging trends in end-user
application development. Prior programming experience is not required.
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Oim 574. Information Technology and Business Process Reengineering 3
(Prerequisite, Oim 504) Information technology (IT) makes possible new and radically differ-
ent ways of performing business functions. This course will address the ways in which infor-
mation technology can be used by organizations to restructure and redesign business process-
es. The course contents include: analysis of core business processes and cross-functional inte-
gration, identification and evaluation of opportunities to apply IT to business processes, design
and development of solutions to reengineer business processes, development of implementa-
tion plans, and analysis of the key implications of the plan in terms of costs and organizational
changes. Students will analyze and discuss several cases involving the use of IT in reengineer-
ing.

Oim 577. Global Information Systems 3
(Prerequisite, Oim 504) This course examines the role of information systems and telecommu-
nication technologies in managing international organizations. Topics include: impact of
information technology at the functional level of multinational corporations; types of interna-
tional information systems; organizing and managing international information systems;
changes in telecommunication regulations; international standard setting organizations; build-
ing strategic alliances through information technology; and emerging information technology
applications to understand and resolve issues raised by international trade and business.
Students will discuss major cases that involve global information systems applications to multi-
national corporations.

Marketing Electives

Mkt 561. Marketing Research 3
(Prerequisite, Mkt 506) Marketing Research is studied as the basis for decision making, for
analysis of markets, and for evaluation of marketing strategies through systematic gathering of
information and evidence. The foundations and methodology of research including behavioral
sciences and multivariate analysis are discussed. Research projects are conducted by the class
participants and research applications to marketing problems are exemplified.

Mkt 562. Promotion Management: Advertising and Selling 3
(Prerequisite, Mkt 506) A study of the promotion activities of business firms and institutions;
analysis of audience behavior and motivation; communication through mass media and person
to person interaction including advertising, personal selling, sales promotion, and publicity; the
development of an integrated promotional strategy to generate sales and profits through
informing, persuading, and activating middlemen and consumers.

Mkt 563. International Marketing 3
(Prerequisite, Mkt 506) A study, of the managerial problems in international marketing cover-
ing factors affecting international markets in different cultural areas of the world.

Mkt 564. Consumer Behavior 3
(Prerequisite, Mkt 506) Study of the basic factors influencing consumer behavior with empha-
sis on managerial use of consumer decision making models from both economics and the social
sciences.

Mkt 569. Special Topics in Marketing 3
Economics and Finance Electives
Eco 581. Ecomomics of Business Strateqy 3

(Prerequisite, Eco 507) This course provides an economic analysis of business strategies.
Focusing on a firm’s decision making, it analyzes vertical integration, economies of scale and
scope, market structure and competition, strategic commitment, pricing rivalry, entry and exit,
advertising, location, incentives and the principal-agent problem.
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Fin 581. Financial Institutions 3
(Prerequisite, Fin 508) A detailed survey, of the more important financial institutions of the
United States in order to determine their functions and interrelations in the national economy.
Monetary and fiscal policy. Material covered will assist the student to better understand the eco-
nomic, social and political scene in America.

Fin 582. Advanced Financial Management 3
(Prerequisite, Fin 508) A case oriented approach to financial decision making with emphasis
on current management, capital budgeting,capital structure, mergers and bankruptcy.

Fin 583. Investment Analysis 3
(Prerequisite, 508) A detailed study of the investment environment and the process of invest-
ment management. Topics covered include the study of equity and debt markets, options and
futures markets, stock and bond valuation models, portfolio selection theory, bond portfolio
management and the use of derivative securities for hedging risk.

Fin 584. International Finance 3
(Prerequisite, Fin 508) A detailed study of the financial decision process in multinational cor-
porations. Topics include the international finance environment, foreign exchange markets,
measuring and managing foreign exchange risks, financing the global firm, foreign investment
decisions, managing multinational operations and other advanced issues in multinational
finance.

Fin 589. Special Topics in Finance 3
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English

Dr. Francis X. Jordan, Chair, English
Dr. John M. Mclnerney, Director of Graduate Program
717-941-7659 e mcinerneyjl@uofs.edu
http://www.uofs.edu

Department faculty: Professors - Rebecca S. Beal, Ellen M. Casey, Daniel V.
FEraustino, Leonard G. Gougeon, William Hill, S.]., John M. McInerney, William
V. Rakauskas, Stephen E. Whittaker; Associate Professors - Jones DeRitter, Mary
E. Engel, Michael Friedman, John M. Hill, Francis X. Jordan, Joan Robbins,
Carl Schaffer; Assistant Professors - George W. Bellah, 111, Joseph L. Quinn,
S.J., Joyce Simcoe Simutis.

The Department of English offers coursework leading to a Master of Arts degree
in English. In addition, coursework is offered to support the Master of Science in
Secondary Education with specialization in English.

Admission Requivements

The applicant must, prior to the start of his/her graduate program, possess a
baccalaureate degree; and must have completed on the undergraduate upper-division
level a minimum of eighteen semester hours in English; and must, further, have a
GPA of not less than 2.75 (of a possible 4.0) in his/her upper-division courses in
English. Applicants to the master's program in English must submit a writing sample
on a literary subject. It must be at least five pages in length and may be a paper com-
pleted as part of the applicant's undergraduate or other educational experience.
Letters of recommendation should address the applicant’s preparation to do graduate
work in English Literature. Applicants are urged to submit scores from the GRE
General Test and Subject Test in Literature. For certain applicants, the Director of
the Graduate Program in English may require submission of these scores.
International students must have a score of at least 550 on the TOEFL. For other
application requirements see pages 9-10.

Master of Arts in English

Candidates for the degree of Master of Arts in English may select a thesis or
non-thesis program.

M.A. Thesis Program The M.A. thesis program will require the student to com-
plete successfully 27 credits in courses in English, as outlined below; pass an oral
exam; and present a critical study (thesis) of no fewer than 12,000 words. The com-
prehensive examination for the M.A. (thesis) will be an oral examination, in which
the candidate will defend his/Zher thesis and be questioned on literary material from
the area of his/her thesis and two other major areas of English or American litera-
ture. The specific areas for each student’s oral examination will be established by the
student and his/her mentor, based on the thesis topic. A summary description of the
procedure to be followed in the preparation and defense of theses can be obtained
from the secretary of the English Department.
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The only specific course requirements for the M.A. (thesis and non-thesis) are
English 500: Introduction to Research (three credits) and English 564: Studies in
Literary Theory (three credits). Students must register for these courses the first
semester they are offered after they have been accepted into the program. The
remaining 21 hours of credit for the M.A. (thesis) are to be taken in courses
approved by the student’s mentor. These courses should be so chosen as to combine
student interest in certain periods and genres, and coverage, both in range and depth,
of the fields of British and American literature. The 33 credit hours necessary for the
M.A. (thesis) are completed with the six hours granted for the thesis.

M.A. Non-Thesis Program The M.A. non-thesis program requires the student to com-
plete successfully 33 credits in courses in English, including English 500 and English 564,
and pass a written comprehensive examination. The examination, which is given several
times a year, as scheduled by the Graduate Office, will be composed of three sections focus-
ing on a single literary period, a specific genre over several periods, and one major figure.
Students will choose their own periods, genres and major figures from lists of acceptable
choices provided by the department, making sure that there is no overlap between the liter-
ary period and the major figure. Students should consult with the department chair after
completing nine credits of graduate study in order to begin preparing for the exam. They
should also apply at the Graduate Office to take the examination sometime during the year
in which they expect to complete their degree requirements.

Master of Science in Secondary Education: English

For a Master of Science in Secondary Education with specialization in English,
refer to the criteria outlined by the Department of Education, Secondary Education,
for application procedures and degree requirements.
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John M. McInerney, Professor of English and Divector of the Graduate Program in English.
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Course Descriptions

Credits
Engl 500. Introduction to Research 3
Course familiarizes students with the important research tools and methods of the discipline,
as well as with more specialized references and procedures in the students’ particular areas and
periods of interest. Reading and projects prepare students for large research projects, includ-
ing the M.A. thesis and doctoral dissertation.

Engl 501. History of the English Language 3
An investigation of the principal phonemic, morphological, and orthographic changes govern-
ing the evolution of the English language from Anglo-Saxon times to the present; although
the approach will be historical, due emphasis will be accorded the study of our language as a
living cultural entity.

Engl 505. Modern Grammar in the English Curviculum 3
The theory of transformational grammar, studied against such other theories as prescriptivism,

structuralism and case grammar, in practical application to the high school and college English

curriculum.

Engl 506. Composition in the English Curriculum 3
Designed for both high school and junior college English teachers, this course will review tradi-
tional composition programs and approaches, explore innovative programs and methods, and
consider the place of composition in a variety of curricula.

Engl 507. Literature in the English Curviculum 3
In considering strategies for selecting, organizing, and teaching high school literature, this
course will explore the central question of what a sequential, well-balanced, efficient program in
literature should consist of. It will include adolescent literature, themes, genres, socio-political
movements, thematic and short courses, autotutorial devices or systems, and inquiry methods.

Engl 511. Medieval English Literature 3
A critical study of the major literary works in English of the Middle Ages, from Beowulf
through Everyman.

Engl 512. Introduction to Late Medieval Drama 3
An introduction to the drama which flourished in the late fourteenth and fifteenth- century:
the Corpus Christi cycle, morality plays such as Everyman, Mankind, Castle of Perseverance,
and the saint’s play. (Individual plays studied will change from year to year.)

Engl 514. Chaucer I: The Early Poems 3
Close study of Chaucer’s poetry other than The Canterbury Tnles with particular emphasis on
Troilus and Criseyde.

Engl 515. Chaucer 1I: The Canterbury Tales 3
A detailed examination of the general structure of The Canterbury Tales and of the individual
tales, with attention to specialized critical tools and techniques, and to various critical
approaches to Chaucer.

Engl 520. Shakespeare and Other Elizabethan Dyamatists I 3
A careful study of Shakespeare’s plays written before 1600, together with selected plays of
Marlowe, Kyd, Greene, and Preston.

Engl 521. Shakespeare and Other Elizabethan Dramatists 11 3
A careful study of Shakespeare’s plays written after 1600, together with selected plays by Jonson,
Chapman, Dekker, Beaumont, Tourneur, Marston, Middleton, Massinger, Ford, Rowley, and
Webster.
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Engl 531. Sixteenth-Century Literature 3
Poetry and prose of the English Renaissance, with special attention to the new birth of poetic
form; examination in-depth of the great poetic achievements of Sidney, Spenser, and Shakespeare.

Engl 532. Seventeenth-Century Literature 3
A study in-depth of the major British authors of the seventeenth century other than Milton.
Engl 534. Milton 3

An appreciation of John Milton as poet, critic, and innovator, together with a critical survey of
the poet’s sources, poetical works, and literary forms.

Engl 537. Restoration and Eighteenth-Century Dyama 3
An examination of the major developments in comedy, tragedy, and experimental dramatic
forms on the English public stage between 1660 and approximately 1775. The reading list
will include works by Wycherley, Etherage, Behn, Dryden, Otway, Congreve, Rowe, Addison,
Steele, Gay, Lillo, Fielding, Sheridan, Goldsmith, and others.

Engl 538. Restoration and Eighteenth-Century Poetry 3
An examination of the major developments in English poetry between 1660 and 1780, exclud-
ing Milton. The reading list will include works by Rochester, Dryden, Behn, Pope, Gay,
Johnson, Gray, Collins, and Goldsmith, as well as lesser-known figures from this period.

Engl 539. The Eighteenth-Century British Novel 3
An examination of the sources, primary texts, and sub-genres which combine to define the
English novel and its audience during the eighteenth century. The reading list may include a
few important precursors of the new form, as well as examples of realism, gothicism and senti-
mentalism. The specific works on the reading list will change each time the course is offered,
but the following authors will be included with some regularity: Behn, Swift, Defoe,
Richardson, Fielding, Smollett, Sterne, Radcliffe, Burney, Godwin, and Shelley.

Engl 540. Romantic Poetry and Criticism 3
An examination of the poetry and critical writings of the major romantic poets. The aim is not
an exhaustive survey but an intensive study of several of the following: Blake, Wordsworth,
Coleridge, Byron, Shelley, and Keats.

Engl 543. Victorian Poetry and Non-Fictional Prose 3
An examination of Victorian poetry and non-fictional prose in the light of its social, political, and intellec-
tual backgrounds. The aim is not an exhaustive survey but an intensive study of several of the following:
Tennyson, Browning, Arnold, and Pre-Raphaelites, Caryle, Newman, Ruskin and Pater.

Engl 544. The Nineteenth-Century British Novel 3
Readings in selected Victorian novels in the light of the social, political, and intellectual back-
grounds of the age, with emphasis on the artistic development of the novel.

Engl 550. Studies in Modern Poctry 3
An intensive study of trends and techniques in such major twentieth-century poets as Hopkins,
Yeats, Auden, Dylan Thomas, Frost, Stevens and Eliot.

Engl 552. The Twentieth-Century British Novel 3
Readings of selected twentieth-century novels in the light of the social, political, and intellectual
background of the times. Such major British novelists of the century as Conrad, Joyce, D.H.
Lawrence, E.M. Forster, Greene, Waugh, Virginia Woolf, and Muriel Spark will be included.

Engl 554. Modern Drama 3
The development of drama (Continental, British, Irish, and American) from Ibsen to the pre-
sent day. Among playwrights whose works will be read and studied are: Ibsen, Strindberg,
Chekhov, Synge, Yeats, Shaw, Pinter, Brecht, lonesco, Beckett, O’Neill, Shepard, Wasserstein,
and Wilson.
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Engl 556. American Romanticism and Transcendentalism 3
Studies in the major works of Cooper, Poe, Hawthorne, Emerson, and Melville.

Engl 557. American Realism and Naturalism 3
Studies in the major works of Twain, Crane, Norris, James, and Howells.
Engl 559. The Twentieth-Century American Novel 3

Modern American novels and short stories. The period from 1900 to the present will be covered,
emphasizing such major figures as Fitzgerald, Hemingway, Faulkner, Steinbeck, and Updike.

Engl 564. Studies in Literary Theory 3
This course analyzes the derivation and methodology of the theories underlying contemporary
practice. For historical perspective, we turn to Plato and Aristotle, and then to a survey of other
major classical, renaissance, enlightenment, and 19th-century sources. Thence we examine 20th-
century critical theories, namely: psychoanalysis, Marxism, feminism, formalism (new criticism),
reader-response, structuralism, deconstruction, and cultural materialism (new historicism).

(N.B. Each of the following seminars will involve concentrated study of a single literary figure,
movement, or genre. The particular subject of each seminar will vary each year.)

Engl 570. Seminar: Special Studies in English Literature
Engl 571. Seminar: Special Studies in American Literature
Engl 572. Seminar: Special Studies in Comparative Literature

Engl 580. Afro-American Literature

An introductory survey of Afro-American literature, stressing an in-depth examination of the
works of Afro-Americans in poetry, song, drama, the novel, the essay, and the slave narrative.
Emphasis will be placed on the relationship between the Afro-American experience and the African
experience. The period covered is from the founding of the American nation to the present day.

Engl 598. Directed Study 3

Engl 599. English: Thesis 3-6
Students working on a thesis register for this course. Six thesis credits are normally required
for M.A. students. These may be taken all in one term or in two different terms.

QW LW W W

Rebecea S. Beal, Professor of English
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History

Dr. Michael D. DeMichele, Chair, History
Dr. Ray Champagne, Director of Graduate Program
717-941-7428
http://www.uofs.edu

Department faculty: Professors - Raymond W. Champagne, Jr., Willis M.
Conover, Michael D. DeMichele, Frank X.]. Homer; Associate Professors -
Robert E. Hueston, Lawrence W. Kennedy, Susan Poulson; Assistant
Professors - Roy P. Domenico, Robert W. Shaffern.

The Department of History offers coursework leading to a Master of Arts degree
in History.
Admission Requivements

The applicant must possess the baccalaureate degree and should as an undergrad-
uate have completed a minimum of 18 upper-division semester hours in History.
Applicants should have a GPA of not less than 2.75 (based on 4.0 scale) in all his/her
undergraduate history courses or have attained an acceptable score on the General
Test of the GRE or an equivalent score in other nationally recognized tests. In the
event that significant gaps occur in the student’s undergraduate program, additional
undergraduate history courses may be specified by the mentor.

Master Of Arts In History

Course Requivements: The Master of Arts in History requires successful comple-
tion of 30 graduate credits. The only specific course requirement is History 500:
Science and Methods of Historians.

A Thesis or Non-Thesis Program: A thesis or non-thesis program for the M.A.
degree is the option of the student. Both the thesis and non-thesis programs entail
successful completion of 30 graduate credits, and a successful comprehensive exami-
nation in the field. The thesis program, however, will require the student to com-
plete successfully a total of 24 course credits and to present an acceptable thesis for
which six credits will be granted. The thesis topic must be approved by the student’s
mentor under whose active direction the thesis shall be satisfactorily completed. The
thesis must be approved by a faculty panel assigned by the Chair of the Department.

Comprehensive Examination: All candidates for the comprehensive examination
in History must have the approval of the mentor, and have completed at least 24
graduate credits in the program. Ordinarily, the comprehensive examination will be a
written three hour exam. The exam will be graded by the appropriate faculty mem-
bers and will be designed to test both specific content of courses taken and a compre-
hensive understanding of the history of the United States.

Mentor: Upon admission to the Graduate School in History, the student will be
assigned a mentor who will advise the student of all course work and who, if the pro-
gram includes a thesis, will direct the student’s research and writing of the thesis.
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Combined B.A./M.A Degree Program

The Department of History and Political Science offers a special program that
enables the qualified student to obtain both a Bachelor’s and Master’s Degree nor-
mally in five years. Within judicious use of Summer sessions and Intersessions, some
students complete the program in four years. Twelve (12) graduate history credits
may be applied to satisfy the B.A. degree program requirements. Students may be
conditionally admitted to the program upon matriculation at the University and after
approval by the Department and the Deans of the College of Arts and Sciences and
the Graduate School (see pages 11-12 for university-stipulated requirements).
Students already enrolled at the University and transfer students may enter the pro-
gram on a conditional basis up to the end of the second year of studies with the same
approval mentioned above.

A student must have an excellent GPA in all courses and have three letters of rec-
ommendation, including at least one from one of his/her history professors in order
to be considered for admission to the combined B.A./M.A. program.

Students enrolled in the combined B.A./M.A. Degree Program are required to
complete all other degree requirements specified in the catalogs of both the College
of Arts and Sciences and the Graduate School of the University of Scranton.

Raymond W. Champagne, Jr. , Professor and Divector of the Graduate program in History.

102



Course Descriptions

Credits

Hist 500. Science and Methods of Historians 3
A study of application of scientific methodology required for gathering, assessing, synthesizing
and documenting historical information with special attention given to American historians
and historiography.

Hist 505. America: From Province to Nation 3
An examination of selected topics pertaining to the political, diplomatic and social history of
the American colonies.

Hist 510. The Shaping of the American Nation 3
An examination of selected topics in the period from the adoption of the Federal Constitution
to the retirement of Andrew Jackson.

Hist 515. America’s Immigration Experience 3
An in-depth look at the immigration and Americanization of selected ethnic groups in U.S.
Society.

Hist 518. The Local Ethnic Experience 3
Immigration to America, early ethnic groups in Northeastern Pennsylvania, coal mining in the
anthracite belt.

Hist 520. American Expansionism 3
A study of the expansionist instinct in U.S. foreign policy from the Revolutionary days to
modern times.

Hist 530. America’s Response to Industrialism 3
A study of the Civil War and Reconstruction, industrial growth and conflict, the American
Black, the reform impulses and the transformation of national politics: Bryan, Roosevelt and
Wilson.

Hist 535. Twentieth-Century America 3
A study of the Great War, the Twenties, the Depression, World War 11, the Cold War, and the
emergence and erosion of national consensus.

Hist 538. Recent U.S. History 3
A study of American society during the past thirty years. Focus on such topics as the Cold
War, the Vietnam War, the student counter-culture movement, Watergate, and the conserva-
tive response to these developments.

Hist 545. Pivotal Elections in American History 3
An examination of the more significant and interesting Presidential elections in the history of
the United States.

Hist 546. History of American West 3
A study of the acquisition, settlement, and development of the Trans-Mississippi West, includ-
ing the mining, cattlemen’s and farmers’ frontiers; Indian removal; and Manifest Destiny in
Texas and Oregon. Particular attention will be paid to the importance of the American West
in the development of American culture.

Hist 548. Seminar in American History 3
An analysis of selected topics in American history from the Colonial era to the present.
Hist 555. The Soviet Achievement 3

An analysis of the social, cultural, economic and political accomplishments of the U.S.S.R.
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Hist 560. Modern Germany 3
A detailed study of modern Germany from the formation of the German Empire to the demise
of Adolf Hitler and the reconstruction of Germany after World War I1.

Hist 565. French Revolution and Napoleon 3
A study of the causes and results of the French Revolution and the Age of Napoleon and its
legacy.

Hist 570. Anatomy of Modern Europe 3
An analysis of the major institutions, problems and accomplishments of Europe since the end
of World War 11.

Hist 575. Military Power in the 20th Century 3
A study of the role of military force in international relations and the impact of the military
and war upon domestic society in modem times.

Hist 578. Seminar in European History 3
An analysis of selected topics in European History from the nineteenth century to the present.

Hist 598. Directed Study 3
Allows the student to pursue a topic of special interest under the direction of a faculty member.

Hist 599. History: Thesis 6
Students working on a thesis register for this course.

Lawrence W. Kennedy, Associate Professor of the Department of History.
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Chemistry, Biochemistry, Clinical Chemistry

Dr. Maurice 1. Hart, Jr., Chair, Chemistry
Dr. Christopher Baumann, Director of Graduate Programs
717-941-6389 < cab302@tiger.uofs.edu
http://benzene.chem.uofs.edu/homepage.html
Department faculty: Professors - Michael C. Cann, Trudy A. Dickneider,
Joseph H. Dreisbach, Maurice 1. Hart, Jr., Joe A. Vinson; Associate Professors -
Christopher Bawmann, David E. Marx, Joan M. Wasilewski; Assistant
Professors - Paul T. Buonora, Donna M. Narsavage-Heald, Larry R.
Sherman; Lecturer - Marianne Stavetz.

The Department of Chemistry offers Master of Arts and Master of Science
degree programs in Chemistry, Biochemistry, and Clinical Chemistry. In addition,
coursework is offered in support of the Master of Science in Secondary Education
with specialization in Chemistry.

Chemistry and Biochemistry Programs

The Master of Arts program is a thesis degree that is directed toward subsequent
work for the doctoral degree and an important preparation for research activity in
industry or elsewhere. Its requirements include 30 credit hours of classroom courses
and independent research under the direction of a faculty member. Usually 6 of the
30 credits are devoted to the thesis research.

Master of Science programs are offered in Chemistry and Biochemistry. The
M.S. is usually a terminal degree intended to upgrade the student’s professional com-
petency and capabilities for work in industry or secondary education. Thirty (30)
credit hours of classroom work are required.

Students may also pursue a M.S. in Secondary Education with a content option
in Chemistry. See pages 29-31 for details.

Admission Requirvements: Applicants for the Master of Arts or Master of Science
programs in chemistry or biochemistry must possess, or be in close proximity to possess-
ing, a baccalaureate degree which includes full-year courses in General and Analytical
Chemistry, Organic Chemistry, Physical or Biophysical Chemistry, General Physics and
Mathematics through Integral Calculus. Applicants for the Master’s degree in
Secondary Education that is correlated with Chemistry must have, beside the baccalaure-
ate degree, at least a full year of General and Analytical Chemistry, College Physics and
Mathematics. A GPA of 2.75 is required both overall and in the science courses.

Certain of these requirements may be waived at the discretion of the
Department Chair. Students with limited undergraduate course deficiencies may be
admitted with the approval of the Chemistry faculty on condition that such deficien-
cies are corrected concurrently with their initial graduate course.
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Course Requirvements: Core courses are those, within each program, that are
required of all candidates. Since these are the fundamental courses that form the
basis of the comprehensive examinations, it is essential that they be taken first in any
candidate’s program before any electives.

Core courses for the M.A. and M.S. degrees in Chemistry are:

Chem 530 Structural Organic Chemistry

Chem 531 Mechanistic Organic Chemistry

Chem 540 Advanced Inorganic Chemistry

Chem 562 Advanced Quantum Chemistry

Chem 563 Advanced Thermodynamics and Equilibrium
Chem 570 Advanced Analytical Chemistry

Chem 571* Analytical Methods

*Will be waived for those individuals who have previously taken an equivalent instrumental analysis labora-
tory course.

Core courses for the M.A. and M.S. degrees in Biochemistry are:

Chem 531 Mechanistic Organic Chemistry
Chem 550 Biochemical Structure and Function
Chem 551 Biocatalysis and Metabolism
Chem 563 Advanced Thermodynamics and Equilibrium
Chem 570 Advanced Analytical Chemistry
Chem 571* Analytical Methods
*Will be waived for those individuals who have previously taken an equivalent instrumental analysis labora-
tory course. With permission, Chem 560-561 may be substituted for Chem 563 for those with a less com-
plete background.
Core courses for the M.S. in Secondary Education with a content option in
Chemistry are:

Chem 531 Mechanistic Organic Chemistry
Chem 540 Advanced Inorganic Chemistry
Chem 560 Introduction to Thermodynamics
Chem 561 Introduction to Quantum Chemistry
Chem 570 Advanced Analytical Chemistry

Elective courses beyond the Core courses will be chosen from among the graduate
courses offered by the Chemistry Department. In the Master’s degree program in
Secondary Education that is correlated with Chemistry, the mentor may allow students to
fulfill their requirements with other courses in Chemistry.

Clinical Chemistry Program

The Clinical Chemistry program is designed to provide advanced scientific and
management training to prepare participants for leadership positions in hospital,
industrial, or other private analytical laboratories. The program has two tracks:
Research and Administration. The Research track is designed for students who wish
to emphasize development of research capabilities. This track requires completion of a
research thesis and leads to the M.A. degree. The Administration track is designed for
students who wish to combine their scientific training with some exposure to matters
of administration in health/medical/laboratory environments; this track leads to the
M.S. degree. Both tracks require a minimum of 36 graduate credits.
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Admission Requirements: Applicants for the program will normally have a
Bachelor’s degree in Chemistry, Biochemistry, Biology, or Medical Technology.
Other undergraduate degrees may be acceptable if appropriate background courses in
the sciences have been taken. The undergraduate transcripts of all applicants will be
examined to determine if there are any deficiencies in background courses.

An undergraduate GPA of at least 2.75, for all courses combined as well as for
science courses, is expected for admission to the program.

Course Requivements: The following courses, 27 credits in all, are required of all
students in the Clinical Chemistry program:

Chem 531
Chem 550
Chem 551
Chem 554
Chem 555
Chem 556
Chem 565
Chem 570
Chem 571

Mechanistic Organic Chemistry
Biochemical Structure and Function
Biocatalysis and Metabolism
Biochemistry of Disease

Chemical Toxicology

Clinical Quality Control
Instrumental Electronics

Advanced Analytical Chemistry
Analytical Methods

While registered for Chem 556, the student will participate in a clinical affilia-
tion. This course will ordinarily be taken as the last course in the student’s program.

Students take 9 elective credits. Electives may be taken from any of the follow-
ing categories:

Thesis: Students in the Research track will take 2-6 credits of thesis work (Chem
599). The number of thesis credits will be determined in consultation with the stu-
dent’s mentor, depending on the scope of the thesis project. Normally, six thesis
credits are devoted to the project.

Students in the Administration track should take HAD 500, Health Care
Organization and Administration, plus two other courses from among the following
Health Administration (HAD) or Human Resources Administration (HRA) programs:

HAD 502
HAD 506
HAD 510
HRA 521
HRA 534
HRA 538

Health Care Law

Health Care Policy
Hospital Administration
Work Motivation

Learning in Organizations
Health, Safety and Security

Students should consult with the Director of the HRA or HAD program, as well as
with their mentor, regarding specifics of these courses.

Other Chemistry Courses: Students may select other graduate courses offered
by the Chemistry Department, in consultation with their mentor, to complete their
electives. Of special interest in this category are the following: Chem 553,
Enzymology and Chem 572, Applied Spectroscopy.
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Combined B.S./M.A. or M.S. Degree Program

The Chemistry Department offers outstanding undergraduate students in the
Chemistry and Biochemistry majors the opportunity to earn both a bachelor and mas-
ter's degree through the Combined Baccalaureate/Master's Degree program. The
opportunity to take graduate courses prior to completing a baccalaureate degree is con-
ditional upon attainment of university-stipulated Combined Baccalaureate/Master's
Degree Program (see pages 11-12) requirements.

Comprehensive Examinations

Candidates for the M.A. or M.S. degrees in Chemistry, Biochemistry, and Clinical
Chemistry must pass a comprehensive examination, based on the core courses required
in the respective programs. The comprehensive examination is normally taken after the
core courses have been completed. Students who do not pass the comprehensive exam
on the first attempt will be allowed to take the entire examination a second time.
Students failing the comprehensive exam for the second time will not be considered for
the degree.

Thesis

M.A. candidates in Chemistry, Biochemistry, and Clinical Chemistry are required
to do independent research and write a thesis.

Early in the program, each student should choose a research director, decide
with him/Zher on a project. Then two readers should be chosen and a proposal pre-
pared for the research project. This proposal should be presented to the thesis com-
mittee consisting of the research director and the two readers. When the project pro-
posal is approved the student should progressively carry out the necessary laboratory
experimentation. When the work is complete, it must be reported in a thesis which is
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Christopher Baumann, Associate Professor of Chemistry and Divector of the Graduate Programs in
Chemistry, Biochemistry and Clinical Chemistry.
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publicly defended before the Chemistry Department. The credits awarded for the
thesis (Chem 599) can vary from 2 to 6, depending on the needs of the student.

Graduate Assistantships

Each year approximately 20 students in the Chemistry programs hold graduate
assistantships. Some of these are in the Chemistry department, some are in other
departments (such as biology). GA's in the Chemistry department must be in the
M.A. (thesis) program. They are responsible for conducting undergraduate laboratory
sections during the two regular semesters. Responsibilities of GA's in other depart-
ments vary, depending on the level of the assistantship and department needs; and
they may be in either the M.A. or M.S. program. A graduate assistant receives a
stipend and is eligible for a tuition scholarship. Application for all assistantships must
be made through the Graduate School by March 1. Contact the Graduate School for
information about current stipend levels.

Course Descriptions

Credits

Chem 530. Structural Organic Chemistry 3
A discussion on an advanced level of the most important features of structural theory, such as
stereochemistry aromaticity, resonance and modern methods of structural determination.
Applications of Woodward-Hofmann theory are also discussed.

Chem 531. Mechanistic Organic Chemistry 3
A consideration of the most important means of determining the detailed pathways of organic
reactions. Substituent effects on rates of reactions are discussed. Mechanisms proceeding via
polar, nonpolar and radical intermediates, including some biochemical reactions, are consid-
ered.

Chem 532. Theoretical Organic Chemistry 3
(Prerequisite, Chem 531) A study of methodology of determining the relationship of structure
to reactivity, the mechanisms of important reaction types and the factors that can influence
rates and pathways.

Chem 533. Heterocyclic Chemistry 3
(Prerequisite, Chem 531) An introductory survey of the structure and reactivity of important
types of heterocyclic compounds.

Chem 540. Advanced Inorganic Chemistry 3
Theoretical concepts and their application to the reactions and structure of inorganic com-
pounds. Introduction to coordination chemistry. Coordination chemistry and related topics;
physical methods, reaction mechanisms.

Chem 541. Bioinorganic Chemistry 3
A study of the biological role of inorganic complexes and ions with particular attention paid to
pumps and transport proteins, metalloenzymes, acid-base reactions, redox reactions dependent
upon electron transfer, oxygen carriers, nitrogen fixation, and photochemically induced elec-
tron transfer.

Chem 550. Biochemical Structure and Function 3
Survey of the structure and function of biological macromolecules including proteins, carbohy-
drates, lipids, and nucleic acids. Introduction to chemical aspects of molecular biology, includ-

ing DNA replication, gene regulation and protein synthesis.
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Chem 551. Biocatalysis and Metabolism 3
A study of the metabolism of carbohydrates, lipids, proteins and nucleic acids. Introduction to
enzyme kinetics and enzyme mechanisms.

Chem 552. Biochemical Genetics 3
Chemical aspects of cell biology and genetics. Topics include an introduction to the theories
of heredity, structure of DNA and RNA, DNA replication, prokaryotic and eukaryotic gene
regulation, translation and DNA technology.

Chem 553. Enzymology 3
A course on the chemical nature of enzymes with relation to mechanisms of enzyme action and
kinetics. Purification and identification of enzymes and isozymes. Biochemical and physiologi-
cal aspects of enzymes in living systems.

Chem 554. Biochemistry of Disease 3
A molecular description of pathological conditions in humans. Emphasis is placed on the
effects of various disease states on metabolism. Diagnostic techniques and therapeutic
approaches are also discussed.

Chem 555. Chemical Toxicology 3
The nature, mode of action and methods of counteracting substances which have an adverse
effect on biological systems, especially human. Medical, industrial, environmental and forensic
aspects will be discussed.

Chem 556. Clinical Quality Control 3
A study of the design and operation of a quality control program in a clinical laboratory. The
course will include all those actions necessary to provide adequate confidence that test results
satisfy given requirements and standards. Such areas as statistics, patient preparation, specimen
integrity, external proficiency control, internal quality control, analytical goals and laboratory
management will be covered. (Enrollment limited to Clinical Chemistry majors.)

Chem 560. Introduction to Thermodynamics 3
A review of the fundamentals of thermodynamics and kinetics.

Chem 561. Introduction to Quantum Chemistry 3
An introduction to quantum theory, with applications in spectroscopy and statistical mechanics.
Chem 562. Advanced Quantum Chemistry 3

Quantum mechanics and quantum chemistry, including perturbational theory, variational the-
ory and specific applications of molecular orbital theories to organic molecules. Spectroscopic
applications.

Chem 563. Advanced Thermodynamics and Equilibrium 3
A comprehensive treatment of thermodynamics, including electrochemistry, thermochemistry
and chemical equilibrium. Some introduction to the concepts of statistical mechanics and their
application to thermodynamics will also be given.

Chem 564. Polymer Chemistry 3
Introduction to the physicochemical aspects of polymers; emphasis on structure, properties
and application; thermodynamics of polymer solutions; statistical mechanical consideration of
polymers, theories of rubber elasticity.

Chem 564L. Polymer Chemistry Laboratory 1.5
(Pre or co-requisite, Chem 564) Laboratory experiments investigate syntheses and characteri-
zation methods for polymers, structure-property effects, and thermal analysis of polymers.
(Lab fee: $40/cr.)
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Chem 565. Instrumental Electronics 3
An introduction to analog and digital electronics and microcomputers involved in computer
automated laboratory instrumentation, including programming and interfacing required for
laboratory data acquisition and control.

Chem 570. Advanced Analytical Chemistry 3
Theory, description, and application of modem analytical techniques with emphasis on spec-
troscopy, potentiometry chromatography, electrochemistry, and radiochemistry.

Chem 571. Analytical Methods 3
Laboratory practice with special and analytical apparatus and methods used for process and
control, and for research. (Lab fee: $40/cr.)

Chem 572. Applied Spectroscopy 3
The use of ultraviolet, visible spectroscopy, infrared spectroscopy, nuclear magnetic resonance
spectroscopy and mass spectroscopy as tools for the identification of organic compounds. The
course will include laboratory work using these instruments.

Chem 573. Electro-Analytic Chemistry 3
Theory and application of potentiometry, polarography amperometry, coulometry, and other
analytical methods.

Chem 584. Special Topics Variable
Current topics in chemistry, biochemistry or clinical chemistry offered by members of the
Department.

Chem 590. Seminar 1
Current topics in chemistry and biochemistry are prepared and presented by the students.
Chem 599. M.A. Thesis 2-6
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Donna M. Navsavage-Heald, Assistant Professor of the Department of Chemistry
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Software Engineering

Prof. Richard Plishka, Chair, Computing Sciences
Dr. Yaodong Bi, Director of Graduate Program
717-941-6108 < biy@uofs.edu
http://www.cs.uofs.edu

Department faculty: Professors - Jobn A. Beidler, C.D.P; Associate
Professors - Yaodong Bi, Dennis S. Martin, Robert McCloskey., Richard
Plishka, James R. Sidbury, Charles E. Taylor, C.D.P; Assistant Professors -
Paul M. Jackowitz, C.D.P, C.C.P.

Software engineering deals with the application of principles to the analysis,
design, construction, and maintenance of computer software and its documentation.
This master’s degree program seeks to develop professionals who are knowledgeable
about and skilled in the application of those principles. Software engineering is a rel-
atively new field within the computing sciences, but one that is viewed as a crucial
evolution as software proliferates and organizations become increasingly dependent
on software both for routine operations and new developments.

The Master of Science in Software Engineering (MSSE) program requires 36
graduate credits, divided as follows:

Fundamentals - 4 courses, 12 credits:
SE 500, 501, 504, and 507

Advanced courses - 6 courses, 18 credits:
SE 510, 524, plus four elective courses

Thesis project - 2 courses, 6 credits:
SE 598, 599

Specific undergraduate background courses may be required, depending on the
student’s previous training. See Admission Requirements (item 4) below for a
description of the required background for the program.

Yaodony Bi, Associate Professor of Computing Sciences and Dirvector of the Software Engineering program.
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Admission Requivements

The following are the normal admission requirements for the program. In mak-
ing an admission decision, all of the information about an applicant will be viewed %
combination. No single factor among those listed below will either qualify or disqual-
ify an individual for admission to the program.

1. A bachelor’s degree from an accredited institution with a minimum grade aver-
age of 3.0 (based on a scale of 4.0). Official transcripts of previous academic
work must be submitted. A bachelor’s degree in computer science is preferred,
but not required. At least one year’s experience in software development is
highly desirable.

2. Scores from either the Graduate Management Admission Test (GMAT) or
Graduate Record Examination (GRE): General Test must be submitted.
Information regarding when these tests are administered may be obtained from
the Graduate Office. Generally the test must be taken no later than January in
order to meet the March 1 application deadline.

3. Three letters of recommendation from professionals familiar with the software
development work of the candidate. Letters from current and former profes-
sors who can comment on the candidate’s technical expertise are acceptable.

4. Demonstratable knowledge equivalent to undergraduate courses in:

a. Structured programming in a block structured language
(Ada, Pascal, . . .).

Operating Systems.

Discrete mathematics.

Data structures.

e. File Processing.
Students lacking such background but otherwise highly qualified for admission
may be admitted on condition that certain undergraduate courses in the above
areas be completed. If a student is lacking background in one or more of areas
(a), (d), and (e) listed above, the student may be permitted to take SE 597 to
fulfill the background requirement.

5. Good English language skills (oral and written). A TOEFL score of 550 is
required for international students who do not speak English as their native lan-
guage.

6. A one or two paragraph statement of objectives and expectations in enrolling in
the program. This statement should be submitted along with the Application
for Admission to the program.

7. Students will be admitted only for entrance in the Fall term. (All application

materials, as specified above, should be in the Graduate Office by March 1 pre-
ceding the Fall term in which the student wishes to begin study.)

oo o
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Course Descriptions

Credits
SE 500. Mathematics for Software Engineering 3
(Prerequisite, admission to the program) This course introduces the student to Software
Engineering and formal foundations. Terminology and definitions are introduced. Topics
include an overview of Software Engineering, mathematical foundations of software engineer-
ing, set theory, predicate calculus, first and second order logic, temporal logic, finite state
machines, etc.

SE 501. Introduction to Software Development 3
(Prerequisite, admission to the program) Introduction to the programming environment that
will be used throughout the entire program. Review of common data structures: stacks,
queues, linked lists, etc. Introduction to other data structures: graphs, B-trees, etc.

SE 504. Formal Methods and Models 3
(Prerequisite, SE 501) This course addresses issues concerning the production (and life) of
quality software throughout the software life cycle. Limitations of verification and validation.
Quality assurance. Proof of correctness methods. Technical reviews. Testing.

SE 507. Requirvements Analysis and Software Specification 3
(Prerequisite, SE 500) Exploration of two inter-related subjects of software life cycle process;
requirements and their specifications. Topics: Requirements analysis techniques, Interview
process, prototypes, types of requirements (functional, nonfunctional, reliability, quality, secu-
rity, etc.), traceability, languages of specification (Axiomatic, algebraic, finite state machine,
abstract, operational, concurrency).

SE 510. Principles and Applications of Software Design 3
(Prerequisite, SE 507) The design of large software systems is an important activity of the soft-
ware engineer. Topics include: abstraction, information hiding, modularity. Object design
methods, data abstraction methods, interactive enhancement, data flow, program design lan-
guages. Design verification, user interfaces, distributed systems, realtime systems, etc.

SE 515. Software Generation and Maintenance 3
(Prerequisite, SE 501) Maintenance accounts for about 70% of the software system life cycle.
Designing new maintainable software systems is as important as dealing with existing »ozn-
maintainable ones. Topics include: writing reusable software components, automatic code
and application generators and their limitations, regression analysis, reverse engineering, etc.

SE 516. Engineering of Software Systems 3
There is a parallel between hardware system engineering and software systems engineering.
Several issues are relevant to both and in many cases they interact with each other. Topics
include: system specification and design, interfaces with hardware and software systems, human
interfaces, system integration, documentation, training, overall requirements, and require-
ments gathering.

SE 521. Database Systems 3
(Prerequisite, SE 507) A study of database systems and their design and implementation.
Topics include: security, query analysis and optimization, database systems requirements analy-
sis, specification and implementation, etc.

SE 522. Cost Collection and Analysis Metrics 3
(Prerequisite, SE 510) This course explores the concepts and theories of cost estimation and
how they relate to all aspects of the software life cycle. What to measure and why. Where to
measure and how. Relationship to risk analysis, project management, etc.
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SE 524. Software Project Management 3
(Prerequisite, SE 510) Software system development. Project development. Budget and
human factors. Relationship between quality assurance, communication management and pro-
ject documentation. Ethical and security issues.

SE 532. Interactive and Time Critical Systems Design 3
(Prerequisites, SE 507 & 510) Real-time and embedded software systems development pre-
sent a whole different set of variables to the software engineer. This course focuses on a num-
ber of design, development and maintenance techniques for this type of system. Topics include
data acquisition and generation, system design strategies, testing constraints, verification, etc.

SE 533. CASE Tools 3
(Prerequisite, SE 524) Study and use of several CASE tools. CASE tools integration, choosing
the tools for a particular environment.

SE 592. Directed Study Variable 1-3

SE 597. Computer Science Fundamentals 3
(Prerequisite, admission to the program) This is a special topics course taught in the summers
only. Potential students with good software development experience, but who may otherwise
lack background in the newer trends in software engineering are required to take this course.
Topics include an introduction to top-down and object-oriented design, information hiding,
introduction to the programming language Ada, and mathematical formalisms as an integral
part of software development. (This course does not count toward the 36 credits required for
the degree.)

SE 598. Project Analysis & Design 3

SE 599. Project Implementation and Evaluation

(Prerequisite, having passed all required courses) SE 598 and 599 is a two semester sequence
in which students are expected to undertake a software thesis project which requires the use of
tools, techniques and theory learned from previous courses. It will be strongly recommended
that thesis projects be developed in teams.
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Physical Therapy

Dr. Carolyn E. Barnes, Chair, Physical Therapy
717-941-7499
http://www.uofs.edu

Department faculty: Professors - Carolyn E. Barnes, Gary E. Mattingly;
Associate Professors - Edmund M. Kosmabl; John P. Sanko, Assistant Professor -
Renee M. Hakim.

The University offers a Master of Physical Therapy (MPT) degree program.
Students begin this program as freshmen, proceed through five years of study, and
receive the MPT degree upon completion of graduate requirements. Students are
expected to maintain a 2.5 GPA for each semester of their freshman year, 2.75 GPA
for each semester of their sophomore year, 2.85 cumulative GPA for their junior year,
and a 3.0 cumulative GPA for their senior year. Students maintaining this expectation
are admitted to the graduate program in their fifth year and are expected to achieve a
minimum 3.0 GPA for the fall term of their graduate year. No new students are
admitted to the program in this fifth year.

Since students are admitted to the physical therapy program as freshmen and the
majority of their course work is taken while they are undergraduates, the physical
therapy program is described in the University’s undergraduate catalog rather than in
this graduate catalog. Inquiries about admission to the MPT program should be
directed to the undergraduate Admissions Office: 717-941-7540.

gt own

Dean Powell at the Physical Thevapy graduate student ovientation.
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Theology

Dr. Brigid Curtin Frein, Chair, Theology/Religious Studies
Dr. Charles R. Pinches, Director of Graduate Program
717-941-4302 < pinchescl@uofs.edu
http://www.uofs.edu

Department faculty: Professors - J. Brian Benestad, M. Jane Kopas, O.S.F,
Charles R. Pinches, Richard W. Roussean, S.J., E. Springs Steele; Associate
Professors - Jobn Begley, S.J., Stephen J. Casey, Mary Anne Foley, C.N.D.,
Brigid Curtin Frein, Susan Fournier Mathews, Thomas F. Sable, S.].; Assistant
Professors - Maria Pogyi Johnson, Marc B. Shapiro; Instructor - Scott Bader-
Saye.

The Master of Arts in theology is designed to provide for serious academic study
of theological topics, both historical and contemporary. The program assumes that
students have a reasonable foundation in theological study and the humanities, as
described below, as well as an aptitude and interest for more advanced study. The
program should be of interest to clergy and religious, to teachers, and to lay persons
of any denominational background.

Admission Requivements

Applicants must possess a baccalaureate degree from an accredited institution and
have a solid background in the humanities. Such a background would almost certainly
be assured with at least 9 credits in philosophy and 15 credits in theology/religious
studies. However, other combinations of credits may be satisfactory. Students who
lack the necessary undergraduate preparation but otherwise show promise of success
in the program may be provisionally accepted, contingent on completion of certain
undergraduate courses. An undergraduate GPA of at least 2.75 (4.00 scale) is expect-
ed. Scores from standardized graduate admissions tests are not uniformly required
but may be requested in certain cases. For the normal Graduate School practices in
processing and classifying applications, see pages 9-10 of this catalog.

Program Requivements

The Master of Arts in theology requires completion of thirty (30) credits of
graduate study. Students may select a thesis or non-thesis option.

Under the thesis option, the student completes 24 credits of course work and
devotes six credits to the thesis. The thesis should be a critical study consisting of no
less than 12,000 words, completed under the direction of a faculty mentor. It will
include a thesis defense.

Under the non-thesis option, the student completes 30 credits of course work
and takes a comprehensive exam. The exam is a three hour written exam testing the

117



student’s overall understanding of theology.

Core requirements. The following 5 courses are required of all students:
Old Testament Exegesis T/RS 500
New Testament Exegesis T/RS 501
Moral Theology: One of the following T/RS 540, 541, 542 or 543
Systematic Theology: One of the following T/RS 535, 552, 553, 554 or
a special topics course in a systematic area.
History: One of the following T/RS 521, 536, 537 or a
special topics course in an historical area.

Electives. Students take 15 elective credits. In the thesis option, 9 credits are

taken in courses and 6 credits are devoted to the thesis. In the non-thesis option, all
15 credits are taken in courses. Selection of courses for the elective part of the pro-
gram should be made in consultation with a faculty mentor. By judicious selection of
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Brigid Curtin Frein, Associate Professor and Chair of the Department of
Theology/Religions Studies.



courses, students may form a concentration in such areas as Eastern Christian
Studies, Scripture, or other areas.

Course Descriptions Credits
T/RS 500. Old Testament Exegesis 3
An introduction to the primary methods and problems of Old Testament interpretation focus-
ing on the contents, historical background and theological import of major passages. Among
the specific topics studied will be source, form and redaction criticism as well as more recent
approaches to the text such as structuralist exegesis, narrative and feminist criticisms.

T/RS 501. New Testament Exegesis 3
An introduction to the primary methods and problems of New Testament interpretation focus-
ing on the contents, historical background and theological import of major passages. Among
the specific topics studied will be form and redaction criticism along with recent critical
approaches to the text such as structuralist exegesis, narrative and feminist criticisms.

T/RS 521. The Church from Medieval to Modern Times 3
A survey of the development of Christian life and thought from the Middle Ages through the
Renaissance, Reformation, development of the New World, the industrial revolution and the
20th century.

T/RS 525. Roman Catholicism Todny 3
An overview of four significant areas of contemporary Roman Catholicism: its historical side,
worldview, ritual and ethics and contemporary trends.

T/RS 530. Central Issues in the Philosophy of Religion 3
A study of such central problems in the philosophy of religion as the problem of evil, the
meaning of religious language and the question of the self.

T/RS 531. Narrative Theology 3
A study of the contemporary development of narrative as an essential element of interpretation
of biblical and systematic theology.

T/RS 535. The Sacraments of Initiation 3
After an overview of recent developments in sacramental and liturgical theology the course will
focus upon the rites of the sacraments of initiation. The scriptural, liturgical and patristic
sources will be read as the basis of new sacramental models.

T/RS 536. Three Councils of the Church that Shaped History 3
An examination of the background, history, ideas and influence of the Councils of Trent,
Vatican | and Vatican 11 using texts from the Councils themselves.

T/RS 537. Great American Catholic Thinkers 3
A study of the life and ideas developed from selections from Bishop England, Orestes
Brownson, Bishop Spalding, Isaac Hecker, Bishop Hughes, Msgr. John Ryan, Archbishop
Ireland, Dorothy Day, Dom Virgil Michel and John Courtney Murray, S.J.

T/RS 540. Sources of Christian Moral Thought 3
An examination of the intellectual foundations of moral thought in Western Christianity as
well as the way they survive in contemporary ethics and theology. Among sources examined
will be Aristotle, Augustine, Aquinas, Kant, Mill, Nietzsche, H.R. Niebuhr and other con-
temporary theologians.

T/RS 541. The Development of Catholic Moral Theology 3
A study of the history and development of Catholic moral theology beginning with Aquinas
through manualism to the contemporary scene. It will include American moral thinking such
as proportionalism in relation to Papal teaching and Protestant ethics. Readings will be drawn
from Aquinas, J.C. Murray, Leo X111, John Paul Il, C. Curran and others.

T/RS 542. Readings in Moral Theology 3
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An exploration, based on a wide variety of reading from patristic, medieval and contemporary
sources, of some typical themes of fundamental moral theology as well as analysis of the actual
place of virtue in Catholic moral theology.

T/RS 543. Catholic Social Thought 3
A study of the origins and principles of Catholic teachings on the political and social order.
Reading will be drawn from Augustine, Thomas Aquinas, Thomas More, papal encyclicals
from Rerum Novarum through Centesimus Annus, Vatican Council 11, and selected contem-
porary scholars writing on liberalism, public morality, law and religion.

T/RS 544. Liturgical and Sacramental Development 3
An overview of the liturgical, sacramental and theological development in the Church through
various eras of her history.

T/RS 552.  Eastern Christian Spivituality 3
A study of the meaning of the spiritual life for Eastern Christian writers with particular emphasis
on St. Athanasius, St. Gregory of Nyssa and St. Gregory Palamas. Themes such as prayer, image
and likeness with God, discernment of spirits, hesychasm and iconography will be discussed.

T/RS 553. Theology of the Byzantine Churches 3
Beginning with a survey of the main developments of Byzantine theology, this course exam-
ines the important contributions of Eastern Christian thinkers in shaping the patristic heritage
of the Church. It then examines characteristics of Byzantine theology in contemporary
attempts to articulate our life in Christ.

T/RS 554. The Trinity in Early Christian History 3
An in-depth analysis of the hellenization process of Christian theology through a study of the
influences of Platonic, Gnostic, and Plotinian thought structures on the development of such
key Christian concepts as person, substance, nature, relation in the Holy Trinity, creation the-
ology and christology. There will be a particular emphasis on the thought of Athanasius, Basil
the Great, Gregory of Nyssa, Augustine, Maximos, and Gregory of Palamas.

T/RS 584. Special Topics 3
Selected topics of current interest offered on a variable schedule.
8 IR TRt L CTEL NG TS XY 3

1998 Graduate School commencement principals: (from left to right) Robert E. Powell, Dean, J.A. Panuska, S.J.,
President and principal speaker, and Richard H. Passon, Provost/Vice President for Academic Affnirs.
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Nursing

Dr. Patricia Harrington, Chair, Nursing
Dr. Mary Jane Hanson, Director of Graduate Program
717-941-4060 < hansonm2@uofs.edu
http://www.uofs.edu

Department Faculty: Professor - Patricia A. Bailey, R.N.;

Associate Professors - Dona Carpenter, R.N., Marian Farrell, R.N., Rosellen
M. Garrett, CRNP, Sharon Hudacek, R.N., Marjorie Maddox, CRNP, Mary
E. Muscari , CRNP, Margarete Lieb Zalon, R.N.C.S.; Assistant Professors -
Linda H. Desmond, R.N., Mary Jane Hanson, CRNP, Patricia Harrington,
R.N., ; Instructor - Mary Jane DiMattio, R.N.

The Department of Nursing offers coursework leading to a Master of Science
degree in Nursing with specialization in either the Family Nurse Practitioner (FNP)
track or Adult Health (AH) track. A post-master's certificate program is also available
for registered nurses who already have a master's degree in nursing and who wish to
become Family Nurse Practitioners. Graduates of the FNP track will be eligible for
certification as an FNP in Pennsylvania through the Pennsylvania State Board of
Nursing and additionally through both the American Nurses' Credentialing Center
and American Academy of Nurse Practitioners.

Program Objectives

The program is designed to prepare advanced practice registered nurses to: 1)
evaluate issues relative to advanced practice nursing consistent with personal and soci-
etal values and beliefs; 2) engage in advanced practice nursing in accordance with
specific specialty standards of practice; 3) critically evaluate theoretical principles from
nursing and other disciplines for their contribution to advanced nursing practice; 4)
demonstrate mastery of knowledge and skills in a specialty area of advanced practice
nursing; 5) initiate collaborative relationships with other health care professionals to
mobilize resources and facilitate quality patient care; 6) demonstrate responsibility
and accountability for providing quality health care for selected populations consis-
tent with advanced practice nursing preparation and ethical principles; 7) demon-
strate the ability to communicate ideas both in written and oral forms in an articulate
and scholarly manner; and 8) critically examine problems relevant to advanced prac-
tice nursing.

Admission Requivements

An applicant for the degree program must possess a baccalaureate degree in nurs-
ing from an NLNAC (National League for Nursing Accrediting Commission)
accredited program; have an undergraduate GPA of at least 3.0 or other evidence of
ability to successfully complete a graduate program such as grades in other post-bac-
calaureate courses, scores from exams, or a record of progressively higher work expe-
riences; and be licensed as a registered nurse in the state of Pennsylvania. The appli-
cant should have a minimum of one year of direct clinical nursing practice and have
satisfactorily completed undergraduate or equivalent approved courses in (a) basic
physical assessment and (b) statistics. The applicant must submit three professional
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references and a 300 word essay identifying career goals, demonstrating communica-
tion and writing skills. A personal interview with the program director or a faculty
member to clarify goals and objectives is required.

Applicants for the certificate program must possess a master’s degree in nursing
from an NLNAC accredited program. Additionally, they must comply with the same
admission requirements as for the degree program (except for the essay) as listed
above.

For both the degree and certificate programs, students are admitted to begin
course work in the Fall semester and must be accepted by the Graduate School prior
to starting courses. For early consideration, students should submit their completed
application by November 1 of the year prior to expected enrollment. For regular con-
sideration, students should submit their completed application by March 1 of the
year of expected enrollment. Completed applications received between March 1 and
May 30 of the year of expected enrollment will be considered for admission on a
space available basis.

Combined B.S./M.S. Degree Program

A combined Baccalaureate and Master's Degree Program is available for regis-
tered nurses with an associate degree or diploma in nursing from an NLNAC accred-
ited program. This option is designed for registered nurses who do not have a bac-
calaureate degree but wish to pursue specialty preparation at the master's level. With
this program 9 graduate credits satisfy 9 undergraduate credit requirements.
Specifically, the undergraduate Nurs 483, Independent Study (3 credits), require-
ment may be satisfied by Nurs 510, Advanced Pathophysiology (3 credits); and, the
undergraduate Nurs 490, Synthesis of Nursing Concepts (6 credits) requirement may
be satisfied by both graduate Nurs 591, Issues in Advanced Nursing Practice (3 cred-
its) and Nurs 595, Nursing Ethics (3 credits).

The application process for the combined program involved two phases. Initial
application (Phase 1) is filed through the Dexter Hanley College. Upon completion
of 96 undergraduate credits hours - including Nurs 241 and Nurs 242, and a mini-
mum GPA at the University of Scranton of 3.3, the student may proceed with Phase
2 of the application process which involves completion of the application for graduate
admission to the University of Scranton Graduate School accompanied by the
Combined Baccalaureate and Master's Degree Program form (refer to pages 11-12).
Upon acceptance into the combined program, all policies and procedures of the
Graduate School apply. Applicants are accepted in the fall of each year.

Scheduling

The program can be completed in two years of full time study or three to five years
of part time study. Courses are usually offered Tuesday and Thursday evenings.
Each course meets one night per week in the Fall and Spring semesters. Full-time
students attend classes two nights per week; part-time students usually attend classes
one night per week. Students may complete clinical preceptorships during interses-
sions and summers, provided that they have completed the required hours before
starting the next clinical course.
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Students are expected to obtain a practitioner(s) who will serve as preceptor(s) for
clinical practicums in the graduate program. For the family nurse practitioner pro-
gram, the preceptor must be a certified registered nurse practitioner or a licensed
physician in family or adult primary health care. For the adult health program, the
preceptor must be a master's prepared registered nurse or licensed physician.
Additional clinical preceptorships may be arranged to meet the needs of the individ-
ual student.

Curricula

Family Nurse Practitioner Program: The program is offered as a 46 credit mas-
ter's degree for baccalaureate prepared nurses, and as a 27 credit program for nurses
already holding a nursing master’s degree. Course content provides necessary frame-
work for both practice and role development as a family nurse practitioner. Through
the curriculum, students are taught how to provide health promotion and primary
care for families across the life span, including obstetric/gynecological (women's
health), pediatric (children's health), adult and geriatric clients. The use of clinical
decision-making, diagnostic and treatment skills are also emphasized. In addition,
Nurs 583: Independent Study may be utilized to perform a research project, to
enhance an area of primary practice, or to take an elective that will broaden the stu-
dent's knowledge base.

Adult Health Program: The program is offered as a 42 credit master's degree for
baccalaureate prepared nurses. Course content is designed to prepare nurses to devel-
op advanced competencies in nursing practice and strategies for improving the quali-
ty of patient care. The curriculum emphasizes the development of adult health nurs-
ing clinical expertise based on an in depth understanding of nursing practice and the-
ory. In addition, students are introduced to a variety of patient care models, includ-
ing case management. The graduate will be prepared to assume leadership/manage-
ment roles in adult health nursing practice. In addition, Nurs 583: Independent
Study may be utilized to perform a research project, to enhance an area of practice,
or to take an elective that will broaden the student's knowledge base.

Thesis Option: Candidates for a Master of Science in Nursing may opt to do a
thesis as their independent study by taking Nurs 599 for five (5) credits in place of
Nurs 583 and the free elective. Those who opt to do so are governed by the
University of Scranton graduate thesis policy.

Academic Regulations: Graduate nursing students are expected to conform to
the regulations stated in both the University of Scranton Graduate Catalog and the
Department of Nursing Graduate Student Handbook.

Comprehensive Examination: All graduate students are expected to successfully
complete a comprehensive examination as part of their graduation requirements.
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Accreditation

The undergraduate nursing program is accredited by the NLNAC and the gradu-
ate nursing program is awaiting notification with regard to accreditation. The
NLNAC is a resource of information regarding tuition, fees and length of accredited
nursing program. Requests for information should be directed to:

National League for Nursing Accrediting Commission
350 Hudson St
New York, NY 10014
(212) 989-9393

Mary Jane Hanson, Assistant Professor and Dirvector of the Graduate Program in Nursing
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Family Nurse Practitioner Program

Two Year Full Time Program

First Year
Nurs 510  Advanced Pathophysiology
Nurs 520  Advanced Clinical Pharmacology
Nurs 530  Advanced Family Clinical Assessment
Nurs 541  Family Health Promotion
Nurs 542  Family Clinical Practicum |
Nurs 551  Health Problems in the Developing Family
Nurs 552 Family Practicum 11
Nurs 591  Issues in Advanced Nursing Practice
Nurs 595  Nursing Ethics

Second Year
Nurs 561  Health Problems in the Established Family
Nurs 562  Family Practicum 11
Nurs 590  Rural Health (variable 2-3 credits)
Nurs 593  Research Methodology
Nurs 571  Family Health Synthesis
Nurs 572  Family Clinical Practicum IV
Nurs 583  Independent Study (Variable to 6 credits)
Nurs 594  Theory and Research Application
Free Elective

Four Year Part Time Program

First Year
Nurs 510  Advanced Pathophysiology
Nurs 520  Advanced Clinical Pharmacology
Nurs 591  Issues in Advanced Nursing Practice
Nurs 595  Nursing Ethics

Second Year

Nurs 590  Rural Health (Variable 2-3 credits)
Nurs 593  Research Methodology
Nurs 594  Theory and Research Application
Free Elective

Thivd Year
Nurs 530  Advanced Family Clinical Assessment
Nurs 541  Family Health Promotion
Nurs 542 Family Clinical Practicum |
Nurs 551  Health Problems in the Developing Family

Nurs 552 Family Practicum 11
Fourth Year

Nurs 561  Health Problems in the Established Family
Nurs 562  Family Practicum 111

Nurs 571  Family Health Synthesis

Nurs 572 Family Clinical Practicum 1V

Nurs 583  Independent Study

Credits
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Adult Health Program
Two Year Full Time Program

First Year
Nurs 510  Advanced Pathophysiology

Nurs 520  Advanced Pharmacology

Nurs 530  Advanced Clinical Assessment

Nurs 553  Theoretical Foundations of Case Management
Nurs 563  Advanced Theory Adult Health Nursing |
Nurs 564  Advanced Applications/Adult Health |

Nurs 591  Issues in Advanced Practice Nursing

Nurs 595  Nursing Ethics

Second Year
Nurs 573  Advanced Theory Adult Health Nursing 11
Nurs 574  Advanced Applications/Adult Health 11
Nurs 593  Research Methodology
Free Elective
Nurs 583  Independent Study (Variable to 6 cr.)
Nurs 584  Case Management Clinical Practicum
Nurs 594  Theory and Research Application
Free Elective

Four Year Part Time Program

First Year
Nurs 510  Advanced Pathophysiology

Nurs 520  Advanced Pharmacology
Nurs 591  Issues in Advanced Practice Nursing
Nurs 595  Nursing Ethics
Second Year
Nurs 593  Research Methodology
Free Elective
Nurs 594  Theory and Research Application
Free Elective

Third Year
Nurs 530  Advanced Clinical Assessment
Nurs 553  Theoretical Foundations of Case Management
Nurs 563  Advanced Theory Adult Health Nursing |
Nurs 564  Advanced Applications/Adult Health |
Fourth Year
Nurs 573  Advanced Theory Adult Health Nursing 11
Nurs 574  Advanced Applications/Adult Health 11
Nurs 583  Independent Study (Variable to 6 cr.)
Nurs 584  Case Management Clinical Practicum

Credits
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Nine credits may be considered for transfer credits for RNs with prior graduate course
work. Each credit of clinical equals eight hours so that total clinical time is 840 hours for the
Family Nurse Practitioner program, and 392 hours for the Adult Health program. If necessary,
students will be allowed to extend their practicum hours into the Intersession and Summer
Sessions.

Students must receive a grade of Satisfactory in the practicum courses. The grade is based
upon both faculty and preceptor evaluations of the student's ability to meet course objectives
and demonstrate safe advanced clinical nursing practice. A grade of Unsatisfactory will result in
the failure of the practicum and may result in a recommendation for dismissal from the pro-
gram.

Family Nurse Practitioner Certificate Only
Two Year Full Time Program

Course Credits
Fivst Year
Fall Nurs 510  Advanced Pathophysiology 3
Nurs 520  Advanced Clinical Pharmacology 3
Nurs 530  Advanced Family Clinical Assessment 3
Nurs 541  Family Health Promotion 2
Nurs 542  Family Clinical Practicum | 1
Spring Nurs 551  Health Problems in the Developing Family 3
Nurs 552  Family Practicum 11 2
Second Year
Fall Nurs 561  Health Problems in the Established Family 3
Nurs 562  Family Practicum 11 2
Spring Nurs 571  Family Health Synthesis 3
Nurs 572  Family Clinical Practicum IV 2

27

Students wishing to complete a certificate on a part-time basis should meet with the program
director.

Course Descriptions
Credits

Nurs 510. Advanced Pathophysiology 3
Utilizing principles from anatomy and physiology, this lecture course presents the pathophysi-
ology underlying common disease entities across the life span, including their associated signs
and symptoms and their appropriate laboratory data.

Nurs 511.  Epidemiology and Methods of Prevention 3
This course is designed for graduate students desiring to utilize prevention strategies within
advanced practice roles in acute care, chronic care and community settings. The course
explores the interrelationships of epidemiology, biostatistics, and public health promotion
through primary, secondary, and tertiary prevention. Ethical and professional problems
encountered in using epidemiology are critically examined.

Nurs 520.  Advanced Clinical Pharmacology 3
Lectures focus on the principles of drug therapy, mechanisms of action, side effects, drug inter-
actions, general concepts in the selection of pharmaceutical agents in clinical practice, and pre-
scriptive authority.
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Nurs 530. Advanced Clinical Assessment 3
Lecture and laboratory provide theory and skills needed to obtain compressive histories and to
perform comprehensive physical examinations on clients throughout the life span. Course
includes 2 hours per week lecture, and 4 hours per week on-campus laboratory.

Nurs 541. Famaily Health Promotion 2
(Pre or corequisites, Nurs 510, 520 and 530; corequisite, Nurs 542) This lecture provides an
introduction to primary health care by discussing concepts and theories related to family
process development, health promotion, sociocultural aspects, and common health deviations
across the life span. (Offered in Fall semester odd years.)

Nurs 542. Famuly Clinical Practicum 1 1
(Pre or corequisites, Nurs 510, 520 and 530; corequisite, Nurs 541) Clinical application of
principles discussed in family health promotion as well as advanced clinical assessment for
clients across the life span. Students will be precepted at clinical sites during the last half of the
semester. (98 hours of clinical lab, which is taken during the last 7 weeks of the semester, plus
1 hour per week seminar.) (Offered in Fall semester odd years.)

Nurs 551. Health Problems in the Developing Family 3
(Prerequisites, Nurs 541 and 542; corequisite, Nurs 552) Lecture focuses on the epidemiolo-
gy, differential diagnoses and management of acute and chronic health problems and illnesses
of the developing family. (Offered in Spring semester even years.)

Nurs 552. Family Clinical Practicum 11 2
(Prerequisites, Nurs 542 and a final grade of B or higher in both Nurs 530 and Nurs 541;
corequisite, Nurs 551) Clinical application of theoretical principles presented in health prob-
lems of the developing family. Students will be in a variety of clinical settings that provide
opportunities to work with clients in these stages of the life span. (16 hours of clinical lab per
week, which includes 2 hours per week seminar.) (Offered in Spring semester even years.)

Nurs 553. Theoretical Foundations of Case Management 3
(Pre or corequisites, Nurs 510, 520 and 530) Lecture focuses on the development and use of
case management as an effective health care delivery system. The following components of case
management are explored: selection of case types; review of literature related to selected case
types; audits; case management plans, and critical paths. Effective marketing strategies and
communication skills are also presented. (Offered in Fall semester even years.)

Nurs 561. Health Problems in the Established Family 3
(Prerequisites, Nurs 551 and 552; corequisite, Nurs 562) Lecture focuses on the epidemiolo-
gy, differential diagnoses and management of acute and chronic health problems and illnesses
of the established family. (Offered in Fall semester even years.)

Nurs 562. Famaily Clinical Practicum 111 2
(Prerequisites, Nurs 552 and a final grade of B or higher in Nurs 551; corequisite, Nurs 561)
Clinical application of theoretical principles presented in health problems of the established
family. Students will be in a variety of clinical settings that provide opportunities to work with
clients in these stages of the life span. (16 hours of clinical lab per week, which includes 2
hours per week seminar.) (Offered in Fall semester even years.)

Nurs 563. Advanced Theory of Adult Health Nursing I 3
(Prerequisite, Nurs 553; corequisite, Nurs 564) Theoretical concepts focus on the care of
acutely ill adults. Role development focuses on the advanced practice nurse as clinical specialist,
educator and leader in the care of acutely ill adults. Processes of interdisciplinary collaboration,
decision-making and assessment of client and family emotional needs are emphasized. (Offered
in Spring semester odd years)
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Nurs 564. Advanced Applications of Adult Health Nursing 1 1
(Prerequisite, Nurs 553; corequisite, Nurs 563) Clinical practicum is designed to facilitate the
development of advanced assessment skills and clinical expertise in caring for a specific acutely
ill adult population. (8 hours of clinical lab per week, which includes 1 hour per week seminar.)
(Offered in Spring semester odd years.)

Nurs 571. Famaily Health Synthesis 3
(Prerequisites, Nurs 561 and 562; corequisite, Nurs 572) Synthesis of concepts from health
promotion, health problems and supporting courses to utilize the nurse practitioner roles in
more complex family health care problems. (Offered in Spring semester odd years.)

Nurs 572. Famaly Clinical Practicum IV 3
(Prerequisites, Nurs 562 and a final grade of B or higher in Nurs 561; corequisite, Nurs 571)
Clinical application of syntheses of theoretical principles from health promotion, health prob-
lems, and supporting courses. Students will be in a variety of settings that will provide oppor-
tunities to utilize the roles of the nurse practitioner with families and more complex health
problems. (16 hours of clinical lab per week, which includes 2 hours per week seminar.)
(Offered in Spring semester odd years.)

Nurs 573. Advanced Theory of Adult Health Nursing 11 3
(Prerequisite, Nurs 563, 564; corequisite, Nurs 574) Theoretical concepts focus on the care of
chronically ill adults. Role development focuses on the advanced practice nurse as clinical spe-
cialist, change agent, collaborator and leader in the care of chronically ill adults. Processes of
research, interdisciplinary collaboration, descision-making and assessment of client and family
emotional needs are emphasized. (Offered in Fall semester odd years.)

Nurs 574. Advanced Applications of Adult Health Nursing 11 1
(Prerequisites, Nurs 563 and 564; corequisite, Nurs 573) Clinical practicum is designed to
develop clinical expertise and the clinical specialist role for a specific chronically ill adult popu-
lation. (8 hours of clinical lab per week, which includes 1 hour per week seminar.) (Offered in
Fall semester odd years.)

Nurs 583. Independent Study Variable to 6
Students choose one of the following options: 1) a clinical practicum in a specialized setting to
focus on one or more of the advanced practice nursing roles; 2) the completion of a research
project; 3) an elective with faculty approval; 4) a thesis.

Nurs 584. Case Management Clinical Practicum 1
(Prerequisites, Nurs 573 and 574) The focus of the course is the clinical application of the the-
oretical components of case management. Students will be with preceptors in various health
care settings and will be expected to design case management plans for selected case types
within a variety of practice settings. (8 hours of clinical lab per week, which includes 1 hour per
week seminar.) (Offered in Spring semester even years.)

Nurs 591. Issues in Advanced Practice Nursing 3
This seminar provides students with the opportunity to analyze contemporary issues and

trends as they relate to advanced practice, including role development, legal issues, health care
policy, and alternative health care practices.

Nurs 593.  Research Methodology 3
This didactic course presents an introduction to the concepts and process of research, includ-
ing problem formulation, rights of human subjects, research design, sampling, instrument eval-
uation, and data collection and analysis strategies. It provides students with the opportunity to
analyze and critique various quantitative and qualitative nursing research studies, including
their implications for utilization.
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Nurs 594.  Theory and Research Application 3
(Prerequisite, Nurs 593) This didactic and seminar course provides an intermediate study of
levels of theory construction and the research process with emphasis on the integration of the-
oretical elements in the development of a research proposal.

Nurs 595  Nursing Ethics 3
This lecture, discussion, and core study analysis is used to enable the student to become a well
informed participant in professional health care discussions involving ethical principles.

Nurs 599.  Nursing: Thesis 2-5
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